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MEMORANDUM FOR: Chief, WH Division 
THROUGH : Acting Deputy Director for Plans 
SUBJECT : Certificate of Distinction for 


Mr. Earl J, Williamson 


The Honor and Merit Avieds Board {is pleased to notify you 
that the Certificate of Distinction has beon approved by the Executive 
Mrector-Comptroller in recognition of Mr. Williamson's sustained 
supertor performance, Security considerations relevant to the award 
aes contained in the attached memorandum from the Office of Security, 


Arrangements for presentation may be made with the Executive 


Secretary, Honor and Merit Awards Board, extension 3645, room 


412, Magazine Building. 


fas LL Asern, de, 


ors 


R, L. Austin, Jr. 
Recorder 
Honor and Merit Awards Board 


Att 

Distribution: 

O & 1 - Addreasee 
lL - Exec Sec/HMAB - ~ 
1s Recorder/HMAB 
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Crontitlents of Distinction 


see cn erent we RE Pee ee Nel eR SR Nn Feetee ioe men ete tert iN RE NY ape HINARI Steal Aste ere pne 


(]ros HEROTE ACTION ON 


Pe] ron MERITORIOUS SEMVICE 08 acmitucMraT cuatnc mp prason Juno 1952 - June 197Z 


FX] se comme NOB APPROVAL OJ OOES HOF RECOMMEND ANFESWAL 
Co] eccoumenns AWARD OF 


UNCLASSTREIED CETATION 


Mr, Earl J, Williamson is hereby awarded the Certificate of 

Distinction in recognition of his sustained superior performance 
throughout his Agency career. Since 1952 he haa served in a variety 
.of Important positions in Headquarters and overseas in which ths 
suporior quality of his performance was sustained by his akillfal 
leadership and dedication, In each assignment he haa shown an- 

~, awerving dedication to duty, good judgment and the ability to rezpond 

al quickly in demanding situations, Mr, Williamson's overall contri- 
butions to the miasion of the Agency reflect credit on him and the 
Federal Service. 


@uwaans 
(Recommendation approved by ADD/P on Il August 1972) 
erP bovis Ys! W. E. Collsy dicmate we {/sflarry a, rs 
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21 March 1973 


Dear ¥ari: 


You have just completed, at my direction, seven weeks 
_ Of full-time service on the GS-13 Clandestine Service 
. Personnel Evaluation Board. I know that this work has been 
: particularly demanding. Your participation and diligent 
: application of your professional experience have heen 
decisive factors in the successful accomplishment of the 


Board's missions, 


i Sek eas is In the course of this assignment you have become 
i thoroughly familinr with the use and interpretation of per~ 
{ sonnel files and personnel practices of the Clandestine 
: Service. Having reviewed and analyzed the files of one 
i hundred or more CS officers, you have had to make judgments 
; and recommendations concerning their relative-ranking and 

y their qualifications for promotion, for training required 
i to overcome a deficiency or.enhance career effectiveness, 
: for changes of assignment to further career development and 
: for Quality Step Increases to recognize outstanding performe 
i ance. - In so doing, you have carefully studied the career 
{ development of a large number of officers in all components 
H of the CS, both as individuals and in relationship to each 
i other in terms of morit and value to the Clandestine Service. 


You have become familiar with a broad spectrum of 
i personnel and administrative problems on a practical working 
! level and have acquired a knowledge of personnel management 
which will better equip you to handle supervisory positions 
which require personnel reporting and career development of 
subordinates, Tho committee format of the panels has also 
deepened your understanding of the conference approach to 


management probloms, 


C-O-N-F~1-D-E-N-T+T-A-L 


fe, Baril Willianson 
8H Divisica 
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\ C-0-N-F-1-D-E-N-T-1-A-L 


I wish to commend you personally for your participation 


‘dn an evaluation procedure which helps to strengthen the 


Clandestine Service Career Service. A copy of this letter 


will be included in your official personnel file so that 


your supervisors and future Evaluation Boards may make due 
note of this service. 


Thomas H. Karamessines 
Deputy Director for Plans 
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~ OM. 
is f 
| 
i 
Bo + 
Mir. Sart J. Villlan.soa RU ke 
Vienns, Virgiata 22160 
Dear war: “ 
As you reach the ond of your active carcer 
of Govsrarcent service, I want to joia your {rieada 
aad colluagusa fa wishing you continued success 
aad sattelaction la your rotiremont. 
You haves overy reason to [eal great pride in 
your accon:plishr.cats. Your rocord of asrvice is 
doth cxan plo and goal for the young people who are. 
Sow just beglaning their carours in \atalligence, 
La 
ea TEC ae 2 at | 
Nay { ontend te you,: poroonally and officlally, 
my aincera approciation for ths in.portani work yoo _ 
have done and my waro-est hopes that you will find 
fall cajoymeat In the years ahead. 
a Sincerely, i 
ned LE tacd Holos a 
ist 2) wh 
: Richard Hols.s ' 
Director ee, ee 
: Pa a Fok } fou? (3, 79 ’ 
Distribution: : 
; 0 - Addressse /s/Harry Be Fisher 
!- DDC! Originator: 
, 1-2R Director of Pursonnel 
1 - D/Pers ; 
w- OFF 27 JUN 1972 
; 1 = ROB Soft File | 
1 - ROB koader | 
| OF/RAD/KOB/FISaldel:baw/3257 (20 June 1972) | 
=* i 
| 
' 
| ; ) 
i 7 
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Request for Retirement 
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Naine of Applicants Far! J. Willlamaon DOBBS 


Grado: GS-13 Position + | Operations ¢ {fteer 
Cifiea/Division s Western Hen:tephore iilviston: 
Caracr Services _Clandesting Serviee. vo 


Date Requeeted for Retiroments 30 June 1972 
Ago atthat Date: 37 fe 
Years of Creditable Servico ¢ 29 Pa 
Yeara of Agency Service ’ 20 : 
Years of cmalifying Service ‘ t3 
i s — 
Applicant's Career Service \ * 
Recommende + _X_ | Approval __._“Asapproval 
Ressone fer recommending disapproval \ 
are is oa eas sorceress emer cone mp ee eee 
t — 
Retirement Board - 3 
Recommends » 4, «\pproval __. ‘approval 


Reasons for recommending disapproval Sule cerns . ie see 


A cen renee Bere So Cm Re RNC 


OT Ole pan 


; Seoneieade a 
Director of Porsannel BP 
Racommends 3 x Approval fAsapproval 


anime 


fteasons for recommonding dloapproral 


Ce a  attonatant 


Teer Cm athe Se 


ety > /ef/Barry. Se Rishon ye ce 20 JU; 72 
p23 Disector of Personnel Late 
VI.. Actloa by Directer of Central Inteltigence +  - 
+ . a 
ce Pe eee tice ~~" Approved TAsapproved 
eae Se lei 
fe as Richerd henna o 


RR eer. ees ne cr pn — ne Tay are eR 
_Uirecter of Centra: Inteiligeace 


Tr ern meee meme tye garner ee 
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MEMORANDUM FOR: Doputy Director for Plans 


SUBJECT . : Appointment of Mr. Earl J. Williamson 
as Chief, Branch 6, WH Division 


a 


1. The appointment of Mr. Earl J. Williamson as 
Chief of Branch 6, WH Division effective on or about ~ 
12 April 1871 is recommended. Mr. Williamson will 
replace Mr. Lawrence M. Stornfield who will assume the 
duties of Chief, Cuban Operations Group, WH Division, 


2. Mr. Williamson has been an employce of the 
Agency since June 1952; he has rocently completed his 
assignment as COS, San Jose. Attached is a biographic 
profile which reflects his training, foreign language 
proficiency, and Agency experience. 


Westorn Hemisphore Division 


Attachment: 
Biographic Profile (Parts I and II) 


& 
Tho recommendation in Paragraph 1 is APPROVED: 


ate /b Ar | 
Deputy Director for Plans Date 


fey vof 
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-‘WSLUGGAGE - 


OM 2 j Fatbeasicne 
Director of Personnel 
5 £56, Headquarters 


TO: (Officer designation, room fnumber, ond 
huilding) 


1 i FEB el 


COMMENTS [Numbder each comment to show from whom 
to whom Craw a line across column after each comment.) 


OFFiceRs 
IMITALS 


1. Depuly Director for Plans 

Attn: DDP/OP 

wa 3. € 29, Headquarters _ 
2. 


PLEASE HANDLE AS EYES 
ONLY MATERIAL, 


PLEASE CALL X-4078 FOR 

2 HAND-CARRY TO NEXT | 
__| ADDRESSEE. Sa 
ab 4, YLis ern. stated for ’ pias 


eV SI, 


ie teal cone 
au 
maz. fot ee fe ras a ae oes 


7. Director of Personnel 
5 E 56, Headquarters f fs 


ale. 


PSEUDO NAME see) 


9, Sea ee ee” 
Chief, BSD/OP ve Z 
____5'E 61, Headquarters _ h Fer atene, 
10, ; 
i , 


3-01 


sar 610 “tons (] s.cReT = () CONFIDENTIAL teonty =). «UNCLASSIFIED 
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- and certain types of ovoracas allowances, 


- attendant publicity become quito probable. 


MEMORANDUM FOR: 


SUBJECT : Foreign Divorce Decroe 


l. The purpose of this memorandum ifs to briag certain information 


to your attention which relates to the fact that your current epouae: wasa 
party to the diszolution in Mexico of a former marriage. 


' 


2. Recently, the Office of General Counoel completed a study of the 
validity of a Mexican divorce decree and potential problems arising from 
such a divorce for JKLANCE employees concerned and JKLANCE, A 
summary of OGC's study ta attached, 


3. You will note from the attachmont that the employee whose cur- 
ront marriage follows a Mexican divorce may be confronted with serious 
probleme affecting eligibility for payment of various government danoefitea 


such as reimbursement of hospitalisation expenses, survivorship benefits 
My purpose in writing to you, — 


therefore, is to be sdre you ara made aware of and undorstand the serious- 


-nesa of tha problems which would arise in the event of a challenge to the 


validity of the Mexican divorce and, consequently, to the validity of the 
eurrent marriage. This challongo could arise at any time and from s 


sumber af sources, 


4. JKLANCE has another interoet stomming from Mexican divorces 
and this to one of aecurity, depending upon the employee's specific employ- 
In the aevent such a divorce is challenged, subsequont litigation and 
it is, of course, in JKLANCE's 


boost intoroat that this sort of activity be avoided where possible. 


mont. 


5. Recognising that there aro various types of Mexicaa divorce, and 
also that the various etates in the United “tates have decided eases in different 


ways Jependiag on the type of Mexican divorce tpvolved and its owa caze law, 


14-00000 


you may wieS to dircuse your personal situation with your attorney or a rep- 
resentative of JKLANC E's Uffice of General ( ounsel. In the meantime, 
however, JKELANCE'e position with respoct to your situation is that it assumes 
the validity of your curresat marriags, unless the sarller Misxican divorce 
action aad your current marriage are challenged. ‘hould that challenge over 
occur, it may be necoesary for JKLANC I: to determine that your eligibility 

for benefits based on your current marriage must be suspended until such 

tima as the challenge is litigated or otherwise resolved. “pecial note should 
bo taken of the fact that auch 4 challenge might arise after your death, possibly 
resulting in the distribution of Insurance proceeds and uther death benefita to 
other than your immediate farnily as constituted at your death and contrary to 


your own intentions and wishes, 
6. Please advise me of your plans and any actions taken in ceanactioa 


with the above. Mf you have any questions oa the substance of this memorandum 
or ite purpose, please do not hesitate to let mo know. 


Att 


Distribution: 
0 - Addresses through NDP/OP and C/Wit Livistoa 
1 - Director of “ecurily 
1 + General ¢ ounsel 
1 - D/Pere Subject 
} - D/Pera Chrono = 
vr ° OPF 
i. C/BSD 


UP/BSD/RLAaatinijas (10 beb 71) 


ne me 


‘ 
‘ 
‘ 
? 
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— + SECRET 7 


27 JAN O71 


MEMORANDUM FCR: Director of Perscnnel Pe) 


SUBJECT : Foreign Divorce Decrees, 
agency Employees - Staff or Contract 


REFERENCE 


Memorandum for Director of Security 
dated 18 Decen.ber 1969 from the 
Director of Fersonnel 


i, Mr, Ear! James Williamson was married to 
on 30 Nowe:nber 1965, 


2. Mrs, Williamson was granted a divorce at Juarez, Mexico 


on 17 June 1963, 


Harlan A, Westrell 
Deputy Director 
For Personnel Security 


Crtroye- 3 OH tRa 


“goer FEF] 


» 
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MEMORANDUM FOR: Director of Personnel 

THROUGH : Deputy Director for Plans — 

SUBJECT : Mr. Earl J. Williamson - Request 
for Approval of Ten Days of 
Additional Home Leave 


REFERENCE HR 20-30b(3) (b) (10) | 2 


1. The circumstances surrounding Mr, Eari-J, : 
Williamson's departure from San Jose, where he had : 
been Chief of Station, are described in the attached 
memorandum. Because of the disruptive nature of his 1 
PCS transfer to Washington, Mr. Williamson has requested 
an additional ten days of home leave, As he is a 


of his additional home leave and the charge to His annual 
leave by adjusting Mr. Williamson's escrow leave account - 
as appropriate. 


2. Due to the nature of his transfer, Mr. Williamson's 
request for an additional ten days of home leave appears 
to be warranted. In accordance with the provisions of 
the referenced regulation, it is recommended that Mr, 
Williamson's request for an additional ten days of home 
leave be approved, 


Abe 

- ; / 

iferie be Nf Col pe, 

William V. Broe/  — - 
Chiof oe 2 


Western Hemisphere Division 
t 


Attachment: 
As stated 


sly 
siéletes » 
~  Skeney [Maree 
Grster i wt 
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ork, 4 SECRET a 


i 
- 2. 
SUBJECT: Ji. Earl J. Williamson = Request 
for Approval of Ten Days of 
; Additional Home Leave 
" oo 
i 
j CONCUR: . EZ 


fpr Morn 25 hly'n 
Deputy Director for Plans. Dato ; ‘ 


The request in paragraph 2 is APPROVED 


: 1 AEG Seal Pe leu (9) 


, 


(eT ector of Personnel 


2 -§ 
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Beas ” SECRET, 


14 April 1971 _ 


MEMORANDUM FOR THE RECORD 
SUBJECT: Home Leave - Earl J. Williamson 


1. The following are the circumstances concerning my 
departure and home leave from San Jose, Costa Rica, 


a. My home leave and return for a second tour 
to San Jose was approved. by Chicf, WH Division ine 
the summer of 1970 for January 1971, 


b. In October 1970 home iain and return orders 
were requested from and physicals 
were taken, 


ec. In December 1970 home leave and return orders 
were receivod from the based on tho itinerary 
I had requested to be efiective, on or about 1 January 


1971, : . 

d, My departure scheduled for 3 January was 
deferred by tho based on Operational 
connidorationn at the time, 


©, On 8 January 1972 I was officially declared 
by tho 


ag é 
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a “SECRET _ 


~2= 


fr. To give the public 
was a | the Agency, and 


the agreed to the postponement of my departure 
until 21 February 1971, 


ge On 11 February 1971 1 received orders 
based on my previously requested itinerary for home “ 
leave and reassignment to Washington, 


h. My home leave itinorary tncluded five days annual 
loave in Mexico onroute and 25 days home leave reporting 
for duty on 5 April, I actually arrived in D, C. on 23 
March and was fully occupied until 5 April in locating 
! and renting a homo and getting my family settlod, 


; 1. In accordance with ) 1 
: have been credited with only 15 days home leave and the 
: additional 10 days havo beon charged to annual leave, ' 


2. I submit that the circumstances of my from 
and beyond my responsibility or control, 
The delay in departure definitely occurred because of opera- 
tional requiroments abroad which negated my original home 
loave schedule, I would like to request the granting ct an 
excoption to tho 15 day-home leavo limitation to show my 
return to duty as of 23 March (tho date I arrived in D, C,) 
rather than 5 April the date the has me returning 


to duty, 
LEM 
My Gites 


SECRET 
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Williamson, Earl J, ie S-15 


4. OFFICE, DIVISION, SP aNtn (or oversens station and j 3. PRESENT POSITION ts. EMPLOVER EXTENSION 
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DDP/WH/COG ! Ops Officer 7452 
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7. FROPOZED STATION 8. PROPOSED POSITION (Title, Nusber, Crade) 


San Jose, Costa Rica 


ees 


Chief of Station, 0198 


tO. ESTIMATED DATE OF 12. NO. OF DLPENDENTS TO 
DEPARTURE ACCOMPANY 


June 1968 2 


®. TYPE OF COVER AT NEw STATION 


(2. COMMENTS 


: 13. OATE OF REQUEST t4@. Sicuktyve oF REQUESTING OFFICIAL $$. ROOM NUMBER AND BUILOING] IG. EXTENSION 
14 February 1968 3 D 5309 HQs 4516 
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18. OFFICE OF SECURITY DISPOSITION: 
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MEMORANDUM FOR: Director of Central Intelligence 


THROUGH : Deputy Director for Plans 

SUBJECT : Appointment of Mr. Earl J. Williamson 
as Chief of Station, San Jose, Costa 
Rica 


1. The appointment of Mr. Earl J. Williamson 
as Chief of Station, San Jose, Costa Rica, effective 
on or about June 1968 is recommended. Mr. Williamson 
would replace Mr. Louis P, Napoli. 


2. Mr, Williamson has been an employee of the 
Agency since June 1952 and is presently assigned ag 
Operations Officer, GS-15, Deputy Branch Chief of the 
WH/COG, Mr. Williamson has served in Havana and Madrid 
and has excellent command of the Spanish language. A 
biographic profile, including information regarding his 
Agency oxperience and training, is attached, 


dlliam V. Broe 
Chief 
Western Hemisphere Division 


Attachment: 
Biographic Profile (Parts 1 & 2) 


APPROVAL RECOMMENDED ; 


ee fy ond 
<a: a for Plans Date 


The recommendation in Paragraph 1 is APPROVED; 


~ JAN 7203 


Dircctor of Central Yatelligonce” ic 
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Care Pepracty 


REQUEST FOR PERSONNEL ACTION 


13 January 1046 


060389 7] WETEtaAs ns Sarl J. / 


3 NATUrE "oF PLAS ONNEL ACTION Fa CRIT CATE PEQUESTIO 
eeamieas ae 


REASSTS ENT 


1. SEStAL NUMBER 2 5 Rb t~ Peet Mahila) 


; ee ToC MENT 


ROGULAA 


a oe i pi ee ne ee 


B LEGAL AUTHORITY a’ ympleted hy five of 


wv vio cr Perennl) 
6 FUNDS Jarre shee etmek ant pt earn ee ema 
cRIOY cto oa ) 
ab once een cent wo. yete ee wlan edemene a ee me i ee eee! oi mrann ener etemntte mi at nm Sen ers 
9 ORGANIZATIONAL OF SIGNATIOND Ove Stato : 
DOP 
WH/C : 
Foreiyn Intellivence Branch — 
Office of the Chief — Nashington, D.C. 
ie TT aRON Wg oe yes ee er yi “PON TON NUMBER oe CARER SEAVRE DESONATION 
H ops. ory (CH) | ws +7 p 
Va CLASSIICATION SCHEOUIE (GAT TRL on 7 TVS OCCUPATIONAL SIRES 110 GRADE ANG STEP 1? SALARY Ce RATE SSS™S™C~S 
: aS. : 0136.01 |! 4s (h) $18,825 = 
10 REMARKS WOE Be pate Tip wt re See ake 


Froms rhe /adeia, Spain, #0397. 
Vice John N. SHEROOR, pending reassigneent to DDP/FE, South VietName 
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SHCRUY Le 


Chie? of Station, Madrid : 


j Director of Personnel Ey G. LU 2 bELA POC 
j WSLWOOAGE - Hotificstion of Designraticn as a Iarticipant In 
i the Orgnnization Betirement and Disenility System i 


SG Action: Advise Subject 
is REY: Book Dispatch $096 
i 


"i 1, Subject haa been found to be qualified ao a participant in the i rgani+ 
Hi aation Retigomont and Disability system and has been so deolgndted elfective 


| 2% Octover 1365. 


by most persens, the regulation governing this retirement system gives the 
individual the righ? to appeal such & detorrsization if he deems the designa- 
tion adverse to his bost interests, In order that this technical requirement 

; may bo satisfied, uubject should >e notified promptly of his designation and 

é of hie right to appesl, Any questions be may have should bo answered in 
accordance with information contained tn Loox Lispatch $096 or referred to 
Headquarters. An &ppeal with reasons therefore must be received tn Heads 
quarters within 60 dayd of the date of this dispatch or acceptance of desige 


nation will bo assumed, : 


ae ; 
5 0 2. Although such desicration under present statutes fo viewed favorably 
! 
é 


Sone eee | 


3. we beliove thai the benefits of the . rganiazation retirement system 

. ae auperiog to the benefits of tho Civil service retirement sysiom, Hows 
evor, there aro a few situations in which an employee at tho time of retiree 
iment may have s0 many. years of service faimost 37) thet he would receive 
‘@-higher annutty under the Civil wervice oyetem, becouse of tails, the policy 
‘decision haa been made that 4 partic!yant im the C rganisation system who 
would receive & highor annuity ander the Civil service system may, nut ister 
than eae yeas price to his retiremon:, 45737 ta bo romoved from our ey 3tem 
and translerred to the Civil vervice system. Thus, subject should not anticte 
pate thie cormtingesty as a factor in éeciéin, whethor he ro,garde his dosignae 
tien a9 & perticipant-sdverse to his best intercate, 


SONA ema ceg teeny jnemmnaronmT 
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SECRET 


EW Re Pattnd bat 


DATE PeE PARED 


13 Oct. 1905 


LE NAME Chaat Part Maddle) 


1 SEMAL NUMAE® 


hey - 


010369 WILLIAMSON, LAM Je , 


i my Her Cat MtQut 0 'S CANGORY Ch EMmOMETe 


> "NATURE ow PLES CNNRL act 


maqeatoe ar ver 


DMGIGRATION AG FARTICIPANT IN CIA 
KUPTRAMGY AD DIGABILIYY SYSTEM wy [mh | 65 REGULAR 
Tr, CUlUh cpteten NO CHARGE 8 Gal autnomty 7 aa umplited “hy Offve of o 
Age Pownads 
6156-1347 PL &§-643 Sect. 203 ) 


Ty wun ur urncial STATION 


ppp/WE 
FOREIGN FISLD 

MADRID STATION 

OFFICE OF THS CHIEF aetna! 


n POSITION Tne 


MADRID, SPAIN 


Tr positon numarn” «UTS CAntew Stavice Of vONaTION 


OUST te eee ee 


stants gemranten Penn ebm 


16 re; ant) step 7 SALANY C Ow Rare 
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i TLASSITICATION SCHEME (GS. FB, et) 


13 OCCUPATIONAL srmus [10 


yo 8 18,170 


| G3 
Va REMARKS 


EMPLOYES WILL BE NOTIFIED BY ‘DISPATCH FROM ‘TE DIRKCTOR OF PERGONIEL OF THIS 
DESIGNATION AND OF HIS RIGHT OF APPEAL TO THE DINSCTON OF CLNTRAL INTELLIGZICE. 
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CLASGIFIEO MESSACE 


elassie@r TO FILE WOW L 


MAREE OY PILE MO, . 
fice ot O MCT, TO prance Q 
Orgroy?¢ O sic. eee reece 


Pens, 


earl mre eo 
1 


Row 


ADGANMLE COPE 


eoewarrnale 


Seep ET 0311352 
Dip CITE MADR 6406 , 3265507186 


ADMIN PERS 


HAS RECEIVED WTROn 624 RE RESICHATION MR. EARL 
WILLIAMSON 


WILLIAMSON AND SHIPMENT HHE to JACKSONVILLE FLORIDA. 


aE OITA Aa, 
AND WIFE SAILED 1! DECEMBER AND ARRIVE NEW YORK 9 DECEMBER « 


MAY NOT SHIP HHE 


PRESUME HE WILL REPORT HOS 13 DEC. 
UNTIL FULL SHIPPING ADDRESS SUPPLIED. 


SUEMIT RESIGNATION TO PRIOR DEPARTURE MADRID. |__| 


INFO FROM BY TELEGRAM. 


FYI EMPLOYEE DID NOT 


IS REQUESTING SHIPPING ADDRESS 


SECRET 
CFNs $406 WIROM 624 MR EARL WILLIAMSON HHE JACKSONVILLE FLORIDA 


1 NEW YORK 9 HQS 13 NOT SHIP HHE FYI NOT SUEMIT MADRID 
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29 GUL FAS bh 
MEMORANDUM FOR: Direetor of Personnel 
SUBJECT : WILLIAMSON, Earl James 


1. Attached are the papers pertaining to the request of Mr. 
Williamson to remain with the Agency following his murrtage to Miss 


a Cuban citizen residing Joa Mudrid, Spain. 


Howard J. 
Director of » 


ew | 
Crcieted Gee gs renne 
Gerupereg 4 


bsstecas’'s, ”) 


SECRET 


a 


14-00000 


QrpNT oes 
* ‘ was at Se orice a es. 7} 
a ee ‘ 
Ets teste’ - ge eer 
pure “FEED dod 
ts 
26 JUL 1965 
MEMONANDUM FOR: Deputy Director for Central Intelligence ) 
THROUGH : Director of Personnel 
SUBJECT : Request of Earl J.. Williamson, GS-15, to 


Remain in the Employment of CIA Following 
Marriage to an Alien 


1. This memorandum submits a recommendation for your approvals: 
this recormendation 1s contained in paragraph 7. 


2. Mr. Zarl J. Williamson, a GS-15 Operations Officer, has 
requested pernission to remain in the -employ- of CIA as a Staff 
Eyployee following his marriage to Miss a 26 year 
old Cuban citizen living in Spain. The marriage is scheduled to 
take place in October 1965. 


3. Mr. Williamson, 50 years old, attended Loyola University in 
1947-43 and Berlitz School of Languages in 1948, Prior to Joining 

: CIA, Mr. Williamson served with the U.S. Army (1942-49) achieving the 
: rank of lst Lieutenant in CIC. Subsequently, he was Chief, Civil 

j ; Intelligence Branch in the Panama Canal Government (1949-52). 

Mr. Williamson entered on duty with CIA in June 1952 as a GS-l2 
Operations Officer with WH Division. In January 1953 he was appointed 
DCOB, Havana, remaining in this position until January 1959 when he 
‘was reassigned to Headquarters. In August 196C Mr. Williamson was 
aseigned to Madrid and in 1963 was appointed DCOS, Madrid, which ts 
the position he presently occupies. 


5. Chief, WE Divioion etrongly believes on the basis of past 
performance and proven ability that Mr. Willianson its the kind of 
officer whom the Agency should retain. Mr. Williamson's record to 
date shows that he is a mature, experienced, and dedicated officer, 
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wha has spared no effort ta expand and improve the Arcncy's coverage 

in his areca of assigmmert. wh Divisfon and WH Diviston, where 

Nye, Williamson will be reassigned, foresee no difficulty, séverse 

ectect in Niture usefuiness or mobility as a result of this marriage. 
6 I have reviewed Mr. Williamson's bo Avent record sxx 

eatsider hia an able and valuable menber of the Clandestine Services. 

Ee has consistently performed his dutieo well, has atronge to cute 

p benttns Mitness Reports, andi is a definite asset to the Agency. I 

believe that the proposed marriage will not detract from his long 

term use by the Clandestine Services. : 


7. In view of the above consideration, I recommend tha® 
Mr. Williasson be vontinued in Staff ca a date Status follew ng 


vue 


his proposed marriage. 


Desmond Fitz 
Deputy Director for =) 


Attachments 


Concur: 


Nemett D. Echols 
Director of Personnel 


The recommendation contained in paragraph 7 is approved: 


, 
ww - 3 AUS 1855 


Deputy Director ror Central Intelligence Date 
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16 JUL qa65 


MEMORANDUM FOR: Chairman, Personnel Management Committee 


SUBJECT : Request of Mr. Earl J. Williamson, GS-15, 
to Remain in Staff Status Following 
Marriage to an Alien 


1. Attached is a request from Mr. Earl J. Williamson 
for permission to continue in a staff“status with the Agency 
following marriage to a Cuban citizen. WE Division strongly 
recommends favorable consideration. 


2. Mr. Williamson is a fifty year old officer who 
entered on duty with the Agency in 1952. He has been assigned 
to the Madrid Station since October 1960 where he has served 
as the Deputy Chief of Station and since May 1964 as the 
Western European Coordinator for Cuban Activities. Since his 
assignment to the Madrid Station, Mr. Williamson's performance 
has been outstanding. He is a mature, experienced, and well- 
rounded officer who is particularly well-suited for Agency 
employment. In every sense of the word, Mr. Williamson is a 
dedicated officer who has spared no effort to expand and 
improve the Agency's coverage in his area of assignment. 


3. WE Division concurs with the Chief of Station, Madrid, 
who has stated that he does not believe that Mr. Williamson's 
marriage will adversely affect in any way his future usefulness 
or mobility of assignment in the Agency. Mr. Williamson plans 
to proceed with the marriage in October 1965 shortly prior to 
hts return for reassignment to WH Division. Informal dis- 
cussion, with WH Division has tndicated that they foresce no 
difficulty with their plans for Mr. WtLkLtamson were.he to 


marry this alien as planned, Mr. Williamson ts in 
the and will be required to submit a 
simtlar request after Agency decision ts received if he retains 
his in hia next assignnent, 


= SECRET 
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4. WE Division strongly believes that on the basis of 
his pect performance and proven capability, Mr. Williamson. is 
the kind of officer whom the Agency should retain. We. 
therefore, recommend that you favorably endorse his request 
and forward it to the Deputy Director of Central Intelligence 


for consideration. 


i ' William D. O'Ryan 
Chief 
Western Europe Division 


ATTACHMENTS: 
A. Employee's Request to Marry 
B. Letter of Resignation westeses 
C. RYBAT Attachment to OSMT-4211 
D. Proposed Spouse's Intent to Become a Citizen 
E. Proposed Spouse's Biographic Data 


_ secret 
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F- Arclication to Marry an Allen 


ACT HEQUILO REPLREMCLS 1 


posts Mee soolication for permission to marry az allen ts 
tranam!{ tted 6 Ree ters with my otrong recommendation that 2s be promptly 
anproved and he be so mtified. Tt has baan my privilege to tere know 


She is indeod a vary Sine person. I havo no roservations whatsseror ~ montal 
or otherwise - with resvect to tha security aspects of this martiage « aa 

fa T have baan able te ascertain, nona oxist. I do not fes . that 
marriace to this young lady should in any way restrict bis future 


' asaignmonts. 


T urge speedy and favorable processing of this application, 
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SUBJECT: Request for pormission to marry Miss 


a Cuban citizen. 


In compliance with FR-20-5b(1), th 


permission to marry Miss 


writer hareby requests 
a Cuban citizen, and per- 


mission to remain in the employ of thea Organization after marriage. 


The following attachments are forwardad with this requast: 


(a) Completed form lkkh 


{(o) Certificate of Miss 


a United States citizen. 


of intent to become 


(c) One pasaport size photograph. 


(d) Letter of resignation. 


U fr f aa ’ 
bila 
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10 June 1965 


, Tn compliance with FR-20-5 para, b(1), the writer hereby ) 
recites his intent to marry Miss a Cuban citisen, 2 Ses 


1 
: 

| with the understanding that the Organisation may not permit me 
{ 


to remain employed after marriage. Thoroefore this letter can 


be considered as a resignation notico, said resignation to 


marriage, if permission is not obtained and the marriaga occurs. 


i 
become effective not later than IS dayo after the date of 
{ 


Un Cain 
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10 Juno 1965 


TO WHIM IT MAT CONCERN: 


This {s to certify that 2s soon as possible after ny 


marriags to Zarl J. Williamees 7 intend to become a eitizen 


of ths United States. 
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REQUEST FOR PERSONNEL ACTION 12 AUGUST 1963 


NAME (Laat-Pisat-middley 


WILLIAMSON, EARL J, 


met ele Rance een treet ee Mei ete teen 9 mero 


O.EPREE TIVE OATE RE WESTED 


. 2. 


SC9TAL NUMBTR 


060389 


NATURE OF FER SONNEL ACTION 


REASSIGNMENT 


5. CATEGUDY GCF TMFLOYMENT 


REGULAR 


OO LEAL auton ety (Completed by 
Office of Pareonnet) 


woul pe veo 


GN a es 


7. COMT CENTEM NO, CHARGE 
ADLE 


4136-G400-1017 


10. LOCATION OF OFFICIAL STATION 


D. ORGANIZATIONAL DOUSIGNAT IONS 


DDP WE 
MADRID STATION 


OFFICE OF THE CHIEF MADRID, SPAIN 


$3. CAREEM STMVICE OL SIGNATION 

:  Miie———~!£, 

$aly Sy ' 
he orale 


- teaser 1S 04S 


12. POSITION NUMGER 


0897 


VO, POSETION TITLE 


OPS OFFICER - DCOS 


perenne 
14. CLASSIFICATION SCHEDULE (03, LA, <a IB, OCCUPATIONAL SRAIES 


0136.01 


us ee ed he ote 
REMARKS 


FROM: MADRID STATION/0400/{r114-2-9 ) 


Corb 


We 


SIGNATURE OF CARETH SERVICE SPPAGVINGTOAVE SIGNED 
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; MEMORANDUM FOR: Deputy Director (Plans) ) 
SUBJECT : -Appointment of Mr. Earl J. Williamson as 


o 


Deputy Chief of Station, Madrid, Spain 


1. The appointment of Mr, Earl J. Williamson as Deputy 
Chief of Station, Madrid, Spain, effective on or about 25 
October 1963, 1s recommended. Mr. Williamson will occupy a 


new position, 


2. Mr. Williamson has been an employee of the Agency 
Since June 1952, and is presently assigned as Operations 
Officer, GS-15. A biographic data sheet, including informa- 
tion regarding his Agency experience and training, is attached, 


j 

ae . : WILLIAM D. O'RYAN 

: ; Chief 

Western Europe Division 


1 Attachment: 
: Biographic Profile (Part 1) 


The recommendation in paragraph 1 is APPROVED: 


L ! 4- ROV 53 
Deputy Director (Plans) (Date) 


i 


a 
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13 Marca 1963 


MEMORANDUM FOR SH RSCOXD 
SUBJSCT: Salary Adjustzaits Upon Promotion 


l. the following CicS Crficer waa presutsd effective 15 Sapcembar 
1962, shortly duvure the effective date of ths Calavy Feform Act of 1962. 
Bad the promotion besa proceseni eG cf the afYective deta cf the Act, 

Ls October IR. he wouli have recolysi sudstantial additional salary 
banofits us indented belo, . 


2. The purpose of iis momoraadua is to record the emlary dise 
advantages vhich my contline t apply to this officur in ecaiparison to 
those nov junior in venk but wao may accrue a salary advaninges ovir such 
eentor officers won prowticn through tho opsration of this Act. 


Selary if Prarocted 


Nacta wxiary Upon Promotion oc Ue detobsr 1962 
wILLLASON, Earl J. $13730 + $ih5G5 S15045 


Robart W. Sheay 
Secrotary, Clandesi.ine Se-vices 
Carer Service Boar! 
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20 August 1962 
MEMORANDUM FOR: Clandestine Services Career Service Section A J 
SUBJECT | t Recomacndation for Frornotion - Mr, Earl J. Williamson 


1. Since October 1960, Mr. Williamson han served ag Deputy Chief af the 
"i Medrid Station, and during an extended poriod of this timo, he was Acting Chief 
of Station. His performance has been outstanding. Not only has he assisted tip 
Chief in the management of the Station, but stmltansowily managed to reinvigorate 
which was the particular arma of responsibility 
originally essigned to him. His sarvice has been noteworthy not only for his vigor 
da initiating new activities tat also for his balanced, yat energetic, cutting away 
of desdyood, useless procedures and purposoless activity. 


! 2. In recent aonths, in pert on his ow initiative, and later ander forced 
draft at Headquarters direction, Mr. Williamson has been instrumental in mounting 
an active operational program targnted against Due alaost entirely to the 
imagination, eneryy, amd effort which he has applisd, this program hao already had 
considerable success in ths acquisition of intelligence and the recruiteent of 
agents, and promises to bo oven more productive in tha future, 


: 3. Mr. Willianason’s activity since his assignesnt to Madrid is clearly of 
outstanding caliber and it ia noteworthy that the prese.t Chief of Station as will 
as tho preceding Chief of Station have both, on the record, rated hia as exceptionally 
able, energetic, and matures. Kr. Williamson has bora in hie current grade gince 
December 1956, In view of the conuidered judgaant concerning tho value of hig 
performance in Spain, his good administrative qualities, his cbvious maturity, energy, 
judgment and experience, it 1a etronyly revonmended that Hr. Williamson bo promoted 


to grads GS-15. . 


: Wh ewes Jae, 


WILLIAM D, O'RYAH 
Acting Chief 
Westarn Kurcpe Divisioca 


: ORDUP J 
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Giel, F 


miNe “Saiy> See etesei el eet ety ot a eee ee + 


ae iy os ip : ‘ Cott. y comp 


otmatdstrarive/-en cane 


_enbe? of it thon, work 1? Sonusy 1962 


wh ae 


fees sunicthen for Onestisn - 
arr HED i 1 MOFAIIG CAM BL PIOCED 
ten Belo : \ S Re CUAURED Ht. GLK ONLY 


Putiera a) 


te .abgnct Je a asture, gepedemia, srliereicued operctiens of Meer 
wig eeotdrictrrtor, ‘or the pact fifteen soptns le hall tne poatien of 
 Aputy intl cf tie iment i bettsl. Up ak ertencsu verdad of tine CUrdane 
Te 2s Tim ethschec yltneres Seore 


tot meriod hacaa -tis, 
tod. percvenrictiithes de an tute 


ae 
wil? sutecs be hie rt cil thare cree 
stineias serter. Ta uicdbios to the aur ately four scuthe that Tonave 
weet wile to co seme ou eette re Toenpce ab this 1o6t, 2. bio hea the 
oriss wee of nervine stth Ais #2 sé ane Lover ther, as 2 an pos, bopsessud 
with bis prafessivecl cametence ara nis Sine nercawl atirisuber. In every 
fence co Une s ord, cal jeet Ls a (edie teu offieer wire yore vorcann. the cis" 


a 


. 


tm his efforts to exned wna innreve SPR covers ¢ au this urea. 


fo Canshtersble crait da dun to ul jest Sor the wroverer.t of cur 
relating. 4423, the urins .be past tures aunths 
Neoang svart 4 caaedl-rakle wot cP tow uc effoit da bripying ehwat 
Needed Putorw anu scoremier in tae ooer ti nn of our | 


cuttiog cy dos wool ere streadling 2 toe scturl operatives. an nite, 


wijecs has been orrticubri,y etfeesive in 

3.0 Tne ettacned “Ltrace * suart aoewks Cor ftteeclf,  cubisct. inte beer in 
nis current cre.g vines semtar lvls. Cisen ids ace, cfs ofperde: ua ene 
maturity, whe of. corulstentoy MAr- percuriurte in rl: evrasrt poctitier, 
Tiadl nec fer orotic. te cebh at the 


lotta ly urge tant fe ue nolivels 
Port sm orSourlatg ara aietir-. 


4 


VAQtachset or FL&ers -etert t7, ‘ ; 
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weoytae 


— 
wee es me ceetnrtmte ectet we meets § heetah are cos oy 


Pars 
sslaaeenenteentmnemnent tee # 4 ¢ 1 -saeeeianeieeeteimnenetiond 
Le ab te, aor area 


eA AO et aw Cert ame eho ear oa 


DISPATCH ‘oo «6G ROR BT 1 CMBR 212 : 


2 her, wa ; eee Fe 
mA) 
Soi - oe as wt 
Chief of Statlon, Madrid RAE 10 May 1961 
Spon Adaial strative/Personnel EARL. J, WrLrAsW: - Le ta oo 
manne FOOD irefh eg tat 


Recomasndation for Promotion of 
. ere . oo. ae Ne) Habea: MU eat 


INDERI tS CARs BE tic, to 
By QUA OET: ee LESe ye Bia 


_Seo para 2 below a ee ge Ap Pie CoN Diet 


1. As reflected in hia evst recent Pitnessa Report, Subject, who has 
been sarving as Deputy Chief of Station and Chief of at this Station, 


has dencnatrated outstanding talents in managenent of persomel and thoir 
ir operations both joint 


activitise, developing 
and independent, Secause of my confidence in hima, which is apparently echared 
by Headquarters, he ia being retained here for a long period as Acting Chief 


of Station after my departure, Ao T have said in his Fitness Report, he is 
the beat deputy I have had in ay & 3 career and altogether an outetanding 


officer, 


“Subjeot has been in grade four and a half years as a GS-1), and 
I recommend he be innediately 


2. 
because of his outotanding qualificaticns, 


considered for prosotion to GS-15, 
AECNT ESD COASE VEL $7 


5 May 1961 


‘Distribution: 
3 = CAG 
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SegreT Et 


_& March 1954 


MsMORANDUA FOR: Personnel Officer, FI 
SUBJECT s Barl J. WILLITAX30n 
Recommendation for Promotion 


le Mr. WilJiamson hes been with the W! Divisiua since June 195% and at 
the-Havana station since 17 January 1953. 


With anoroxinately elznb amiss 
headevarterh training he has worked into a position demandi:.; extrezelz 
eensitive work. Hia efforts have been Lighlv successiul aid are 
marked by an excellen, graap of the problems involved. Mr, Willlaneomn 
also.actsa as Chief of Station duriag any abgance of tha Gilef, 

rf . 


£ the G The ward ‘ety 
af problums ke encountora are mt with considsradle ability. 
20 


The promotion of Mr. Williamsen to the sext nagher grade is recomented, 
in view of tne excellent performaance of hia present responsibilities, Ls 
has demonstrated his. capacity to perform fully and ezfectively in «a field 
assignment, 


J, C. KIKO 
Chief, WH 
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aa , SECRET 


st pe 1 Ber Fallot pay 


Dare PREPARED 


_12 September 1962 


+, SPR TAL Nuwele ft. wawe (Laet-Pleet-widdtoy 


060389 “| WILLIAMSON, EARL J, 


3. “patune or PERSCNNER A ACTION Sy @ eerective pate REQUESTED 8. Catrcory or EUPCOVMENT 
vente our yeas 
EXO HOTS cone f 091 16 | 62_| REGULAR 
: f CORT CENTER NO, CHARGES | 8. LEGAL AUTHORITY (Completed by 
ane Office of Personnel) 


v ERE ne v vo ro cr’ 
6. FUNDS eat: 
cr tov ce toc 


‘ ORGANIZATION TONAL SES IGNATIONS 


3136- 6400- 1017 


te, Location “oF OFFECTAL STATION 


 DDP WE 
IY MAD STATION 
BRANCH MADRID, SPAIN 
c tt. POSITION TITRE a iC. POSITION NUMATR 43. CAREER SERVICER DESIGNATION 


400 


16. GRADE ANC STEP 


ta. CLASSIFICATI OW Som SMENLE (GS, LO, fo.) ] 15. b. OCCUPATIONAL waits 


GS MB | 0136.01 


OPS-ORF=p—BREH OS OF ACES 


_13,730 


1S 1 


18, ACMARKS 


PRA in accordance with HR 20-21¢.(1) in order to complete two year tour of duty. 


188. STCMATURE OF CANELR 


‘ Boe = 


DATE SIONTO 


sit APPROVING {OATE SIGNED 


/ ; saa—1A SEP 1962 
SPACE BE LOW FOR EXCL Ustve os ‘SE OF He OFFICE OF ER RSONNE SL, 
76 Dat CO Gea 


2? care 08 te 


ys FE fmt atm NS once wu M18, SEL orth we, 


“ae Doe saree ey 
Vie tee 


oate 


Tate INE Cooe 


Fo Bh DOD ORS Heer ct 
to OF Bede 1e EP Oerct A 
Po esca em detarce iste sean F He 


sy aca ee ae : 
ees Cie Teseewn COLL ir y SEF 196: 


arracdval a Oate aPPRoved 


ee ites af 


rarer aoe een eine SECKET [pif 7 - 
f nee Ce, 
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I 
4 


0 


if 

“, 
= 
é 


COUP IDENT LAL 
Tag - 


MEMORANDUM FOR: Chief, Records % Services Diviston 
Office of Parzonnal 


cUuBJECT ) Dvowolion of 
WTLLTANOU, Carl Je 
de «The ha: info:wed this office that effective 


bprih 2, Lose cubjoct employee wis promoted from 
[Lsa0,555 to [1 na.ch5 


2. Request this notice be placed in the official folder 


of the employee concerned. 


¥ onidt, Central Cover Group 


cc; Operating Component vonmpenuation 
and Tax Accounts Brunch 


CONPIDENTINL 


14-00000 


SECRET 


Cahon Filled tn) 
v |p vw Po — GATE PREPARED 
cep Uv euv REQUEST FOR PERSONNEL ACTION 
x OL 
2. Name (Lot Foret Misdle) 


nee anemia 
3 Dota OF Deeh 1d. Vet. Prof. 
Wo TGs Ty None: 7 Pr “tho 


_WALLIAMSON_FARL J. Dore Py 7 M 
‘Tres . 


Ya, CSC Rerma] @ CSC Ce Other Legal Authority | 10. Apt. AW aoe i FLGUL [12, “co 
Yor. fesse Mo [Oe VT Ye You} Cadel Mo Do Yer 
No - No ay 


aa +2 
CURRENT ASSIGNMEN T 


1. Lert Me. 


A ee 


etn cd cere me ep —_. 
14, Organtrutignul Designations Code 15. Location Of Oltictol Srotion Station Code 


BRANCH 


DUP WE 


WASH. y De Co 


18, Position No, 19. Servi 20. Occup. Series 


lé. Dept. Fie! - Field 17. Position Title 


Teste] ; 
tI : OFE _[ pB-179 «| Gs 0136.01 
. Geade & Stop (22, Salary Ge Rote §23. $0 24. Date Of Geadw 125. FSI Due 26. Appropriation Number 
3S Ua Yi {Ma ae 1136-1000-1060 


i CVS OGL¢ t LIYGXGEOOAZS TF 


: A ACTION 7” 
Code 29. Type Of Employee 


ve 


Code} 30. Separation Data 


1 


HA REGULAR 


Oo? 
- 69 


Y PROPOSED ASSIGNMENT 


31. Grganizotione) Designations Station Code 


DUP WE 4) 
MADRID STATION 
BFE POT 4 0 fe NC ff 


33. Bert. Field (34. Poaltion Title 36. Serv. |37. Occup. Sore 


Der . Cod : . 
Pray OPS_OFFICER RBF-400 | GS 
B. Grade & otep| 39. Salary Oe Ror OD aT) Dare OF Grade ~ PST Bue 43, Appropriation Number 
Mo «Oa ¥; | Mo Oa ¢ Lf 
$ l | 1136-6400-3017 
SOURCE OF REQUEST f cmty Tings avallante: 
A, Requssted By (Mame And Title) C. Request Approved By ee Ny And ised, Oars Approved 
nn ong Ret No fee oe 
B. rar Aly foal Information Call (Nowe & lolephore bat.) . 
x3124 Charge Allo. tal RA 20 7 
a SOO 
“ CLEARANCES ie — 
Cleesonce , Signature Date Cleorance iT Ct - ert red i ome Dato 
A, Coraer Board : eri | gene ag Q. Plocement ~ 
SK "RT - GCE. Haloore 
F, Approved By | 74) Ags 2: 


Rorarhs | 
; [! 


COPIES SENT TO FINANCES AND SECURITY... 
Pcraw 11520 buat Pee VIOUE SECRET 


a-s6 eOiriaread 


J0?8 dam 


tan 
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: SECRET 


(hen Filled tn) 


DATE PREPARED 


viv {| } “touv RE 
abe eae ne ewe pao REGUEST FOR PERSONNEL ACTION ido | 00 [ve : 
UVtIe Vv i t UV 10 UV : ¢ 


1. Serial No. 2. Naw (Laat jieat-Middle) 3. Date OF Brett 4. Vet. Prof. |S. Son 6. CS-&00 


—YILLTANGON azar I 


CURRENT ASSIGNMENT 


4. Organisational Designotions a Cote 15. Locotion Of Official Station Station Code 
DDP CI STAT¥ 

INTERNATIONAL COMMUNISM DIV 

AREA OPERATIONS BRANCH IV Washington, Do. Ce. 


19. Serv] 20. Occup. Series 


16. Dept.- Field 187. Position Title 18. Position No. 


ia Q BR CH 


7, ‘Giode & Step |22, Selory Or Rate 123. SO UA. Come St Grode [ 25. PSI Que 


26- Aoprawianas Number . 


Ma Car [Mo om 
$ 32595-2354 Dx ACE AUVaAUaU 9 2700 OF OOL 
4 ACTION gf 


27. Nature Of Action ' £4. 29, Typo Of Employoe Codo] 30. Separation Date 
Tcertify feds fra? 


REASSIGNMENT a i. a a Regular 


F (PROPOSED ASSIGNMENT nf eerie 


wey 


“Geode 32. Location Of Oficial Stratton 


4 Auth. Griscet.’ Vedrectt oA eet 
Washington, pe 


31. Organizational Ossigrorions 


BRANCH 


0136 -2000-1000 


C, Request Approved By ( (Signature And Tithe) : Date Approved 


a is 


“Sanatewe Dote 


Clewuace onl ae __Clearance 
A. C-reae Boord rile / ‘ ‘9. Placement 
B. Pos. Consol bet Ps oF, ete Relouse y . 
C. Clog siticsi , Appra: m) moo 
Ramovhs ete, ‘ “ dea é 
a : am “ ; # ; tf ty he 

CL Denner an - 
Copies sent to Security ind Finance - it! On veverss side 
SDL S20 eareran oe Ss SECRET mw | 
veut 
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we cnee te 


Dear Mr. 


the 


30 June 1989 


% gives me great pleasure to accept &n appointment to 


| I undorgtand that this 


eppointmeont will bo granged in accordance with the conditions as oug- 


lined in your lotter of May 27, 1959. 


Chief, Personne) Creratioas Dirlsion 


Sincerely yours, : 


14-00000 


{ $0 Juve 1959 


Dear Mr. 


1 


Z hereby tonder my resignation from the 


to accept An Bppointment as 
\ 


Thia roalgnatioa ls tondsred pursuant to 


_tha conditions contained in yuur letter of May 37, 1939, in which 


; it is stated that my resignation fram tho 


will ba effected withoue a break in scrvice, 


Sincercly yoara, 


Chief, Personuns} Operations Division 


14-00000 
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SECRET 


(When Fitted tn) 


Vito WV 


1 UV te UV 


2. Nume (Lost: First-Middle) 3. Dette OF Werth 


Willie«eson, Kerl J. 


CURRENT ASSIGNMENT 


yh « Organizational Designations 15. Location Of Official Stotion 


DUP/Wit 
bresch IT 


| Section Washington, D.C. 


17. Position Title 38, Posttion No. 19. Servi 20. Occup. Series 


frea Ops Off COS 453 Sf Ol36.02 
71. Geode & Step ese Rate 123. $0 [24. Dore Of Grode 125. PS1 Ove | 26. Appropriction Number 
on 6 ; 5 5 y 


ACTION goo. 


27. rhetweo Of Action 29. Type Of Employee Code] 30. Seporetion Dora 
~ te t Mo Oe Yr R 1 
eee sslemscen eyuiar 
449,51 
j 
PROPOSED ASSIGNMENT 
‘ 31. Geganizotionel Oesignations: : Code 132. Location Of Offictul Srotion 


boP/CI Etat u 
Washington, D.C. 


36. Serv. 137. Oceup. Sories 


3§. Position No. 


34, Position Tile 


Dew [Cose] (S 

Pee ee IO CT PR CH ell | 

35. Grade & ma 39. Salors Ge Rate ate-O8 Grad ~ PS Ove 43. Appropriation Number 
Mo Oo Ye Mo Oa e 


rN a tape apy FP 9-2700-1 7-001 
OUSCE OF REQUES 


1k Z fg 12595 


e. os 
OB Vea) O< CG. Requost Approved Uy (Signature And Title) Dare Apmreved 
iene, wwe pork cae = A We zs 
ne - 4 4 EL £2 
B. For Aad onal Information Call (Nome & Telephone Eat.) “oe fe 4AVO TS ° 
wae 


(Xe sey 
ae i 


Qtecrence i ) Srar-ge , 
‘ a. Ceres: Head H Bu a y aS a 


i 8B Pee Corsrat 


' Lape dig ar. ; 
Lh LE ~po 


' Vomaree a 1) /. 4, i 2 
WH Coneurrenca WC 78. Es awnccen ge Res ar 
t 
i ae eet i a 3 “>, 2 r y f 
\ : Three voptes have been sen. &. t ‘uec irtly. ou t  Ceatinged OA reverse nice 
. i = 
Mecie W320 eae SECRET : se" 
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Gre = Clacatly Aeeonting 
L th Ta Content, 


REQUEST FOR PERSONNEL ACTION \ 


t, Serial No, 2. Nome (Laei-Fiest-Midetet e (ute OF Beth 
tbe, 


cree rae 
pene |S 


CSC Retme] 0, CSC Oy Ohser Legal Authority 


Pus The TW lec a Ee oe 1 
SP ile 


PREVIOUS ASSICNHENT : 


‘Cute | 15. Locotion Of Olficial Sration Station Code 


Havana, Cuba 
18, Position No. [c Fervl 29. Occup. Series 


‘HAF 115 | 95 | 0136.02 


24. Approprist:v0 tumbor 


27. Nature Of Actlon 


REASSIGNMENT 


PRESENT ASSIGNMENT 


Code 32. Lecation Of Olficial Station Station Code 


31. Organisational Designotions 


DDP WH 
Branch fT 
Fraraguay-Vruguay Section Ay Washington, D. C, 


33. Dope. Field [34, Pooltion Title 35. Position No. Ta are ]37, Dieu. Series 
s . ei 
oe ) abso | 
8. Geode & Step 39. Sclory Or Rare (40. 30 TI, Uwe CF lrate TET. Dos 43, Appropriation Number 
the Oo tr} the Oe Yr 
| Fi ; : wae 
-2_13 : ; TG T2173 | 9230210200 , 
SOURCE OF REGIEST Pa as 


atari o 
A. Requested By (Nome And Titles) Va -\. TC Peawor Approved By (Signatwa And Title} 


fo ye : 
Dy Oe ROWERS MY/PERSONNEL 4 — ms co 


8. Foe Additional Intoemanas Call {Nome & Veteprane Lar.) | 
ON BASH DAKO : 


CLEARANCES _ 

<reencts sees f To OS Ser 
A. Career Goad See CA ots j it Pimenont 
0. Pos Cantal o +> eree aes 

bn apitiegt ion : : i iF, *eeenred 8 
Rymarhs . 2 

t es 

2 copies Security 

vicot Charles Dickens 
+ gen aw! FE eee 

ene 4 . 

say W$2a wid SECRET ead wt 


14-00000 


~~ 


| 


| 
b— 


i 


| 
| 


— 


Lx me ovraerenrns de reo on creates | | yu 


“B RLGBESTED BF (Manse gad titiny 


es cee iat emerennerets ite wtinins  at 


steaneee, gnc §2 
ruven gerte or ne 

vt 69@ Ceres (oN OReR 
Iereet ime Ot ACR 


ee REQUEST FCR PERSONNEL ACTION 
REQUESTING OFFICE: Fill in items 4 through 12 and A through D except 68 and 7 unless otherwise Instructed. 


It MW opplicatte, obtain resignation and fillin separation data on raverve. 


UN YOUCHERKD 


‘4 Gar oo stoutaT 


Lt nAwe bie TMi Me One deren flares, letealta), “and surname) 2 Oats OF pain - , facut m0 Wis v: 
Lh Dee 56 
cae w eee MYo, Earl Je WILLIAMSON i Nieshn Sa ata hoewctoc | ts 
v eaTuas OF | ACNOW BEQUESTCO & ercacties Oarg 126 4 wet GMmtR, 
A PERSONNEL (Specie whether appointment, promotion, separation, ete) A PROPOSEO: Age een 
_Promotion oes : 
_y PONTION (Speuly whether eatabliah, change grade vr titls, eto.) Pena Teng oe 
105— & postnoe TINE a0 tom a 
Area Ops Off cuees) BAP-125} "ee Area Ove Off (pcos) BAF-115 
6. o * A StRWCE GRADE AND a 
~ (OLS 01-33, pie 9. 22209400 Pete! * ier Aieehybe “OL. Uy 610, 830,320.00 Pode 
bior/wi ND te : 1a ORCaNIZATIONAL rf 
Pranch ITI DLSiGAATIOAS Branch III 
Hayana, Cuba Station 7 Havana, Cum Station 
Havana, Cuba it wEADgUARTENS Havana, Cuba 


a (D 
“faggied by CS Carecr” mt (0) 
Service Paral 


(208NC 


ZB @ RLQGEST APPROVEO BY 
SVQ b OOS cee reece ie nc Se 


@ $08 aDOITIONAL nf OhMaTiON Cate tNaele and telephose oatension) 


cB) WUTLAAN BRIE RENE € J 48 POSTION CLAVE ECATIGS AL HOM 


A BIMADTS (Use reverse if necessary) 


ha nell ‘ML 


poet! “eon bran ort | pot raw}yce | ba vrere 
| ca ia | 
te al | ee ee ARE ed OE | Bader oe St SS DO DE. 
43 uw APPROPRIATION fw amcr ic 1? Lait CH APPOINT. 20 LEGAL MELILANCE 
se A ace 1235US~55=055 [owiamengect po Roca? | cyeuameo CJenoven 
MiW to | Yos stant: 


2 STARDARY ICH 90 anne. 


eee ante mean Ne Sats ames +t mee aeemennjenaemanenteaim aati tn tnmdstmenpstnohanemnemnaiesntsins 
D CUR Amara se thts Om oe si¢ y eves c. 


weal b ceed ee es, ee aan | Pee mlicintie Seen 
Creer es Cl ean ie ij Trak 


we Ps scan ces Sn ces ets 


“e Garus srw - S 2, mate 
Soe es 5 rs ra 


eae 


haem Te tee eed canoe ae Dre bervet be tee PNR siti otek eee es Ne arene Nee Tt Ee 


LC Cohen. (ah Vat aa fe Lh lee SZ 


ee arte 4 
vitae 
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SECUT! 


srannaer row $2 
fe ay ener 


** REQUEST FOR PERSONNEL ACTION. EN VOUCHEHEED 
REQUESTING OFFICE: Fill in items 1 through 12 ond A through D except 6B and 7 unless otherwise fauiicied. 


mu applicable, obtain fesignation on and fll in separation data on ravene., 
1 AAME (Mr Mise Mire - One given name, initials) and surname) 2 DAIC OF DIATE a Mavesr no ) 4 Oare oF skQuEsT 
EP. Bark J. ILLIAMSOU 7 May 56 
f RATUDE OF BctiON RrQUESITO. a rrrtctist pare. Lot oromen 
A PERSSARLL (Spouity whether appulatment, peamution, separation, eto.) A PROPOstO, eee AUTHOR: 
Reacslenment 
AB posrTION (Dpeully whovher establioh, change drade or title, ete ) 
8. APPROVED: -- — 


Rote | yp B POSITION TINK AND To ; 
Intelligence Off (FI) DAF=116' 4 emeun Area Ops Off ~ D CO3 PAF-115 


Ge-136.51-13 $9205.00 pra | 8 stance anaoe ano GS-0136 691-13 2975 49) pede 
: £15.70 OG Pete) 
wm geeunmte | DDE AAT 
Branch III 
NAVEVAMI- CUP) $ inna 
11 HEACQUARTERS ilevana, Cuba , 4 


[_ ]nes {___] etrantmentas 1, Frco on oepawrmrntat | _[F [nao [__] oeranttesnres ma. (D) 


A BIMARKS (Vee reverse if necessary) 


New 7/0 


D. ALOULET sean (| 


A 


8 pos BY {Maeme and oe] 
4 Any: 
ra £4 . 
4 pa’ oicPaecees ee ce can Signatures 
& oa aascnueak INFORMATION CALL (Naino and telophono ditensian) 

Title: 


93 VETERAN FHE FLRLNCE 


[erste cena SIL 
4 HOATION ae TION 


Ot4AD [OTNER, 


| 


| 17. APPKOPRIATION 
frou. 6-35 1§-85-055 
To. Sane 

23. STANCARO FORM 20 PLMARKS 


Aree re Vly BY 
PLGASCEA SEsst08 aang me 


DATE, 4H Ley £& 


Paw | vice | oa 
cp-DI 
18. SUAITCT TOC % 449 DATIC OF APPOWUET: | 3) LEGAL FILIANCE 
MINE ARP IDAWEES : 
(ACEL SIONS OLY) Cjaamco (] proven 


REUII ALT ACT 
| crate: 


(VRS §O) 


pt NE 


B QLARAICIS REMARKS, 


a y 
D CER O8 FOS CONTROL 
CCGAMIKATION 
eres 

“O RACHA Ca CR 


ened 
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CONS IDENTIAL I 


ute | * ot \ 


TO =: Chief, Plucement ond Utilizetion Miviston/oP 
Attn oo: Mr. O Placement Officer : 


FROM : Chief, Operations and Training Divisien/oc 


CUBSECT: Communicaticne Truining for TCHN BL VELLTAMSON 


The communications truining record for this individual fo | 


on file tn the American Activities Branch, Room 2308, I Building. 


If information is desired concerning this-training, please cull 


extension 2977. i 


: yf Fs trot Wh 
nd 


WILLIAM 0. EDWARDS 


“yt 


A Netter ee 


q Ne? 
“ CONFIDENTIAL 


v 


140000 


1 Deacomber 195) 


MEMORANDUM PCRs Chief, Central Processing Branch 


SUBJECT s Reqiost for Badgas = 
Zarl J. WILLIAMSON and o 


-. 1, It is regiested that building bwizea of Mr. Williamson and 
Mr. te given to the bearer, Mires Gloria Gracsffa,. 

Mr, Williamson and Mr. presently etationad at Havana, Cuba, 
will be at hestriarters this coming weexend and it will be necessary 
that they have tielr badges in ordar that they may enter and leave 
the buildings witnout an escort, 


2. Mre Operationa Officer of the Havana desk 
of WHD, will te responsible for the return of these badges to CPB. 
Zo? 


HED J. PRESTON 


CWH/AD 
4 
2,7? 
at 
bil 4 
, yf 
we | 
ae co oa 
ae . 
ran i" fe 
re ere nee 
BN go oh 
f° f ‘ 
. 
ee 
AY 
ners oF? 
ous w 
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ofpee ; 


4 March 195h 


MEMORANDUM FOR: Personnel Officer, FI 


SUBJECT t Sarl J. WILLTAMSON 
Recommendation for Promotion 


le Mre Williamson has been with the WH Division since Aine 1952 and at 
the Havana station since 17 January 1953, With approximately eight months 
headquarterS training he has worked into a position demanding extremely 
work, His efforts have been highly successful and are 
marked by an excellent grasp of the problexs involved. Mr, Williamson 
also acts as Chief of Station during any absence of the Chief. The variety 
of problems ho encounters are met with considerable ability. 


2e The promotion of Mr. Williamson to the next higher grade is recomended, 
in view of the excellent performance of his sresent responsibilities, He 
has demonstrated hia capacity to perform fully and effectively in a field 
assignment. 


ae 8 
qh 

ale Cy KI 
Thief, WH 


14-00000 


QrNery 
NST ; 
Sees tararmpatien , : | 
ara { 
OCT 18 Isnz 
i 
MENCRAMDUM FRA 
SUBJ} CTs WILLIAVSON, Eorl Jone, Request for Appointzont ‘ 
PIPESE NCE 8 Vercrendcum of 23 Hovenber 1951, 
Subjoot, Hepresontstion | 
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Aroa Opa Ore (DCOS) DD‘, Wily ILL ne | o%013 
6. TYP OF POSITION Te t¥ALUATE FOR vi. . 


| Joepartmentel (CC Jeeo { ]ore-taplogmant 
[ Jue. Fleta (KX overseas { JAraues 
(HE Jovoreoas CE V\aeturnee C=] bpectat tspecttys 


Havana, Cuba 

II REPORT OF MEVICAL EVALUATIOM 
(CT TJovelltted for Full Outy tGerarsts (LT Vivett tied for futl Suty (Spoctels 
[ZSJoualitiog for Departmantet sty Only CAT oisquatifies 


Reverkes Subject in quaiitet for orenusud Pus ovaericas agsivaeuint (4/12/4)6 


Wap WA. BarTiman/ 


BET CAL OFFICE 
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ey SECRET ves 
COhen Felfed tnt 
FURPLOYEE SERIAL MUMBE 


FITNESS REPORT 


meee pea ad ea ee ly ae VOU RD 
SECTIONA GENERAL e ' 
TAME (Laat (Fieet) (Midtttes je. DATE OF @inTH 3. Be 8 [¢ Guaur [3% SU 
| } 


pF MT STATION 


Williamson Earl J. __M 


PROP r Oy Ae OF ASSIUNME 


8. OF PITIAL FOUTION T 


Ops Officer, Chief ‘DDP/WH/G {Headquarters 
9. CHEE mM (AD TYPE OF AP ROINTMENT YO. CMECK UND TYPE OF RE RPOGT i. 

XX Tcaneen [Reserve LORE ANY. | 25 PANO T EAR . { [nea Mianmnnt TUPENVIAON 
| CARE ERPROVISIONAL (Nee Instnictiae © Soctian C) PAN | ANNUAL (AY ADSIONMENT EMPLOYEE 
ere CIAL (Specify: LeeKcran Specify): 

gy seas Te HE PORT OUF IN OP. ; 18. REPORTING PERIOD (Frum: fm) 
February 1972 vor a 1 April 1971 - 31 January 1972 

SECTION B PERFORMANCE EVALUATION 


Performance is unacceptable, A rating in this category requires wmmedsate and postive remedvul action, The nature of the action 
could ronge from counseling, to further traming, to placing on probation, to reassignment of fo separation. Describe action foten 
of proposed in Section C, 

Performance is deficient in tome aspects, The reasons for atigaing thi rating should be stated in Section C and remedial actions 


U-Unsatisfactory 


M.-Marginol 
A ; ftalen or recommended should be described, 
P-Proficient Performance is satisfactory, Desired results are being produced sn the manner expected. 
$-Strong Performance it charucterited by eaceptional proficiency, 
O-Outstanding Performance ir to eaceptionot ia relation ta requirements of the work and in companion to the performance of others doing similar 


work otto warrant special recognition, 
SPECIFIC DUTIE: 


. [List up to ix of the most Important specific duties performed during the rating porlad. Insert cating letter which bast daccribes the 
manner in which omployee pertorma EACH specific duty. Consider ONLY effectivenoss in performance of that duty. All employoos 
‘ with eupervisory sasponsibilitios MUST be rated on thelr ability to supervise (indicate number of employers eupervised), 


SPECIFIC DUTY NQF 


eres 
' SPECIFIC DUTY NO, a . 
i 
SPECIFIC OVTY WO. 2 HATING 
, LETTER 
H 
t eects 
oP Fi vy 4 HATING 
XCIHFIC OUTY NO LETTER 
' 
cece sree 
SPacirs TY NO. 8 RATING 
¢ ov LEYTYER 
+ 
SPECIFIC OVTY NO. @ RATING 
5 LETTER 
Ap 
rsd 


OVERALL PERFORMANCE IN CURRENT POSITION d 


Raving 
Lerreag 


Take inte account everything about the employee which influences hia effectiveness in hte current position such as pore 
lormence of epeciftc duties, productivity, comduct on job, cocperativenent, portinent pertonc!l traits of habits, and 

portrevicr limitations of tetents. Bared on your Lioeledge of employee's Overall performance dusting the rating period, 
place the lettor in the rating boa correspending ta the statoment which most occusstely rotlects hie level of performance. 


SECRET eat Re A ane fs 


Liniepeg 4§ COCCLETE FATVIDVE CO.FONS 
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SECRET 


(hon Betta Pwd 


NARRATIVE COMMENTS 


serene + Aant om gen bomen 


SECTION C 
Indicute signiticant strengths of weabneseos dembngirutad in*turren? position heeping in propor perspective thelr selutio ship to 
overall performance, State suygestians made for improvement of work performonce. Give reconmandutions fur training, Comm ant 
an foreign longuage campetence, if raauised for current postion, Amplify or explain ratings given in Section B to prowd? beat 
basis for determining futuro personnal action, Monner of performonce of mong, ysl or supsiriners duties and coat conscioysaees 
in the. eh personnel, spoce, equiprent and funds, muy be commented on, Teoble. Westra space is needod tu completa 
Section C, bttach a separote sheet of popes, 


; \ 
Sco MEMORANDUM IN LIEU OF FITNESS REPORT attached, 


‘ 


CERTIFICATION AND COMMENTS 
“BY EMPLOYEE 
I CERTIFY THAT L HAVE SEEN SECTIONS A, 8, AMD C OF THIS REPORT 


DATE 2I4tsATURE OF EMPLOYEE 


2. BY SUPERVISOR 
MONTHS EMPLOYER HAS BEEN “fio Tid HEPORT HAD NOT DEEN IHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 


SECTION 2 


C4 
DATE OPPRICIAL TITLE OF SUPERVISON GK. OSIGNMATISRE 


i 
Acting Deputy Chief, WHD (signed) 


BY REVIEWING OFFICIAL 


14 March 1972 


COMMENTS OF REVIEWING OFFICIAL 


See MEMORANDUM IN LIEU OF’FITNESS REPORT attached. 


TIPE OM PRINTED NAME AND GIGMAT URE 


James E, Flannery (signed) 


FOOPMICIAL TITLE GF RO Vit wing OFFICAL 


Cave 


14 March 1972 | Acting Chief, WHD 


SECRET 
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° sO SECRET . 


{Bhan Fiblod fad 
EMPLOYEE SERIAL HUMBER 


FITNESS REPORT 


en 060389 
SECTIONA -_GENERAL re : 
1. NAME (Last) (Firat) * (Mickdled 2 VATE OF GIRT. 19. SEX {4 ORADE $. 80 
Williamson, Earl J. - | M GS-15 p 


8. OF FICIAL POSITION TILE 4? OF FCOIVIAR OF ASSIGNMENT (0. CURRENT STATION 

Ops Officer/Chicl of Station __ DDP/WIH/2 : | San Jose 

9. CHECK (4) TYPE OF APPOINTMENT - $0. CHECK IMI TYPE OF REPORT 

X [essecn |  [arerave | | [temponany ITT EA | Tweassionuen? surenvison 
——- CAMBRER-FROVISIONAL (Sea inetnictivns » Section C) ANNUAL 


PPR CIAL (Spectly)t SPRCIAL (Specify): 
t2. REPORTING PERIOD (Faun: to) 


11, DATE REPORT OUE IN O.P. . 


. " . - a 970 . arch 1¢ 


, SECTION B PERFORMANCE EVALUATION 
U-Unsatialactory — Performonce is unceceptable, & cating in this category requires immediate and poutwe remedial action. The nature of the action 

some could range from counseling, to further training, to placing on probation, to rearsgnment or to separation. Describe action toben 

of proposed in Section C. 

Performance is deficient in tome utpects. The reasons for ossigning this rating should be stated in Section C ond remedial actions 


 M-Marginal 
soo taken of recommended should be described. 
P-Proficien? Performance is satisfactory. Dested revults ore being produced in the manner expected. 
$-Strong Performance is chosacterited by exceptional proficiency. 
' O-Outstanding Performance is so exceptianol in relation to requirements of the work and in compariton to the performance of others doing similar 


work as lo warrant special recogetion. 


SPECIFIC DUTIES 


List up to six of the most important specific duties porformed during the rating porlod. Insert rating letter which best describes the 
monner In which employee performs EACH tpecific duty. Conaider ONLY offectivenoss in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate mumder of employece euporvined), 


. SPACIFIC DUTY NO, | . aes 
See attached memorandum, 

ATING 

TITER 


: : 
, SPECIFIC DUTY NO, 2 RATING 

LETTER 
H - . C 
, 


- 
SPECIFIC OUTY NO. 3 R 
ce 


SPECIFIC OUTY NO. ¢ 


SPECIFIC OUTY NO. 8 


SPECIFIC OUTY NO. & . 


Take lato account everything cbhout the employee which influences his offectiveness in his current position such os per- 
lommance of specilic duties, productivety, comduct on jab, cooperotiveness, pertinent personal waits of habits, and 

particular limitations of talents. Based on your knowledge of employee's overall! performance duting the rating period, 
ploce the lotter in the roting boa corresponding ta the statement which most accusately refleces his level af porlormonco, 


ene near Se 
[spa aie by OP/SPo/ Pes 
rete! 


roam 45 vVOsoreta Pneveaee Baihiones SECRET 
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SECRET 


} : - (Ubon Felled To} 
SECTION C NARRATIVE COMMENTS 


Indicote significant strengths of weaknesses demonstrated in current position kweping in proper perspective their relation ship to 

overall performance. Stote suggestions mate for improyenent of work pertarmbp¢e. Give recommendations tor taining. Comment 

on foreign langquoge competence, if cequired for current possion. Amalibyi at edplain ratings given in Section B to provide beet 

bosis for determining future personnel action. Manner el parfuemance of managers! of supervisory duties and coat consciousness 

in the yse of personnel, space, equipment and fynds, must be sommentad on, sf applicable. if entra spoce is needed to complete 

Section C, attach o separate shoat of poper. . 
Fs oF ee or) a 


hye 


: See Attachment. 


CERTIFICATION AND COMMENTS 


BY EMPLOYEE 


(CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
SIGMATURE OF EMPLOVER 


/s/ Earl J. Williamson 


2. BY SUPERVISOR : 


MONTHS EMPLOVEE® HAS BEEN 1F THIS MEPOCT HAS HOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION ' 


OFFICIAL TITLE OF SUPERVISOR TFPEO OR PRINTED NAME AND SIGNATURE 


M4 April 1971 Deputy Chief, WH Division s/{ James E, Flanner 


3, BY REVIEWING OF FICTAL 


~ -P COMMENTS OF RIVIE WING OFFICIAL 
See attachment. 


VPEO OR FPAINISO RAs BHO BiGhmaAl URE 
/aigned/ 
24 June 1972 i Chief, WH DIVISION William Vo Rroe 


: SECRET 
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14 Apri! 1971 
i 


MEMORANDUM IN LIEU OF FITNESS REPORT 


‘ 


SUBJECT: | Earl J. Williamson 
1 April 1970 to 31 March 1971 


2 


| 
\ 
Mr. Williamson departed on 2] 
- February 1971, after having served as Chief of Station for two and 
- one half years, The last year of his tour was highlighted by two 
extremely delicate, highly productive operations targeted against 
the opera- 
tion of a most sensitive nature stemming from them, This latter 
operation, focused as it was around 
called for constant good judgment on how to pursue U.S. Govern- 
ment interests with this highly sensitive and significant intelligence 
athand. (It was highlighted at the WH Division's Chiefs of Station 
Conference held in February 1971 as a classic example of both the 
collection aad use of intelligence on the real ''national interest"! 


level.) 


Throughout these operations, Mr. Williamson handled him- 
self very well, especially during the latter part of his tenure when 
he was under considerable pressure as an almost inevitable conse- 


quence of the impact of these operations, Ultimately, Mr, 
was requested by the 


It should be stressed that thia was a mark of 
his operational success rather than the result of any operational 


Williamson's 


"flap" or miscue whatever, 


The 


14-00000 


wea, 


fact that, under these general circumstances, he continued to 
function normally, responding to numerous demands being made 
on him by the situation and Headquarters, and set about paving 
the way for his successor tu take up the cudgel from the best 
operational platform -- all this dpeaks for itself and certainly 
underlines the fine quality of Mr. Williamson's professional and 
personal characteristics, 


In the ‘Yealm of normal activity, Mr. Williamson handled 
his officers with both firmness and tact. He was a good manager, 
ran a taut Station, and had cut back on several marginal operations, 
streamlined others, and initiated some new ones. He writes well 
and quickly, and he has exceptional fluency in Spanish. He moved 
very well in the local community and, during his tenure, established 
a wide range of contacts. 


Mr. Williamson's relationship with the was 
excellent, and his wife was a great help to him in discharging his 
representational duties and within the[ | 


In sum, Mr, Williamson is a "pro" who turned in a strong 
perforrnance both before and after the chips were down. 


is Ble 

vb. tail lf A. ds Oe bi-fye os 
/sames ES ‘Blannery 4 

“7 Deputy Chief cf 

Western Hemisphere Division 


I certify that I have seen 
thia memorandun: 


Le Yt £tin tte. 7 LLLALLEY 


Fark y G Willlammeen” Dato 
f 
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Earl J. Williamson 
1 April 1970 to 31 March 1971 


Comments of Reviewing Official: 


I fully concur with the Rater's comments. Iam 
pleased that Mr. Flannery explained the circumstances 
surrounding Mr. Williamson's | 
so well, His tour was a fine piece of operational work 
and in no way should it be tarnished by misinterpretation 


or gossip. 
t a) 
} - Broe 
Chief 
; 24 June 1971 Western Hemisphere Division 
Date 


and oll a oalioe 
ee 


Ae 


[een aren ee 
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, . SECRET 


. (Uden Fitted Tn) 
—eoe 
PVMPLCO VE SERIAL NUMBER 


FITNESS REPORT 260389 


SECTION A NERAL ; 
1, NAME (Last) (Firat) iMnaite) [2 Oath OF pinto ha sex 14. Geare 9%. 50 
Williamson, Earl J, | ‘GS-15 D 
; 7m OFF DIV’AR OF ASSIGNMENT &. CUREEN® SPA ON 


S. OF FICIAL POSITION TITLE 
Ops Officer/Chiel of Station ip DP/WH/ 2 a 
9. CMFCHK UND TYPE OF APPOINF MENT pho CHECK CAD TYPE OF REPORT 
¥ icamnrn | PARSE HVE, i [ TeseoRany fini trac SGUss: SUMENT SUPE RVISSS 
i Canr LAEPNOVISIONAL (See instructions - Sevtie C} ‘ x VaANNUAL AR ADIONMENT EMPL OWES 


{ SPECIAL (Apes tty): 


1 SPECIAL (Specity): | 
1d, REPORTING FE RIOU (From: to-} 


. :__1 April 1969 - 31 March 1970 

SECTION 6 - PERFORMANCE | EVALUATION 

Pesforma’.ca is unacceptable. A ratng in thi category requires urmediate and potitive remedial acton The mahire of the echon 

could eenge from counteling, to further fraimag, to placing on probation, to reassignment or to seporstem Deserike ochon baten 

or proposed in Section C 

Performance is deficient in some arpects. The reasons for assigning ths rating should | be stated in Seaton € und remedial actone 

taken of recommended should be desended, \ 

P-Proficient Performance is satisfactory. Deured results are being produced in the morner espacted, 

$-Strong Performance is characterized by exceptional proficvency.' 

O-Outstanding Performance is s0 exceptional in relation to requirements af the work and in comparison to the performance of others doing semilor 
- work os to warrant special recoga.tion, 


11. DATE REPORT OVE IN O.P. 


U-Unsatisfactory 


M-Mor ginal 


SPECIFIC DUTIES 


List up to six of the most important specific duties performed during the rating period. Insert rating lotter wich dest describes the 
manner if which employee performs LACH specific duty. Consider ONLY effoctivonese in performance of treet dury. All employoes 
with supervisory responastbilitias MUST be cated on there ability 10 supervise (indicate number of omplovers mzrecvisod). 


SPECIFIC OUTY MO. tT 


SPECIFIC OUTY NO. 2 


SPRCIFIC DUTY NOS 
Lkrren 


SFECIFIC DUTY NO, 4 


SPECIFIC OUTY NO. 6 


SPECIFIC OVTY NO. 6 


OVERALL PE PE RFORMANCE IN CURRENT PO POSITION 


Ratens 
vetted 


~ Take inte account everything obout the employee which iatluences his elloctivensss in his cvsrond position 3.0% od per: 
formance of specific duties, productivity, conduct on job, cocperotivensts, pertinent gereonnl farts ao hodee and 


porticutar limitations cr taleate. Based on paw tncelecge of employen’s overall performance during the aresy period, 
place the letter sn the rating boa corroszonding to the sretement which moet acewaiels; collects hie leset of ger terwoste. 


. i 
SECRET ica 


- "ree, 45 VOTOLRTE Pabe-OVe FO one 
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23 June 1970 


MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Earl J, Williamson 
1 April 1969 ~ 31 March 1970 


1 
. cf 


has become progressively more important to 


the Agency because of its very active and 
signs of the imminent arrival of the In anticipation, 
Mr. Williamson has geared hia Station and honed his opera- 
tions to cope with these problems, Station has some 


of the more sophisticated and interesting operations in the 
jarea, and the Station is preparing to exploit 
its assets to the rnaximum to meet the expected presence of the 


Mr. Williamson is an old "pro" who has had a variety of 
experiences in the intelligence field and who brings to his work 
maturity garnished with enthusiasm and expertise, 


He has dono particularly well in guiding his subordinates 
and extracting the maximum from them, His leadership is deft 


but firm, 


wos His relationship with the past ambasaador, a difficult 
person to deal with, who was not at first happy ‘to have Mr. 
Wilhamson, progressed tu the point that he became a valuable 
member of the Country Team and had the respect of the ambase 
aador, There isa new ambassador now and it {s clear that 
Mr. Williamson has gotten off to a very good start with him, 


SECRcT 
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wr 


He has a large range of contacts in the community and 
he has been helped by a charming wifes who is an asset to him 
in his work, 


His subordinates have a high regard for hime-froma 


professional as well as personal standpoint--andtook to him 
for guidance and leadership, 


He is judicious in the use of government funds, extract- 
ing tho maximum from the operational dollar. 


Hia Spanish is 
excellent, and his exporiences in Latin affairs have given him 
a geace In moving among the locals, 


He is rated as Strong, 


wi R. Horton 


Deputy Chicf 
Western Hemisphore Division 
I cortify that I have scen 
this memorandum: 


iy 
«ty fl whose . 
fae / KU a teNt 


ath Ny. L9FG 
Earl J. Williamson Data 
} 
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SUBJECT: Earl J. Williamson 
1 April 1969 - 31 March 1970 


Comments of Reviewing Official: ‘ 


I concur completely with the Rater's comments con- 
cerning this excellent officer. Mr. Williamson has ayain > 
and again shown himself to be the real professional that he 
is. It is a comfort to a Division Chief to have such a COS 
in the field, ; 


ta if Pe / I Fun 


; “ William V. Broe 
8 JUL 1970 Chief 
Western Hemisphere Division 


Date 


eae 
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~ SECRET 


fBSen Fellows End 
x. EVP, OYeE SERIAL NUMBER 


FITNESS REPORT 960389 


SECTION &_ a GENERAL ate eee 
oa (Laat) (rivet) 3 (Wndtie) 12. DATE UH ARTs [> SEX 14, G94uUmR 18.30 
Williamson, Earl J. iM 15) oD 


na ae ENN noone 


BO. OF Pit 4h Mb Tion TIT E r 
Chief of Station 


R Ceer ae 4. 76rd OF APPOINTMENT 


—— 


{2 OFF CIV BR OF ASSIUNMENT )S FNY STATION 


DDP/WH/2 1 San Jose 


| HO. CHECK IAD TYP OF REPORT 


KK Cerne . faesenve 
PRE: 


or ee re te 


H PINTO 


TEMPORARY i 'NEASSIGNMENT BUPEEVIION 


2 ae tm -r RO VIBIONAL (See instructiona « Section C) WE ASSIGNMENT EMPLOCaE 


i Larmecsan (Specity): 


VET OVE IN OP, 12. REPORTING PERIOCU (From: to) 
-30 April 1969 = ~ tt April 1968 - 31) March 1969 
SECTIOW @ Ss*~*~‘“‘C*~*™*™*™*SC*™CSC._ PERFORMANCE EVALUATION 


Ws feo s Perlormance tonges from wholly inodequate to slightly leas than satialactory. A rating in this category requires 
ate + positive remedial octlon. The ncture of the action could range trom counseling, to further training, to placing on 

“probation, to reassignment of to seperation, Describe action tchen of proposed in Section C. 

Performance meets all requirements. It is ontiroly satisfoctory ond is churaztorized neither by doticiency nor 


excellence. 
Performance is more than satisfactory, Desired results are being produced In a proficient manner, 


A+ Agen 


Pp. Frshiccout 
S + Srrang: Performance ta characterized by excoptional proficiency. 

O + Qursput.ng Performance t1 80 oxceptional in relation to requirements of the work and in comparisan to the performance of 
others doing similar work o8 to warrant special recognition, 


SPECIFIC DUTIES 
List up ce au of the moat bmportant specific duties performed during the cating period. insert rating leer which beat describes the 


manner in weuch employeo performs EACH specific duty. Consider ONLY effectiveness in porformance of that duty. Alf employees 
with sunarsicory cosponsibilities MUST be rate on their ability to supervise (indicate number af empluyaes supervised. 


SPRCIMIC T+ HO. I 


See attached 


SPE CIMICL TT mG. 2 


errr A A TE A CEC OP A 
SPR CIMA MTT aD. DB RATING 
Laerrenr 


SPEC Oe eT woe 


RATING 
Lerten 


BPRCIFK Sty MO. 8 


DPRK Gin 9 mS. OC 2 HATING 
PPR CK Bre {9 cerrea 


a 


< 1! 
. OVERALL PERFORMANCE IN CURRENT POSITION - 


oe a arta ROT ea 


een earn 


Yate tem arrow everything obout the employee which intivences his effectiveness in his current positien auch a8 per: 
feeense ax appcitic dutios, productivity, condyc? on jad, cooperstivensst. gevtinent personal tray of habits, ond 

Portis of ‘umerersons op palents. Beved on you bnowledge of emplcyee’s evere!! perlormance dung the rating period, Ss 
ptore the ‘ame sa the seting bos carratponding to the stotement which moat exewotely reflects hie level of pertormancs. ‘ 


SECRET ee 


yan 


Sai -O§ wo ems vious aorrsons 
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SECRET 


Ohne Kettea ft Pant 


SECTION C : NARRATIVE COMMENTS 


indicate signshcent strengths or weoknasses demonsiruted in curmet gr, on haeping in proper perspective theie relation ahip to 
sear! perlormance, Stats sugyettions mate lor improvement of words perturmance. Give mmconmendutione tor training, Comment 
an torsign language competence, Ul requiced for cursent position, Amplify.ae eaplaia ratings given in Section B ta provide best 
hasce far determining luture pertonnel action, Manne? ol performance {fenyeeol or MM oa re duties and cost conscious r] 
int ¢ v¥e_o! personnel, woce, eqvipment ond funde, myst be Hani tees ole sb appl hegife, I wags, spuce is needed to complete | 
Section C, attoch o separate thoet of poper. 


' See attached Memorandum in Lieu of Fitness Report,  —s_. 4... 
: SECTIOND CERTIFICATION AND COMMENTS 
: i‘. BY EMPLOYEE 
ECERTIFY THAT (WAVE SEEM SECTIONS A, B, AND C OF THIS REPORT 
LATE : BISMAT URE GF RMWMLOIRE 


: /eubject in field/ 
} z : BY SUPERYILOR | 
(MW YorS REPCOT moe NO? DE Lhe twos 1O EMEPLOVEE, Gi¥K CAPLANATION 


' wns EMPLOVER HAD OEFN 
: UBER UY SUPERVISION 


a rr en te 
OOPICae PPAR OP SUPER VISCe [TYPED OR PRINTED MAME ANT BIGDNATURE 


! CSTE 


10 July 1969 |p Deputy Chicf, WIL Division /signed/ John R. Horton a 


BY REVIEWING Orviciag 


eee 


2. 
CUMMENTS OF MEVINWING UPPICIAL. 


See attached. 


sree iniemanvaangainnset) EdieNEne my, Lumen ROaOR Rm a bast ape oN e Cee oe ee ot ea err Coe eee ha ee ee 
Gate ee Oresas, mee wer’ ate te yy tee ale, POMEL wm PO me et! wot Ort bee mae, OE 
' H 
28 July 1900 . Ce, WE Deroy fotgned 7 Witham Vi Rroe 
= rs = o NORE RASS ICAU EET ra RMEETS canis 
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Sneiy, bees 


10 July 1909 


MEMORANDUM IN LIEU OF FITNESS REPORT ’ 


SUBJECT: Earl J. Williamson \ 
1 April 1968S - 31 March 1969 


Mr. Williamson began hia tour as Chief of Station, San 
Jose, in July 1968, He was well prepared for the responsibilities \ 
of the assignment, having served in two Jmportant stations as 
Deputy Chief of Station, and as Deputy Chief, WH/COG, 


At the outset of his assignment, Mr, Williamson was 
confronted with who had regervations on several 
matters connected with the station, including problems con- 
cerning the establishment of a operation. 
Shortly thereafter activities 
placed an additional burden on the San Jose station and on rela- 
tions with the Mr. Willlamson weathered these 
initial rough spots well, keeping Agency interests protected, 


In the seven months since hls arrival in San Jose, Mr. 
Williamson not only succeeded in overcoming the 
initial froatiness, but has mollified the misgivings 
on several potential items of conflict. Furthermore, he has won 
a strong endorsement from the ambassador who has made it a 
point to inform Headquarters officers that he is highly pleased 
by the manner in which Mr. Willlamaon is handling his assign- 
Ment, 


a 
4 
a 
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SUBIECT: Earl J. Williamson 
1 April 1968 - 31 March 1969 . 


Mr. Williamson has an aggressive, constructive and 
realistic approach to operations. He has made a good assess- 
‘ ment of the station's operational asscts and personnel and has 
succeeded in sharpening general performances. Coordination 
and cooperation between the station and Headauarters leaves 
nothing to be desired. : - : ce 


He displays appropriate cost-consciousness. The 
morale of station personnel is high. Mr. Williamson and his 
wife are highly regarded by embassy personnel, and have 
established a wide circle of Costa Riczn friends and contacts. 


He has put in a Strong performance. 


‘bp yam 
John R. Horton 
Deputy Chief 
Western Hemisphere Division 


' I certify that I have 
seen this memorandum: 


Earl J. Williamson Date 
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SUBJECT: Earl J. Williamson 
1 April 1968 - 31 March 1969 


I concur with the rater's comments. Mr. Williamson 
has handled himself most professionally and adrictly and the 


Costa Rica Station is making fine progress under his leader- 


ship. 
Sign UV 
’William V. Broe 
Chief 
_____ 28 July 1969 Western Hemisphcre Division 


Date 
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ai EMPLOYER SERIAL NUMDER 
FITNESS REPORT : 
O0GO389 
SECTION A GENERAL 
vr MAME {Laet) (Firat) Wate! It. RATE OF DIRTM ,3. SEN 4. GRADE $8.90 
: Williamson, Earl J. M i 1S OD 
6. OP FIGIAL POSITION TITLE = 7. OF F/OIV/BR OF ASSIGNMENT 18. CURRENT STATION 
Ops Officer D Ch WH/COG | Hats. 
® CHECK FI TPE OF APPOINTMENT 110. CHECK (X) TYPE OF REPORT 
xX SCameee ! [RRCRRVR TEVroRaRy [| INCTIAL AEA SSIGNMENT SUPERVISOR 
[eameem-pacvisicnar (See instructions - Section C) ANNUAL NW ASBIGNMENT EMPLOVEE 
jaPercrar COpectty st : { seactan (Spectty): 
11. DATM REPORT CUE IN OP. 12. REPORTING PERIOD (Frum: to) 
04/68 1 April 1967 = 31 March 1968 
SECTION 8 PERFORMANCE EVALUATION 
We Weak Perlormance ranges from wholly Inadequate to slightly lees than sotisfactory. A tating In this cotegory requires 


positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
orobotion, to reassignment of to seporation, Describe action taken of proposed in Section C. 


A+ Adoayats Perlormance moots all roquirements. tt le ontirely satisfactory and Is characterized nolther by deficloncy nor 


excellence. 
P- Proficient Performance Is more thon satisfactory. Desired rosults aro being produced In a proficient manner, 
S- Strong Performance 15 charactorizod by exceptional profictency. 


O + Qytstending Performance is to oxcoptional in relation to requirements of the work and In comparison to the performance of 
. others doing similor work as to warrant special recognition. 


- : SPECIFIC DUTIES . 
List up to siz of the most important specific duties performed during the rating perlod. Jasert rating letter which boet describes the 
monner in whith employoo performs EACH specific duty. Consider ONLY offectivenass in performance of that duty. All employees 
with euperviscry responsibilities MUST bo rated on their ability to supervise (indicate number of employees aupervised), 


SPECIFIC DUTY mG, I 
: See attached Memorandum for the Record. L 


SPECIFIC OUTYT 80.2 verre 


SPECIFIC OUT WO. D 


SPECIFIC OUTY WO. 4 


SPECIFIC OUTY NO. 6 


SPECIFIC OUT *O. @ 


rou aw wee OVERALL PERFORMANCE IN CURRENT POSITION 
hah 6 - a, rn 


Toke into occou?t everything obout the employee which influences his offectivensss in hie cwrent position euch 08 per: 
formance af specitic duties, productivity, conduct en job, cooperaiivonars, pertinent personal weite os hebdits, and 

porticuler liassatrone ce tolents, Boted on you bncwledyge of employeo’s everel! porturmance dising the rating ported, 
plece the lertey in the roting bos corresponding to the stetement werigh moet accurately ratioste his level of perlermence. 


i 
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SECRET 


(Ahern Fabfedt En) 
SECTION C NARRATIVE COMMENTS 


lad-cote significant strengths of weuknesses demonstrated in curcent position keeping In proper perspective thole relationship to 

Sture sugyestions made tor improvement of work performance. Give recommendations for training. Comment 
Amplify or exploin eutinge given In Section B to provide bast 

thormanc ey Pea qertol s or as aoe dyties ond cont consciousness 


Yt Ck h Ly We extra space it needed to complate | ; 


overcl! perlormonce. 
on tereian longuege competence, if raquired tor current position. 
ease for determining future personnel action. Monnetcl p 
inde vse of pececonel, spose, swiement oad funds, myst be comm 
Secren C, ottuch o seporute sheet of poper. 


al fn; 


: _______CERTIFICATION AND COMMENTS 
BY EMPLOYEE 


BY SUPERVISOR 


2. f 
MONT MS EMPLOVER HAS BEEN 17 THtl ABPORY HAS NOT DEEN SHO@NM TO EMPLOYEE, GIVE EAPLANATION 


UNOTR WY SUPER VISION 


< Se 
OFFICIAL TITLE OF SUPERVISOR TYPED OR PE eg ee SIGNATURE 
PUL en 


Chief, WH/COG pivid A. Phillips 
BY REVIEWING OF FICIAL 


oare 


19 June 1968 


“[3. 
COMMENTS OF REVIR BING OF FICIAL 


‘ 


‘ lheartily concur with the rating and comments submitted by 
Mr, Williamson's superior, Mr, Williamaon is a fine professional 
who very much desorves his new assignment as Chief of Station, 


San Jose, Costa Rica, 


7 _4 
tate RTT TTT OF BTN oor Th yrED ae ya rary parton 
¢ A lanl: MLprt 

?t Juno 1908 | _Chief, WE Divtaton Willan V,_Broe 


SECRET 
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19 June 1968 


MEMORANDUM FOR THE RECORD 


‘SUBJECT: Momorandum in Liou of Fitnoss Report - 


Mr, Earl J. Williamson 


1. Mr. Williamson is on the evo of his departure 
as an overseas Chief of Station. This is a logical and 
justified next step in his careor development. Mr, 


Williamson's responsibilitios havo been considerable 


in rocent years: DCOS in two important Stations; 
Chiof, FI and then Deputy Chief of WH/COG, It should 


bo pointod out that in tho latter position he was 
Acting Chief for long periods, performing admirably. 


His new assignment indicates that the most senior 


officors in the Division have recognized this. 


2. Mr. Williamson its a professional intelligence 
officer in the strictest sense of tho word. He is hard- 
driving and tonacious; despite his seniority he is on 
any list of activists; ho has the capability of potting 
things. going, of getting tho job done. He applics rigid 
standards to hig subordinates, but no less rigid than 
those he applies to himself. He 18 cost-conscious to 
an unusual degree. He is a fluont speaker of tdiomatic 
Spanish and can handle himsolf well in any miliou. If 
Mr. Williamson 1s ever less than diplomatic it is whon 
considering ersatz operational proposals or phoney 
practices, neither of which hoe can tolerata. 


3. There is no question that in his next assignment 
Mr. Williamson will benefit from the social graces of his 
charming wife. In his own private life Mr. Williamson 


maintains numerous important contacts. 


14-00000 


Nes 


4, In summary, Mr. Williamson is a dedicated 
and professional intelligence officer. He will 
undoubtedly continue his fine performance as a 
Chief of Station, and should in time ‘be promoted 


to the next higher grade. 


em 
ee FO 
avid A. Phillips 
Chief, WH/COG 
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= a 
\ | ; TECHNICAL SERVICES DIVISION ~= TECHNICAL SCHOOL 
i 
; 2 
Training Report 
: | ‘ 
j Name 3; WILLIAMSON, Fax) Jy ’ ae eee 
j . 
‘ Office: — Wi 
| | ‘Date : _10 May 1968 om: 
, bd . 
1. OBJECTIVES: 
To provide a gencral knowledge in; 
P ae Selected goar used for : ‘ 
Included are representa~ 
acs : 23 ' tive samples of: 
ane , b. The philosophy, purpose, considerations and 


eae manageability of { 
systems; including message security, link 
security, roliability.and feasibility of 
systems. 


.  TSD/TECHNICAL SCHOOL 
’ 


SECRET 
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(when Filled In) 


% 24 May 1968 
MEMORANDUM FOR; Chier, Transactions & Records Pranch/OP 
FROM : Chief, External Training Branch/kS/TR 
SUBJECT : Completion of External Training 


This is to advise you that far) J. Williamson training request 
# _R-022),09 attended the eis external training program : 


COURSE : NATIONAL INTERDEPARTMENTAL SEMINAR 


‘INSTITUTION: FST . 


DATE . t 26 Feb,- 


GRADE : Successfully Comleted 


Attachments: 


Grade Report 

Certificate of Completion 
Roster of Participants 
Training Report by Student 
Training Report by Institution 
None 
Other: 


PTI tt ki 


GHC ir ft 
Excluded from Autorzatic 
Dowmgraiing and 
Declassifteoattion 


Seb eCoRe eT 


(When Fdllet tn) 
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Department of State « Department of Defense 
Agency for International Development « U.S. Information Agency 


(SD 
NATIONAL INTERDEPARTMENTAL SEMINAR 
This 3 bo cerlify thal 


marl J. Williamson 


peerevcnccsevcncacnccerers sevnpecneceecoceseeorooeeeesonceessancesvenese beveonerenaces weseacrenccccoverecooooosocssecos cas nscanouecosnonooscesoesocssoosenessocoors 


has aly completed the seminar on 


PROBLEMS OF DEVELOPMENT 
AND INTERNAL DEFENSE 
al lhe Forty yn Seice Inslilale, Hashin gton , DE. 


Bers aa ngan nent EE ee ee GED sane catraceoneennonen 
: Stas . 
"SIG GS ed J : 
ood tao} Vay 
: 2CO 4” : 
sedssdeseniasbeccisonaansonsesedsseusoescosdobeaasessiensantencsnestoeaees és EO hisweed 


Py { t sieotecernecerseser 
Seminar ee | L: ® Director of FSI 
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S-E-C-R-E-T uk 


ae! 


| TRAINING REPORT 


Chiefs of Station Seminar No. 3-68 


80 hours, full time 
\ 


Participant Williamson, Farl J. Otfice : WH 
Year of Birth: [| . Service Designation: ij 
Grade 2 S15 No, of Students 


EOD Date : June 1952 
COURSE OBJECTIVES, CONTENT AND METHODS 
4 


; The COS Seminar {s aimed to prepare prospective Chiefs and 
Deputy Chiefs ff Station and Chiefs cf Base for field assignments, 
Emphasis was upon the difficulties confronting Chiefs of small or 
medium-sized installations, cicce they must handle a peculiarly 
wide range of problerns. Incluged were cave studies serving to 
remind outgoing chiefs of various operational approaches and 
techniques, but more time waa devoted to policy, coordination, 
management, reporting, and administrative responsibilities of 
the Chief of Station, both within CIA and in the government at large, 


at home and abroad, 


The bulk of the course is given in lectures and question periods 
conducted by officials responsible for the miasions, functions, pro- 
grams, and services discussed. A few key items of suggested read-~ 
ing are included, and bibliographies of suggested reading tailored to 
the individual's assignment are offered for those who want them, 


ACHIEVEMENT RECORD 


This fe a certificate of attendance, No further assesament of 
individual capacity or performance is made in this course, 


FOR THE DIRECTOR OF TRAINING: 


APR 1969 
Date 


5-E-CoR-EoT 
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. . SECRET 


(Phen Filled Iny 


EMPLOYEE SERIAL NUMBE@ 


FITNESS REPORT 060389 ~ 


SECTIONA. ° GENERAL 
1, NAME tLast’ (Fieen (Middteo} 127. VATE OF BIRTH | 5. SEX 4. GRADE $.40 
Williamson ‘Earl oJ. | M i¢s-15 | D 
GS. OF FICIAL POSITION TITLE 7. OPF/Ols/ BA OF ASSIGNMENT (8. CURRENT STATION 
Ops Officer D Ch - | DDP/WH/COG WASH., D.C. 


9. CHECK OL TYPE Of APEOINTMENT (10. CHECK (A) TYPE OF REPORT 
| XK [cansaa | aR IS AVE [vemeonany Limsriae | ABASSIGNMENT SUPERVISOR 
iy aon ane ae 
CARE KAPROWIS ONAL (See insteuctions + Section C) K jana RE ASSIGNMENT CMUPLOVER 


SPECIAL (Species j lepecran (Specify): 
11. OATE REPORT QUE IN OLR, | 12. REPORTING PERIOD (From: to-) 


; 19 Feb 66 31 March 67 
SECTION B PERFORMANCE EVALUATION 


W- Weck Pertormance ranges from wholly tnodequote to slightly less thon sotisfactory. A rating in this category requires 
Potitive remedial action. The nature of the action could cange from counseling, to further training, to plocing on 
prodetion, to reassignment of to separation, Describe action taken of proposed in Section C. _ 


f 
A - Adgaqvote Portermance meets oll requirements. It Is entirely satisfactory ond is choracterized nelthor by deficiency nor 
ercelience. 


P+ Proficlong  Persrmence is more than satisfactory. Desired results cro being produced In a proficient manner. 
S + Strong Pertormance is charecterizted by exceptional proficiency. 


O - Qutstanding Performance is 20 exceptionel in relation to requirements of the work and in comparison to the performance of 
others daing similar work os to warront special recognition. 


PECIFIC DUTIES 


List up to six of the most important specific dutios perforned during she raring period. Insert rating lettor which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY offactivenoss in performance of that duty. All employees 
with supervisory responsibilities MUST be rared on thele ability 10 supervise findicets numbor of employees supervised), 


SPECIFIC DUTY NO. 1 RATING 
LETTER 

See attached memorandum, 
SPECIFIC DUTY NO, & Rating 
LETTER 


SPECIFIC OUTY NO. D 


RATING 


SPECIFIC-OUTY mO. & 
LETTER 


RATing 


SPaciFic OUTY NO. 8 
BaTTER 


MATING 


SPECIFIC OUT MO. 
.erren 


Tahoe inte ac coun? everything obout the omplezee which inflrendes his effectivences in his current pesition auch os per 
farmance of apecifie G.4:08, Sredustivity, sanduct om job, coapavetizenees, pertinent personel waite of hebita, and 

porticuler limitettens os taerts. Nosed on you bneoledge of easicree’s evorei! pertermanse diting the rating ported, 
plore the lester in the rating bee Geere sponding te ihe atotemens which ae? osc crately coliecta his level of povtermene, 


yoo 45 vse paa vious somone” . SECRET 


oe 
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SECRET 


(When Fil ied Fond 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths of weaknesses demonstrated in Currant position heeping in proper perspective thelr ralarienship to 
overall perlormance. Stote suggestions made for improvement of work performance. Give recommendations for training, Conen ent 
on foreiyn-language competence, sb required for current position. Amplify ov exptoin ratings given In Section B ta provide Loot 
basis lor determining future personnel action. Mannet_ot performance of munagertol or supervisory dytios ond cost conseiuy nese 
Inthe use of personnel, spoce, erviprent and fynds, must be commented on, if applicable. iPextra apace is needed o cumplete 
Section C, ortach o noparute sheet of pager. _ 


See attached memorandum, 


SECTION: D CERTIFICATION AND COMMENTS 
BY EMPLOYEE 


MONTHS EMPLOYEE HAS AHEN 
UNOER MY SUPERVISION 


GHFICIAL TITLE OF SUPE AVISGa : & PRIMTEO NA 


hr eid ta 
Chief, WH/COG ; homas J, 


3. BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OF FICIAL 


Concur, Mr. Williamson is one of the relatively few Division 
officers who, having reached a senior position, still erpoys making 
recruitments and handling agents, He will be going to the field 
during the next calendar year toa senior assignment, 


Taereiac Tite OF reTaERT TET TT 
bodes 
Chief, WH Division |. “Jacob D, Eoterline 

SECRET 
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\ 
MEMORANDUM FOR THE RECORD 


SUBJECT: Memorandum in Lieu of Fitness Report - 
Mr, Eatl J, Williamson 


t 


1, OMr, Williamson reported to WH/Cuban Operations 
Group in February 1966 and immediately took over the 
functions of Chief of the FI Branch. This Branch is 
concerned with the conduct of positive intolligence 
operations on a world-wide basis against 
target. <A small proportion of these operations were 
conducted directly from Headquartors (ineluding the 

The 
larger number of these opcrations was conducted through 
supervision involved the provision 
of staff support and guidance and extensive dealings 
with other Divisions and, to a lesser degree, with 

Mr, 
Williamson took hold of these duttes quickly and force- 
fully and carriod thom out effectively and officiently. 


2. In July 1966, Mr. Williamson was appointed 
Deputy Chief of the Cuban Operations Group. In this 
role his duties involved supervision of the totality 
of the operational offort, including FI, Ct, 


and 

Again, Mr, Williamson undertook his 
broader duties forcefully and efficiently. He has 
shown qualities of leadership and good managerial skills 
in dealing with personnel and organizational matters. 


3. During this period, Mr. Williamson has primari- 
_ly been interested in substantive operational matters, 
Ho has carried out efficiently and promptly those 
staff functions which I have assigned to him, but TI 
detect a-certain lack of interest in these, Probably 
this reflects his most outstanding ability and con- 
Suming interest in the roal heart of our activitices-- 
the production of intelligence and in the conduct of 
actions against our target. Ho has participated 
persenally in several operntions and is one of the 
relatively few senior officorsa who delights in handling 
agents and making rocruitments, 


oni 
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es 4, Mr, Williamson is’ conscientious and economical 
in tho use of operational assets, manpower and money, 
He is married to a charming young woman who ts socially 
active, entertains well and is a real asset in repre- 
sentational activities. 


5. Mr. Williamson's Spanish is fluent and 
colloquial, and itn combination with his extensive 
. understanding of Latin America and its people contri- 
a : butes enormously to his effectiveness, 
AY 


Sara ta FLEA 


Thomas J, Figre 
Chiof, WH/COG 


+ tease 
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[with supervisory responsibilities MUST be cated on theirs ability to supervise Sindicote number of employees supervised). 


SECRET 


{Bron Filled fa} 
EVPLOTEE SERIAL NUMDER 


FITNESS REPORT OA he 


SECTION A GENERAL Aine! 
1. NAME {Loet) (Sree) (Mikio) |#. DATE GF wintn [3. SEX j¢. oaane [8.96 


{ faye dS 8 
cae 


ner anne 
2. OF P/E el EH OF ASSIGNMENT 8. CURRENT STATION 


a fH OE | Henaguee ters 


@. CHECK (IX) TYPE OF APPOINTVENT 10. Cm le ‘#1 TPR OF REPOHT 


[[cansen | fececere | TEMPORARY Jamttras REASSIGNMENT BUPERVISOR 

FL CARR ER-PROVISIOWAL [See arenectione + Secttun C) \ fase sae 
teh eta (Specity): 

12. REPORTING PRRICD (Fram: to-) 


afi geese oe, rorrd oe 


&. OF FICIAL POSITION TITLE 
2 ae Ceteer Ch 


BRUCIAL (Specify): 


11. DATE REPORT OUE IN O.P, 31 MAY 1960 
31 ; } nner’ cater 1OH46 ~ Vf: Pebrusr 1966 
SECTION 8 PERFORMANCE EVALUATION 
Wee Weok Perlormonce noth is from wholly Inadequate to slightly less thon satisiactory. Arating in this category requires 
positive remed:s! ection. The nature of the actlon could sanye from counseling, to further training, te placing on 


probation, to reessignment of to separation, Describe octisn taken of proposed In Section C. 

A> Adequate Perinence meets all requirements. ft le entirely sotisfactwy ond ts choracterized neither by deficiency nor 
oacollence. 

P+ Proficient Porformonce is mace than satisfactory. Desired results ave being produced tn a proficient manner. 

$+ $trong Paslormance is characterised by oxcoptional proficiency. 


O + Qytstanding Performance is 2 exceptional in relation to requirements of the work and In comparison to the performance of 
: ‘others doing simiter work as to warrant special rocognins-a, 


PECIFIC DUTIES 


List up to six of tho most important specific dutios performed during the raring seriod. Insert roting letter which best describes the 
manner in which employee perlarma EACH specific duty. Consider ONLY effeciiveness in performance of that duty. All employees 


BPRCIFIC DUTY NO I 


SEN slethen c, 


SPECIFIC QUTY NO. 2 


SPRCIPIC DUTY NO. 8 " RATING 
: : Lerrea 
SPECIFIC DUTY NO. 6 pe 
F : 


sa Rating 
Take Into occount evar ything about Me ewptovee ohich Inflvences hit effectivenses in his current position euch o6 pers terre? 
farmance of specific duties, Protwitiets, cendus? on job, soepevativensts, gertinent persone! taite cr bobdite, end 


perticuler timtstions cs to-ets. Based en rant brestedge ef ewpierca’s evere!! purlosmance dwing the rating patted, 
piece the lerte: in the roteng bow carretpemding to tha stoseawa! which meet oss wotel, rotiects his level ef pertormence, 
i ow 
be) 


rom 16 ne paaviluscoirions SECRET 


o-68 
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SECRET 


C@hen Filled Taj ‘ 


SECTION C HARRATIVE COMMENTS = OFFit i op pay 


Indicate signrb.s wet arrangthe or meckne $308 demunetroted in current position heaping in proper perspective thelr relationship to 
overall partscmsmre, Bote suggestions mote flor srprovement of work performance. Give recommendations for training, Comment 
on foreign Ie yooye competence, if required tor current putition, Amplify or weyly oS love iven in Section B to provide boat 
hosts for determining Iyture personnel action, Mannergf 4 emonce of mono. cosh BYES Re | leagy!« At! st consclousnesg 
Inte use of aarsy-nel_ sce, equipment ond funds, myst be commented on, + PT applienle fe. fey: wy gb§ to completa 
Section C, onreca » sepurnte choot of peper. f 


: MAIL Rose 
Lubjert*s lest fitness report cuyered the period 
vidio e avembor 0945, «hile ossigae. to aecGrid, opein, 
Gi parted the St.tian d Uecenber 1945, EPPAVeEG Lente 

geyters bo Cecesier Dowas on hene Jenye unthh his 
renspigament ta biebl/uli Uivision on ih Frobrunry 1960, 
Hie eee na veveluction cen be sunsitted on Subjeet's 
periormince ouring that perdou, ofter di February L266 
has evuluntionas showia be Nanuledt by Lup/ali, 


‘ LU/rersoune] 
Luropedn Ytvistoo 
39 Seatember 1960 


i 
\ 
' 
\ 
1 3 
i 
\ 
' 


SECTION D CERTIFICATION AND LEGIAENTS 


8Y EMPLOYEE 
CERTIFY THAT | HAVE SEEN SECTIONS A, @, AD C OP THIS REPORT 
SIGNATURE OF EMPLOYER 


BY SUPERVISOR 
17 Tis REPORT HARB NOT BEEN SHOWN TO EMPLOTEM, OIVE EXPLANATION 


MPLLVTER HAS DEEN 
UNOER MY SU FES 2 One 


OFFICIAL TIYLE OF SUPERVISOR TEPED OR PRINTED NAME AND SIGNATURE 


i BY REVIEWING OF FICIAL 
COMMENTS OF @2FIEBING OFFICIAL 


ems nee Np re et rte 
OFFICIO THT Le OF ME VIL@INaA OF FIC Hey TVPCO OB PAINTED NAME Omi} Bighatuae 


SECRET 
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SECRET — 


. Gente rintco tN) 
perenne cote 
~ © . 
: CERTIFICATION OF. LANGUAGE PROFICIENCY wa 
L cuPLover Nu. {2. name (casTertingrempccie) 7 TyPt_eMaAnit “Te canesach CATA Pulow 1 TEST 
A=A0b cout Juan, cove] Rw TP |S |v ji/tivece 
C! CHANGE | 


ai 
GB eho |) OFFICE Ge CHvtston 


WILLIAMSON, EARL J. Orvice re 
© cate yostLo cate. 


5S, LANGUAGL CATA AFTER TEST 


LAN. COOL 

ob /11/67 
QO. ON THE DATE shOwN IN ETEN 6 ADOVE, YOU wLRE ICSTLO IN SPANISH (ined OLD) BELA 
) % NAMO OF © AN GUAGL 


AND YOUR TEST SCORES ARE AS FOLLOWS: 
| fra CA Ninee 3 WHEE HS TATENS 
SPE Ar Its RIMES TANG TUG TEST 2 o 2ero ft | PAT LCC LATE 
o WO ® ntaa 


WH 


REAGING WRITING } PHONUNC HATS Sts 
a 5 ant 
RATS 2 9 SUtG 
I + " 4 Hi £ © CLOMCNTAGE Ho ATIVE 
VE. Bb ATURE 


Vi. RoMAAKS ite : 
Wiskis - ; 
In 


: oats 
BUTE a) 2 
Li pciieceenes Semmes 
FORM ODBOLETE PACES * ft tHe rant i 
v1e63 1273 cotrions ‘60 SECRET {at a ves, Z| Pie ORI Aee 
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eS SECRET 


eo) . “(den Fitted tad : 
: EMPLOT ER TETIAL NUMBER 
FITNESS REPORT peaaee 


GENERAL Ata eee ee 


Vinwaue (lawn S”S™”*C te (Middtey js an on ave” [el anace ine ~ 
_Williamson, Earl J, i | M GS-15: D - 


2 SPP UTNE RA Oe UNTIGNMENT (8. CUSSENT STATION 


“Sor rica POSITION ritug Sa 

Deputy Chief _of Station _UDDDZWE Madrid) | Madrid Sas Jeet 
Hee cnpenw ta Tyee id Re PORT 

en meetin Sek poe Ty inbcbabty “TseeniaeennUvenvivon 


h emrres asaianuanr surlovec 


B. Coree fer bere oF APPOINTMENT . 
Es ee G0 ts eo earn gi he ang MESS Seige a fete ore a fo ieee Sate anemia pt 
Xjcaneen | imcecnve ] _[tesmonany 


ie cht AS 8 teenies wo geese NO SERIE a 


[CARETR-PRMOVIRIONAL (See inetnections = Section C} 


|: Gp okra 


‘pees wae (recta 
VE. REPURTING PERIOD (Frum tod 


L April 1965-15 Noveader 1965. 


aoe amen 


eeeciad (Specity}: 


Sa ER LaRD anette eaehdamnamanemeneanenraee 


11. OATE RERPOAT Ove. InN O.P. 


SECTION Bo f 
We Weck Performance ranges from wholly inadequate to slightly lees then eutisfoctory. A nyrhats By thie category requires 
positive semedial action. The nature of the action could range frum counseling, to forthor weining, to plocing on 


probation, to reassignment of to seporation. Describe uction token of proposed in Section C. 
Performance meets all requirements. It is entirely satisfactory ond te churactorized neither by deficiency nor 


A> Adeuvote 

excetlence. 
P+ Proficient Performance it more than satisfactory. Desired reaulte ure being produced in a proficiont excrmver, 
S + Strong Performance ia chosactorized by exceptional proficiency. 


Performance it 30 exceptional In relation to requirements of the work and in compstison to the performance uf 
others doing similar work as to warrant special recognition. 


SPECIFIC DUTIES 


List up to sis of the moet Important apecific duties performed during tho rating ik Insert rating letter which beat describes the 
monner in which employee parforms EACH specific duty. Consider ONLY ellectivoness in performance of thet duty. All employees 
with supervisory sasponsibilities MUST be cated on their ability to supervite (indicate Aumber of employooe exyermenl). 


O-Qw trending 


YPucwic Gury NO. t _ 
In charge of Cuban operations of the Madrid Station 
F \ 


teciwic burt nea 
ep peorte other WE stations.in the conduct of thoir Cuban opera- 
tions, including | 8 


of ‘operational and intelligence interests. 
weerinng PUNE MORD ST ee RATING 


se 
© re nO 


Drafts operational dispatches and cablea, 
: terrane aren ten = 2 etn rn wre Rt CR COTO nce Sarat 


eee eR ani treme: ene anne eee ee ee ee oe eee 


reverie “out ac. 4 


sPacIPIC OUtE WO. 8 


In charge of Station during absences of the Chtef of Station | g 
Dent, RAM aicehs ok aA a NO ca EE cg te es Rica SRP Salat acta Sot cog No | ores 
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Pade date ec voy wea thing abew 120 enpinsse which Influences his effectiveness in hie cumcent position veh an pore SETTOM 
feamense ed arashtss detreh grednetivity, semsee? en 12h, sacperetivenses, peflinan! geremmal tras ce hed-20 end 
om eet ae TtmitoreRs mt tgfense Desed en pew beewledge of gagisyee's crsseli paslermonse dusing the seri mrried: 
pire’ the Sete vo Ting Eee 2a tpadeng te the shetemont whieh moet wrawetely rotionts bis level of ge tomers, « 

y 


” t 
24 pak ees t : { 


wth Vey 


te 2) wees bie 208 ermmd Ost cee SECRET 


14-00000 


SECRET Jan 2] 2 Noi 
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SECTION C NARRATIVE COMMENTS 


Indicote significant stresyihs of weokneases domonstrated in currant position keepin 
overall performance, State suggestions mudeo for improvoment of work porformunce, ph ae 
on foreign language competence, if required for current position, Amplify of explain ratings given iv Section tt 
basis for determining futuee personnel uction, Manner of performance of monoyerial of supervisory dutios must ba tase cribad, if 


applicable.” 


roper perspective thelr relationship fo 


RED Rdations for tryintiag., Carament 
provide bast 


Subject is departing Spain for an assignment PCS Headquarters 
following a tour of over five years at the Madrid Station. During 

the past three and one-half years he has headed up the Station's Cuban 
Operations, has acted as a coordinator of Cuban activities in Western 
Europe and has actively: participated in “Operabsons in support of other 


WE stations. - 


Starting completely from scratch, the Station was able, under 
Subject's able direction, to develop extensive operations against the 


Subject is an officer of considerable energy and drive. He has 
a knack of and interesting contacts:and much of 


the success of the Station's Cuban program was due to his 
connections in _ Subject was also able to enlist 
in connection with certain aspects. 


““of the over-all program which could not be handled 


Subject has shown himself to be "cost conscious" in the utiliza- 
tion of funds and manpower, His Cuban unit of the Station was 


SECTION D CERTIFICATION AND COMMENTS 
~______8Y EMPLOYEE _ 


1CERTIFY } THAT SHAVE SEEN SECTIONS. a we AND C OF THi THIS § REPORT 


SIGNATURE OF GMPLOTER 


/s/ Earl J, Williamson 


. BY SUPERVISOR 
MONTHS ENPLOVEE HAS GEEN IP THIS REPURT HAS NOT GLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNORM MY SUPERVISION 

OPPICIAL TITLE OF SUPERVISOR TYVPEO OR PRINTED NAME AND OIONAYURG 


Chief of Station /3/ James Noel 
BY REVIEWING OFFICIAL ces me 


Laie NTe OF Wave BING BPP pyrite peepee NSE ope se 
Having observed- subject's work only from HNeadquartors, my ovaluation 7 
of his performance is based entirely on the results and production 
which he and the section which ho siipervised achieved, During the 
rating period, the station's Cuban operations were conducted vigorously 
with fino results. This report appears to he fair und objective, 


Ae Ate Tae erate pt 


Dara” Torrmar Tinie OF OR VIEwINe DFeIC IAL “Ts sap 34 aay’ ‘Hut pa 3 pee smatuen, 
PSS 8s S808 { C/WE/S | Francis G. Coleman 
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‘composed (in addition to himself) of 


ny 
‘ 


SECTION C NARRATIVE COMMENTS (continued) 


officers and a secretary. Although he may be considered a "tough" 
supervisor in demanding the best of his subordinates, the record. 
will show that he was able to bulld a very successful program, 


During his tour at this Station, Subject made an important con- 
tribution toward the whievement of high priority targets. He is in 
every sense of the word an experienced, energetic and dedicated 


officer. 


Since Subject's activities in support of other WE stations 
in the-conduct of Cuban operations were under the direction of Head- 
quarters, the rating box for this specific duty has been left blank 
for completion by the appropriate Headquarters official, _ 
: f 
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“T.NAME (Lao + (Piret)~Ss« MASI) 2. DATE OF ointn 13. Sex a. crane {8.30 
, Williamson, Earl J, M GS-15 D 
. Te. OFFICIAL POSITION TITLE. ~~SOC~:C”:TT””:T”OCOCSSTCS*«*CSS OF FDO ASSIGNMENT 8. CURRENT STATION. 
(Ops Officer DCOS _ DP/WE/Iberian, j_ Madrid well 


“9. CHeen (0) TYPE or APPOINTMENT 10, CHECK mo TYPE oF REPORT 


seiiigsas cent Se cebiees etcetera a Peal teie so a at eit ee hee a 
x CAREER [ jnesenve | [i TEMPORARY INITIAL BRASSIONMENT SUPERVISOR 
CARE ER-PROVISIOHAL {bee instructione * Section | o ANNUAL ae) BSSIQMMENT EMPLOvER 


SPECtat (Specify): SPECIAL (Specity): 


WN. DATE REPORT QUE If O.P. i: » | 18 REPORTING PERIOD (From to-) == = 
31 May 1965 1 April 1964 - 31 March 1965 
SECTION 8 __PERFORMANCE EVALUATION __ eee 
We Wook Performance ranges from wholly inadequote to slightly loss than satisfactory. A rating In this category requires 


positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, fo reassignment of 10 separation, Describe action tokon of proposed in Section C. 


Ae Adoqyote Performance mocts of! requirements. It is entiroly satisfactory and is characterized noither by deficiency nor 
excallence. 
P+ Proficiont Performance is more thon satisfactory. Dosirod results are bolng produced in a proficient manner, 
S + Strong Performance is choracterized by exceptional proficiency. 
+ Qytstanding Performance is so exceptiono! in relotion to requirements of the work ond In comparison to the performance of 
others doing similor work os t0 warrant special recognition. 


EE CURNG OUT Son ee 


List up to six of the most important specific duties performed during the rating period. Insert rating lotter which best describes the 
manner in which employee performs EACH seecific duty. Consider ONLY effectiveness in performance of that duty. All omployeos 
with suporvisory rasponsibilitios MUST be rated on thair ability to supervise (indicate number of employece ouperviced), 


SPECIFIC DUTY NO. I 


Supervises Station's Cuban operations, 


SPECIFIC DUTY NO. 2 
Supports other WE stations in conduct of their ‘Giban operations, 
scene of 
persons 0 operational and nd intelligence interest. 

SPECIFIC OUTY NG. 8 ~ 

Coordinator of Cuban ‘operations for Western Europe. 


SPECIFIC DUTY NO. 4 


SPECIFIC DUTY NO. 8 
Drafts operational dispatches and cables, 


1 
4 
i 


SPECIFIC OUTY NO. 6 eer ———-__—~ eT 
Assumes charge of Station during absence of Chief of Station. i 
t 


OVERALL PERFORMANCE IN CURRENT POSITION 


a ne ee te Ce edt aera ee ma oe By eee ne nen oe eee nee 


Tobe into account everything chout the eaployee which Influences his ellectiveness in his cusrent position such as per: 
termonce of specilic dutvos, grodurtivity, conduct on sob, cooperativensss, pertinant personal traits of habits, and 
perticuler limitetions cz, talents. Besod on you inceledce. ct employee's overall peslormance duting the rating periad,: 8 
plore the lerter in the roting bea corre spaading to the storement which moet eccwately sellects his level of postormance. | 
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the COS, Specializing on Cuban operations entirely, he has but a 
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SECTION C NARRATIVE COMMENTS 


Indicate significont strengths or weukhneetes demonstrated in current position heeping in ped bel Bde ds & {= thaleeytopionship to 
overall serformance, Stote suggestions made for improvement of work performance, Give recommendations for training. Comment 
on foreign language competence, if required for current position, Amplity ct eeplain ratings gtven in Section B to provide bast 
basis tur determining tutwe porsonnel uction, Monnet ol perlormarce of manuyeriol or supervisory duties muet be described, if 


opelicadle, May ? 
During the period under review Subject's activithed 4n%abbPb boos 


Cuban operations elsewhere in Europe and his responsibilities as Coordina 
tor of Cuban activities for Western Europe have kept hop, avny, from the 
Madrid Station approximately one half of the twelve month pertod, Since 
these activities were under the direction of Headquarters, and not this 
Station, the rater docs not feel qualified to comment on Subject's per-~ 
formance of Specific Dutics 2 and 3 and has therefore left those rating 
boxes blank for completion by the appropriato Headquarters!’ official. 


With respect to Specific Duty 1, supervision of Station's Cuban opera- 
tions, Subject has. applicd himself aggressively and imaginatively to this 
task and the rater feels that Station's Cuban operations have been main- 
tained at a high level and have been an important contribution to KUBARK's 
world-wide effort against this priority target. Obviously Subject's fre- 
quent and prolonged absences from the Station have not permitted him to 
give this task his undivided attention or the day-to-day continuity that 


is so necessary and important. 


_ In- the conduct of the Station's Cuban operations Subject has direct 

supervision of officers, full time and part time 
officer, anda secretary, Subject is an efficient organizer and 
supervisor... He thinks and writes clearly. He is fluent in Spanish, In 
the conduct of the extensive Cuban opcrations he has shown himself to be 


SECTION D CERTIFICATION AND COMMENTS ont'd. 

1. we wn BY EMPLOYER _————-__-. 
UCERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT ~ 

oare SIGNATURE OF EMPLOVER 


/s/ Earl J, Williamson 
BY SUPERVISOR 


IP THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


1 April 1965 


2. 
MONTHS EMPLOYER NAS ODEN 
UNDER MY SUPERVISION 


TYPEO OR PRINTEO MAME AND SIGNATURE 


OPPICIAL TITLE OP SUPERVISOR ~ 


Chief of Station 


OaTa 


1 April 1965 


/s/ James A, Noel 


BY REVIEWING OFFICIAL 


3 
COMMENTS OF REVIEBING OPPICIAL 
I know subject and am thoroughly familiar with his work and performance. 


I concur in this report with one exception, namely the rating given 
subject for specific duty No. 6. Because of his travels which absented 
him from the Station for one-half of tho past year, subject perforce was 
inadequately qualified to take charge of the station in the absence of 


-limited knowledge of the station's other activities and considering only 
the effectiveness of his performance of this duty, I could not rate him 
higher than P. This is not a comment on his capability but rather an 
evaluation of his effectiveness in performance of this particular duty. 


we Porras teres OF REVERT OFFAL [VND Of Sp ap OS pe 
. 3 i iE } ° 
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SECTION C - (Cont'd.) 


“cost conscious" both with respect to the commitment of funds and 
the utilization of man power, In a word, Subject is an experienced, 


“energetic and dedicated officer. 


$ 
i 
' 
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Willianson oo Earl Je 
@. OFFICIAL POSITION TITLE 


Ops. Officer 


0 CHECK IR) TYPE OF APPOINTMENT 


Sanaa 


X [cancer | [eescave  [  [tewponany 


“PROVISIONAL (See Inefructions » Section C) 


1, NAME 


_DDPAK/Iberia 


10. CHECK OO TYPE OF REPORT 


[REASSIGNMENT SUPERVISOR 


Intrean 
x ANNUAL 
SPECIAL (Spectty): 


RE ASSIONMENT EMPLOVER 


BPUCIAL (Specily}t : 
11, CATE REPORT OVE IN O.P, 12. REPORTING PERIOD (From: to-) 


al May 1964 1 April 1963 + 31 March 1964 


SECTION BO PER@ORMANCE EVALUATION 
We Wook. Performance ranges fram wholly inadequate to slightly less than sofisfactory. A rating In this cotegory roquires 
‘ positive remediat action. Tho nature of the action could range from counseling, to further training, 90 placing on 


probgtion, fo reassignment of to separation. Ooscribe action token or proposed In Section C, 


A> Adequate Porformance moete all requirements. tt ts ontiraly satisfactory ond ts characterized neither by deficiency nor 


excellence. 
P~ Proficient Performance Is more than sotlafactory. Desired results ora betng produced ina proficient manner. 
$+ Strong Porformonce 15 charactorized by oxceptional profictency. 
O- Qytstanding Performance 18 s0 exceptional in relation to requirements of the work and in comparison to the performance of 
z others doing similar work as to warrant special recognition. 
Sg SPECIFIC DUTIES 


List up to ala of the moat. Important specific duties peorformod during the rating poriod, Insert rating lottor which best doscribos the 
manner in which.employoo porforms EACH specific duty: . Consider ONLY effectiveness In porformonce of that duty. All employees 


with auporvisory rasponsibilitios MUST be cated on thelr ability to auporvise (indicate number of employeoe supervised), 
sPecinic DUTY NO. In: charge of Station's Cuban operations.” Responsible Tor planning, aaring 
directing arid supervising all activities relating to spotting, assessing and 4 


recy ng of arents; collection of intelligence through 
operations conducted and 


SPECIFIC OUTY NO, 8 Ola ‘ : ; : RATING 
_| Supports other WE Stations in conduct of their Cuban operations, including | GETTER 
T° assessment, recruitment, debriefing and os of persons of operational and S 
intelligence interest, as well as land 
SPECIFIC DUTY NO. 8 Teo aaa a ae ay (2 Y, 1°7) 
RET TLA 
Conducts personal 
on matters of mitual interest. | 3 
SPECIFIC OUTY NO. 4 : RATING 
Drafts operational dispatches and cables. g 
Ge GSE EP ey Seige. Tie oe EE TERE Tg et ee 2 ATING 


SPECIFIC OUTY NO 8 


cgumes charge of Station during absence of the Chief of Station, 


RATING 


SPRCIFIC DUTY NO, 6 : ; 
: ie ' LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


Toke into account everything about the employee which Influences his affectivoness in his curront position such a8 per: cenree 
formance of specific Wuties, productively, conduct cH ie cooperctiveness, pertinent personal traite of habits, ond 
ge of employee's overall performance during the rating partod, 3 


particular limitations ay talenty: Based on your knowles 
ploce the lorter in the Agting box corresponding to the statement which most accwately reflects his level of pertormonce, 


digi a i 
A MAY SSL) 
nits OT 


£22" 45) cvsovara racvious aoirions. SECRET: | Egwner ele 


14-00000 


Bt 


SECRET 


Bb ae Kathe Bnd 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths of weaknestas demonstrated in currant position keeping in proper perspective their Telenlcsakie to 
State ae moda far improvement of wark performance, Give recammendations for training, Comment 


overall barlormonce, 
aes or explain ratings gtven in Section fs tu provide boat 


concentrated on the Cuban target. “mbject's per!ormance of those duties has teen 

eminently satisfactory and have recelyed the reconition and commendation of Head- 

quarters, Gubject 1s an all-round operations officer with considerable experience 

and no slenificant weeknesases, Hin strengths are his ageressive approach to his 

oyerational responsitilities,- nin sount judsment and his complete dedication to 

duty. Due to:Subject’s energy and Lmytination the Madrid Station has been able to 

develop a highly effective anil well-talanced program of Cubun operations. In ad- 

dition Subject has spent a good part of his time in support of high level Cuban 

operations outside of Spain, assignments which he has carried out with a high degree 

of professionalism and success. In every sense Subject can be classiited as a man ‘ 


of action. 


In the conduct of the Cutan oyerations Jubject has direct cupervision of 
officer, and one secretary. In addition he maintains 


center, an intelligence processing shop and 


all activities relating to tha | and to the 
target country. Subject maintains contact with whose , 
cooperation and support are needed for a good part of our overall operations ani the : 
excellent cooperation we have received from those attesta to the ckill of \ 
Subject. Subject, of course, 1s fiuent in Spanish. His drafting of cables and : 
al syatches 46 excellent, Subject nac at all times exhibited cost consclousness in 

the planning and execution of his operatlonal. responsibilities. In a word Subject is 


an excellent orticer and a credit to tre oryanization in every respect. 


indirect supervision ofa 


SECTION D _ CERTIFICATION AND COMMENTS 
i BY EMPLOYEE 
J, CERTIFY Ti THATIM Ul I MAVE SEEH ZEC SECTIONS A, | 8, AND AND 'C OF OF | THIS F REPORT 
OATE TBIGNATUAG OP SMPLOFER 
April _ 196 i f/af_ Earl J, Williamson 
2 beh ase tee BY SUPERVISOR 
MENTHO EMPLOVER HAS OREN IF THIS REPORT HAD NOT DEEN SHOWN TO EMPLOYEE, O1VE EXPLANATION 


UMOER MY SUPERVISION 


OATE OF PIGIAL TITLE OF SUPERVISOR ‘TYPED OR PRINTED NAMG AND SIGNATURE 
hors 9CL hief of Station [-) eens, 
BY REVIEWING OF FICHAL 


re OF REVIEWING OPPiCiALDOSO™~S Pe ot Se OO Leet Pas Tp eg ee Ne 
The reviewing official concurs in the high evaluation given 
this officer. He is a hard-driving, dedicated individual 
who is completely dedicated to his present task and assign- 


ment. 
nVoim Lad 
woe td 9¢ c] | AM 
OaTe “Tor erciak TIL e OF mE VIEBING OFFICIAL nystere He FanT AC rs Vara O SIGHATURE 
2 1 
A ates hike mee i Chief, WE/5 aa “fred BS EAS 
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Vl NAME (Last) TF et) SCM te) 2. 0aTe or giatm [3.504 (4. oRADE 15.30 
Williamson. Barl se M | oc-15 | op 


6. OP FICIAL POSITION TITLE | 


Las Operatd onpvCiticer one a ACS rn 


10. CHECK (0) TYPE OF REPORT 


7. OFF /OIV/OR OF ee CURRENT 3TATION 


___Jadrdid 


9. CHECK (IX) TY PR OF APPOINTMENT 
[eancen | ineceave ” [_ [remmonsqy UL Tomervaa — | EE 
CAREFR PROVISIONAL (Soe / nc fhone + Section eC) ANNUAL ad see Sie tetas stoner t EMPLOTER 
BPRCIAL (Spectly)t iis {3eec' AL (Specitys lest Bed 


Va. REPORTING PERIOU (Prum- to-) 


11, DATE REPORT OVE IN OP, 


1 May 196 {1 April 19U2 = 31 larch 1963 
SECTION 8 ~_ PERFORMANCE EVALUATION 
W- Wook Performance ranges from wholly inodequote to slightly less thon sotistactory. A rating in this category requires 
: positive remedial action. The nuture of the action could range from counseling, to further training, to placing on 


probation, to roassignment of to separotion, Describe action token or proposed in Section C. 
Performance moets oll requirements, It is entirely sotisfoctory and Is choractorized neither by deficiency nor 


A+ Adeavate 
oxcellenco. . 
P- Proficlont Performance is more thon satisfactory. Dosirod results are being produced ino proficient manner. 


Performance }s characterized by oxcoptional proficiency. 
Performance Is 80 exceptional In relation to requirements of the work ond in comparison to the performonce of 
others doing similar work a8 to warrant special recognition, 


ieaeemenees SPECIFIC OUTIES 
List up to six of the most important specific dutios performed during the ratieg period. Insort rating letter which best describes the 


manner in which employee porforms EACH spucifie duty. Consider ONLY offectiveness in performance of that duty. All employoes 
with supervisory rosponsibilitios MUST be rated on their ability 10 supervise (indicate number of amployeos superviesd). 
“TRA Tin 


sercivic OUT No.' In charge of Station's Cuban operations. Teeponsible for plan= 7 #arina 
ning, directing and supervising all activities relating to epotting, assessing |, 
and recruiting of agents; collection of intellirence throurh ; 

= __| area, ___| operations comlucted with be 
‘sPEciFic OUTY Now? ANd Lron| Pe park Wage cs 1 RAT Ine 
Supports other ii Stations in conduct of their Cuban operations, including asrese+* 
nent, recruitment, debriefing and briefing of persons of operational and aca s 


gence intorost, as woll as| and | to 
SPECIFIC OUTY worst : ay oe , RATING 
Conducts personal eho 


$ » Strong 


O + Dutetanding 


on. matters of mitual interost P- 
rT 
SPECIFIC OUTY NO. 4 ’ Cerrar 
: a i 
{ 
Drafts operatioral dispatches and cables ; 8 
SPICIPIC DUTY NO. 8 ; cesvae 
f 
Assumes charge of Station during absence of the Chief of Sta*ion ; i P 
SPECIFIC OUTYNO.6 as a as os Ta wee aa paling 
: , barren 
is 
OVERALL PERFORMANCE IN CURRENT POSITION. ¢ 3... 
ae , MATEY 
Take into account everything obout the employee which Influences his alfectivencss In hig’ wrent position tush 38 pore ; tens 
formance of specific dutios, productivity, conduct on job, coeperetiveness, pertinent personel traits ce habits, end i 
particular limitations of talents, Based on you bnowledge of employes’s overall pestwmance dising the tating parted,’ 
o letter in the soting bow corresponding to the atotoment? which most occ uwotel, reliocss hie tesel of pertormems. | 3 
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SECTION C NARRATIVE COMMENTS 


"te OF. 
Indicote significant strengths of weaknosses demonstrated in currant position eeening in proper rer ued ie Ran cals 
overall parfarmonce, Stata suggestions mode lor improvement of work performance, Give recommendations for tra 


on foroign language competence, if required for current position, Amplify of auploain canngs given in Section B to provide best 
basis for determining future porsonnel action, Manner a Sadia ani ahueanh "| 2 Yala ise 4 oesaaaumae 


oppticable. 
During the period undor review, Subject's duties and activities 90 PUG Fn the 


main devoted to the conduct of Cubun operations, His performance of those duties has: 
beon characterized by vigor and imacination. Conerete results Iman Wenn achLoved. Tho 
Station's performance in connection with all phases of this top prion Guy uctivity, car~ 
ried out under Subject's supervision, has been the subject of comendatory ‘comments from 
Headquarters. In addition to cLrection the Station's ow Cuuan operations, Subject has 
boen frequently called upon to support other is Stations in connection with various 
phases of their Cuban on 2 in making doth and 

to Lor These assirnnents have been 
undertaken by Subject with much enthusiasa and a hiph derree of professionalism. As a 
matter of fact, Subject was away from Madrid on these and similar missions far 120 days 
during calendar year 1902, 

In the conduct of the Cuban operations, Subject has direct supervision over| _| 
officers and indirect supervision of the center, the 
shop and all activities relating to tho and of 
Through with and 4 
ho has beon most successful in obtaining cooperation in support of our 
operations. In acdition, Subject has expemied much of his after-hours tine to maintain= 


onship to 
Comment 


ing 

LS aByERE is fluent in Spanish. if is an efficient organizer and supervisor and think 
nd writes clearly. In summary, he is an experienced, cnerrotic and highly dedicated 
o“ficer. While he 1s woll qualified to take over his owh Station, it is ny hope, ant 


recommondation, that he be civen a secon full tour here in Madrid. on, it 
One LNUOG 2. A 


1. nace c, BXCEMELOVERS 3 = 


1 CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 


OATEe SIGNATURE OF EMPLOYER 


ECTION D CERTIFICATION AND COMMENTS 


10 April 196 a/ Barl J, Williamson 
2. BY SUPERVISOR fe Sho be dnt 2 ae 
MONTHS EMPLOYER HAS BEEN IP THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


UNDER MY SUPERVISION 


DATE OFFICIAL TITLE OF BUPERVISDR ee" PRINTED NAME AND SIGNATURE 


LO April 1963 | Chief of Station /a/_ Jamas Noe 


EERO OFICIAL: 


3. 
COMMENTS OF REVIEWING OFFICIAL 
ould be a great mistake to move hin from Ifndrid until and unless there is a drastic 
pnd favorable change in the Cuban situatio n, 


, 
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8. SERVICE DESIGNATION] 6. OP FICIAL POSITION TITLE 


SionMment 
D _____OPS_offic 
a CARETH STAFF STATUS 


7. OFr/olv/aa OF A 

Madrid 
TYPE OF REPORT 
REASSIGNMENT/SUPERVISOR 


ME ASSIGNMENT/EMPLOVESR 


10, DATE REPORT OVE IN O.P, 1t, REPORTING PERIOO SPRCIAL (Specify) 


‘rom , Te 
a Nort? = Al nee 61 | 
SECTION 6 "EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to six of the most important specific duties perlormod during the rating period. Insert rating number which bast describes the 
manner in which employee performs EACH specific fev: Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilitios MUST be rated on their ability to supervise (indicate number of employees supervised), 


2 - Borely adequate 


1 - Unsotistactory 


SPECIFIC OVTY NO. § 


Deputy Ciidef of Station 


spacieic DUYYNO.2 Directs all 


orerations with | | and 
supervises Station officers encased 


N § 
SPECIFIC OUTY NO. RATING SPRCIFIC DUTY NO. 6 
Personally conducts with a " | Develops, recruits and handles arente 
number of for operations 


EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION: 


Take into aceount everything about the omployee which Influences his effectiveness In his current position - performance of specific 
dutloa, productivity, conduct on job, cooperativeness, pertinent personal teaits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during tho rating period, place the rating number in the box corresponding to the = 


1 - Porlormance in many important respects fails to meet requirements, 
2 - Performance moots most requirements but is daficient in one or mors important respects, Nee 
3 + Performance clearly meets basic requiremonts, : 5/6 


4+ Performonce clearly exceeds basic requirements, 
$+ Peclormance in every important respect is suporlor, 
& « Performance in overy respect ia outstanding, 


la the rating boxes below, check (X) the dogs 
1» Least possible degree [2 + Limited degree 3 - Normol degree [4 « Above average degree 


CHARACTERISTICS 


oa 
TABLE | SERVED 


GETS THINGS CONE 


REBOURCEFUL 

aa eee oe a A NN MN 

ACCEPYS ARESPOMSGILITIES 

CAN MARE DECIBIONS 08% MIS OON SHEN NEED ARISES 
% hs anor tS ee vata 


DOSE M18 Boe 


Trour STRONG Sur KORE t i 
Pacriray SMOOTH OPERATION OF 413 OF FICE - 7 i 
nee ~ ad: momeien 


SRS SPrac rivers 


i 2 
wtp ete pot 


CSCsP Limes ie Oerawa Ting, MAINT AIwim®s 24ND OEP ORING op meccaos > 3 x ‘ 
se ana eaE is ON ee By oes 


OV MER (Bpweity): P 


SER SLCTIOV OF OW REVERSE S00 


tee 4 Sato, ane PRE VIOUS FOIVIEMs, SECRET bees 
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"TJ wOuco wave Olvan THitEMPLOTER A LOWTR EVALUATION, 


SECRET 


Bree Billet In 
SECTION E NARRATIVE OESCRIPTION OF MANNER OF JOB PERFORMANCE eek, 


Steess strengths ond weaknesses domonsteated in current POR I, Indieate suggestions mode. to emplesen for improvement of his 
work, Give recommendations for his training. Describe, it enwepriote, his potential for development ond for Qysuming greater re. 
sponsibilities, Amplify of explain, tf appropriate, rotings given in SECTIONS B, C, and D to provide tha best bosis for determining 


future personns! octions. rile 

Subject is a strony offieer from every imcortarnt mal of! ey 985 is experienced 
intelli-ent, alert, acrrecsive, Si Tese ay hart working and conscienCidke. He is never 
catisfled with the status quo but is constantly otriving dq acquire new operational 
assets or to improve the functiontine or sreduction of cold ot fotent srojects. He is 
toughsninded and abundantly endoved with intellectual as well as physical courare, 
If he has any one weakness, it is his incatience with subordinate officers and 
employees who do not tackle ‘thelr operaticnal duties with the same degree of zeal that 
he himself apolies. His direct and forceful manner in calling such shortcomings to 
the attention of case officers under his direction has, on infreauent occasions, caused 
sone minor end transitory resentment. In most cases, however, it has also resulted 
in improvement in the attituce and performance of the officer in question. 

Subject is especially effective in his dealinys with 
and the fact that our with the are currently on a 
cordial and more productive basis is due sainly tc the thought, enerry and time which 
Subject has devoted to this inoortant activity. At the sane tine, subject has not 


permitted considerations to inhibit the plannine and development of 
operations and agents, In this connection he has Leen especially effective in 
developing valuable assets for operations, 


Subject has an outgoing personality; naxes friends easily, especially anonr Latins. 
He is a mature person who is respected ty his Station colleagues and by the senior 
and other agency representatives with whoa he maintains contact. He has direct 
supervision over officers and 7 He ck a Egos administrator, He writes 


_____ BYE EMPLOYEE 
f certify that | have seen | soen Sections A, &, C, f 


2. : BY Supt SUPERVISOR 
1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


montns 7 
1F REPORT IS NOT GEING WADE AY Yes Time, GIVE REASON, 


BZMPLOVEE UNGYR MY SUPERVISION LOSS THAN 90 OAVE (REPORT MADZ WITHIN LAST 00 DAYS 


DIMER (Specify): 


OFFICIAL TITLE OF SUPER WISOR TYPED OR PRINTED NAME AND SIONATURE 


pars 
--12 January 1962 Chief of Station /s/ James Nool 
3. =e BY REVIEWING OFFICIAL 


XR [f BOULO MAvVE GivEN Vis EMPLOYER AHOUT THE SAME VALUATION. 


1 CANNOT JUQUE THOSE RVALUATIONS, CAM MOT BUPPICIENTALY FAtLIA® WITH THE EMPLOVEE'S PEAPOMMANCE, 


Comments oP RAVIR ONO CPTICIAL 
I fully entorse the evaluation and comments of the supervisor. SubdbJect {fe 


notewurthy for his calculated ayfreastveness, initiative and determination. His 
atewardahip of the Miirid Station while ho was Acting Chief was commendable. He 
reports vell, is reasonndvic, and in my apinion bas fully earned promotion ta 
G3-15, 

Cy ns Ca TIPLE OF MEVDEING OPFICIAL [PIPED OB PRINTED Nan ano HomatuRe 


eo ee 


4a) January b> > | Chtet, wWEee i rarer Oey mes ae +, Ap 


SECRET oe : : 


14-00000 


Ornpey 5 
Sawn e 
wei th: 


As a well rounded operations officer and administrator, Sunsect 1a qualified 
to run his own station and,in my opinion, it would be an injustice to hin if he 
is not assirned as chief of a meiiun siced station wher his service in Spain 
is completed. It is my hope, hirwever, that Subject will be given a second tour 
at Madrid when his current tour ends in October 1962, 


14-00000 


SECTION. O_ “DESCRIPTION OF THE EMPLOYEE” 
b ae tha sdeeree'te whith sock choracteristic opplies to the eaployee 


warres Serscrivess 


™ . _ SECRET a \ 


H ) (When Filled Ph) poe aha ay 
wy } : EMPLOTER GE RIAL NUwHER 
wie FITNESS REPORT py eee | 
{\ 60389} i 
SECTION A GENERAL ee eS cre 
Name clase? (ives) (Atiddiay 2, OATH OF DIATE 9. SOx 4. ORAUE 
— MEMLIANSON, Bard ve Male | GoM 
8. SERVICE DESIGNATION 8. OF FICIAL POSITION TITLE 2, OFF(Div/BR OF ASSIGNMENT 
D 3 ee _ Madrid /WE WS 6) Rona epee nee 
a CAREER STAPF STATUS vee or REPORT 
nay Sataiers X ‘ueweer O&FERREO WE ASSIGNMENT SUPERVISOR aa 
PENciwa pas fata DECLINEO one DENIEO ANNU SE RE AOSIGNMENT/EMPLOVER ~ 


SPECIAL (Spectty) 


10. DATE REPORT OVE IN OF. , "REPORTING PERIOD 
31 May 1962 “Oct 60 = 31 Mar 61 ees earned 
SECTIONS ——- EVALUATION OF PERFORMANCE © OF SPECIFIC DUTIE 


Lie? up to ein of the moat important specific duties perlormed during the toting period. Insert rating number which beet describes the 
manner in which employee perlorms EACH epecitic by uty. Coneider ONLY effectiveness in perlormonce of that duty. All employees 
with supervisery responsibilities MUST be rated on their ability to supervise (indicate manber of employeoe supervised), 


1 Unsatistectory 2+ Borely adequate 3+ Acceptodle [4 - Competent” [s o Excollent [6 + Superior [7 . Outetending _ 


SPECIFIC OUTY. NO 8 j RATING |SPECIPIC DUTY NO. S Gon taoes with NO 
Deputy Chief of Station 6 |ot( sj connection with 
; operations in 
SPRCIFIC DUTY NOE Directs all operations wane SPECIFIC OUTY NO. o eee maTiNG 


connected with and super- 
viees.other-officers conducting ‘| 6 


sane... amare 
SPECIFIC DUTY NO 9 RATING SPECIFIC DUTY NO. 6 Rating 
. . 
’ 


7 
SECTION C _EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take into cecount overything about the employee which influences his effectiveness in hie current position » performonce of specific 
duties, productivity, conduct on job, cooperativoness, pertinent? personal traits or habits, porticular limitations o¢ talents. Rased on 
your knowledge of employoo's overall performance during tho roting pariod, place the rating number ia the bos corresponding to the 


statement which meu occurotely reflocts his level of pertormance, 


1. Perloemance In many important reapocts fails to meet requirements. MATIN 

~ 2+ Portormance meets most requirements bul Is deficiont in one ce more-Importont respects, NO: 
3» Perloemonco clearly moots basic roquiremonts, 

. 4+ Pertormonce clearly encoodes basic requirements, i 5=6 


5S + Pertarmance In every importont respect is superior, 
© + Perloemance in evory raspect is outstoading, 


fa the rating | dozes below, e 
| ner, 


1. Leoer gate eee “i 2- 2 Lei 
: CHARACTERISTICS i LBS LEE 


? * 
rt ee A Ne 


Cae eeeneanenaneaeneememee 
OATS THIND? DONT 
RAIOURL EPL 

——— oe ee eene 98 een pe treet 
ACCEPTS MESPONNSILITES 


PACILIFATES BWOOT NH OFemttiun Orn 
seen ee enna epee ie etn arene eamvanatinmninateernedh apn wasn 


te Aen oe ae A ee a 


4 + 
PE a eNO AR AR ORR E TEENS CADENA TH NESE RS (PPT Gav od 
‘ t 1 i ; 


nena emrmene enna rns Fares ob en nenen greet nb caren: Hes Spee a 
are es ere ernrrainaten ieee saetineatere be 8 Stenmetn ‘ eee 08 ee eee Onan -¢ ent a. 


TIP L ems te omrma tina, hasecah aries ono @iPoemws oF ar ee 9° 


SE CUM TS. Semecrous 


“OR rea (Xnes ites 
aonitabeioet- nance 2 ne eves 
ab & SRO “how cee ow BF vr Re ‘ame 


cia 45 casovate eaeveous ami tices. SECRET bead 
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SECRET 


When Fitted In) 5 
SECTIONE _s_CNARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE OY" UF pgege 
Strose strangths ond weokneseqan demonstrated in currant prsition, Indicate suggestions made to employee for improvement LTH 


work, Give recommendojions for his training. Describe, if oppeopriote, his potential for development and for assuming greater ro- 
aponsibilities. Amplify of explain, If appropriate, ratings given in SECTIONS B, C, ond D to provide thy heat basis for dotercmining 


future personnel actions, : aaa 49 PH %) , 


This officer, who 1s Deputy Chief of Station and also Chief of 
directly supervises a sizeable number of personnel involved in joint opdiabiigng 


with and, directs the operations in which they are enyaged. In the cone 
paratively short time he has beernfn this Stution he has succeeded in moking major 
advances in our to the point where we can now accomplish 


_ considerably more than before his arrival. He io energetic, imapinative, gets 

things done, and worke round the clock — his off duty hours he employs mainly in 
and other operational relationships. Furthermore, 
unlike some officers .in he 19 aloo most active developing 
operations, As ‘for his qualities as a deputy, suffice it to say that he is the best 
deputy I have had in my entire career with this organization ~— e truly outstanding . 
officer, as reflected in the numerical ratinys I have given him, whom I would be 
glad to havo with me any place I may be. assigned, 

me si 


\ 


\ 
\ 
if 
5 
1 


‘ 6 
t 


SECTION F = CERTIFICATION AND COMMENTS 
: siete ae ee Bt EMPLOYEE e 
:- [| certity that | hove seen Sections A, 8,C, 0 ond E of this. Report. 
7 SIGHMATURE OF EMPLOFSEE 
Mo ee : S/ Earl J. Williamson 
2, . : : - BY SUPERVISOR 


17 THIS REPORT HAL BGT BEEN SHOWN TO EMPLOYEE, GIVE EAPLANATION 


OaTg:: 


MONTHS EMPLOYEE HAS OLEN 
UNDER MY SUPER ¥ISIGH 


7 


po. . IF REPORT IS HOT BEING MALE AT THIS TIME, GIVE WF ASON, 


EMPLOYER UNOCEM My SUPEAVISION LESS THAN 06 C473 [ [RuPony MADE WITHIN LAST 00 CAVES 


OTHER (Specify): 


OPPICIAL TITLE OF £7 FRVIGOR TYPED OR PRINTED NAME AND SIGNATURE 
| 8/ Archibald B, Roosevelt 


3. BY REVIEWING OFFICIAL 
| WOULO HAVE GIVEN THIS EMPLOTEE ADOUY The 0008 EVALUATION. 
[+ [i wouLo wave Given THi8 RMPLOVEE A HIGHER EVALUATION, ee 
* [77 Ty wouco wave Given Tad OMPLOVER A LOWER RVbLUATION, SSCS 


aw TCAMNOT SUCRE FreECE VALUATIONS. 1 AM MIT SUFFICIENTLY PAMILIAR WITH THE BMPLOVER'S PRAFORMANCE, 


o- — 
COMMENTS OF MEYIE TING CF PICiat 


(1 ante Dae, Hileagnacnle Med le bay kewl Biene 
hee powell pti, Pp ta -nel feel” 6 seen fo rrae iK 
jew / fol OPER ot BD cope res. , wv * 


ener renee 9 enema ace ren ee ence re re ne oo ee 
oare . ate GPPICIAR TITLE OF ME VIA Sima OFFICIAL {TYPED OR PRINTED MAME AND JIDMATURE 
4 
hay : ; 
? *s nome “ re 3 
a a Pn ae oc. I, 
t fe Lene | “A pe Pia ees we - 


SECRET 
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= SECRET’ ° 4 


(When Fille ae 


FitnessreporT fs 


SECTION ea —SENERAL are Uhh A wodae cata keen 
~NANE the a. pare “or ore ” 3, SEX 4. URADE 
Williams __ Earl rs, emo ne. et | |. M 8-14 
$8. aervice Gear O OrriciaL wosirioN TITLES” . OFF /OIV/OR OF ASSIGNMENT 
D ORS _OFPicer = Dep. Bre Chhee DOEYWE/5 
CARRENM STAFP. $ ec. Fs TYPE OF REPORT ae erat: 


ooh crecntineee ea 


CAREER stare sTatus 


‘oinG 
10, DATE REPORT DUE INO. ragerenrins reRwoo Fee CIAL (Spectty) 
15 June - 2 Qctober -$G_ 
— EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES — 


SECTIONS 


Liet up to sre of the mont important specific duhes 


manner in which employee pertorms EACH specitic 
with supervisory coeponsibilities MUST be rated on Shans ability to supervise (indicate number ul employees supervieed) 


1 tan: ~__ [2+ Barely ac adequate ‘3. Acceptobla [4 - Competent _ [5 - Excoliont 6 = Suporior 7. Outstanding as 


RATING 


etlormed during the cating period. Insert cating number which best describes the 
S ae Consider ONLY effectiveness in petlormonce of that duty. All employees 


1. Unsatistoctory 
eS SO a —-7 
SPECIFIC OVTY NO. I Tmaving | SPECIFIC DUTY NO. 6 
Rend, study and prepare for agsignment “” NOs 
to Murid as Chief of and . 
DCOS Muirld 5/6 
SPRCIFIC DUTY NO. 2 RATING. SPECIFIC DUTY NO. 8 RATING 
Handle apecitic operational traffic NO NO 
invelving WH activities in or related 
to Spain 
7 RATING 
NO. 


SPECIFIC OUTY NO. 3d RATING SPECIFIC OUTY NO. 6 
n 


Prepare an assevement and plan 


for 
SECTIONC EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION . 


Take into occount overything-about tho employee which iniluonces his effectivencas in hie eurront position « porlormanco of specific 
conduct on job, cooperativenoss, pertinent personal traite or hobite, particular limitations or talents. Based on 
the rating period, place the rating number in the bor corresponding ta the 


Of MONE Oo. 


duties, productivity, ¢ 
your hnowledge of exployeo’s overall pertormance br goie 


stotemant which moet accurately raflects his level of 


RATING 
NO. 


‘ 1» Performance in many importon? respects tails tu moe? requirements, 
+ 2+ Perlormance meets most requirements but is deficient In one af mare important respects, 
3. Pesloemance clearly meets basic requirements. 

4+ Peslormunce cloarly exceods basic requirements, 

35+ Poslormance in overy important caspect is superior, 

& = Performance in every respect is outstanding, 


SECTION D ____ DESCRIPTION OF THE EMPLOYEE 


2 


5- Out stonding degr 


1 + Leoe possiblo deg “IT? T Limited « r] ogree is Normal degreo 4 14 + Above « ave 
wor wor RATING 
CHARACTERISTICS APPLE: oa: 
| cance serveo 
QUTS Tinos CONE 
RUSOURCEFUL 
ALCEPTS RESPONSE o. 
CAM MARE CEC IBSIONS ON 119 OOM RHEN NEED ARISES i 
nn err artim ef 


ooets wie 200 eitwour STRONG surPpoar 


ee epee eh ee ae pene 


oie 


PACILITATEOS tevotn OPERATION oF we ‘orric ' 
¢ eevee ramenrysten neemannrnry-vauecarme cay emmnmrema prem iensemmerweesitein «ipinnietaineasane’ 
warras err ectivert Hl t 


Q { ! 1 


secunty consciau 


Trinas cue ames 


fete remed eestrentiuasict ao a oan ret neeenenne ng tent fen = pepe ee 


FOU E IRE in OAIOINO TING, whine AIM See BOD NG ae Sevens 


‘Otwin Fewest: 


8 OW KE BE RSA SIDE 


SECRET 


eon. 
9-90 


45 COFOL EUR PME TIOGE HES FtOmes, 
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SECRET 


Chhen Fabled Inv” 
SECTION E MARPATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE = 


‘Steese strenqmes ond weoknes sas demonstrated in current portion, Indicate sugueWl bay bsp pera ce tee improvement of hie 
work, Give rosa mmendations Iu his training. Ooserbe, bh oppoapriate, his potantiol fue qe Ny Non ostuming greater rae 
Sponsibilinas, Aeaghity of explain, if oppropriote, roringe given in SECTIONS B, C, and D to provide the best besis tor determining 


future persoanes satiane, 


: ACTED ge pg 
In the limtted perlod covered ty thio report Mr. bs (nme B9 Pip od a 
pretssicrai competence based on experience. He accepted direction willingly and 


idencet svaturity and talance. 
eviden Sete MAI ROOM 


whe Limite! time on the éezs anil the preparatory nature of his inca: 
there {6 ra Yirm basis for judging nis ability to handle suburdinates or to make 
major sucstaative decisions. Avatlatie evidence, however, indicates no mJjor 

weaknesse3, «ii indeed, gives promise of considcrable capacity. 


siver 


8B " EMPLOYEE i es STs eet Nae Ui hl erty 
n certity thar | have | hove seer seen Sections A, 8 A Cc, ‘OD ond iz off this ‘Report, eee eek 
1StGNATURE OF uecoree 


_BY SUPERVISOR 


cer iF THIS REPORT WAd aT OtEN SHOWN TO cea, GIVE EXPLANATION 


MONTHS EMPLOCLE “Ad @ 
UNDER MY 8592 9 2 DION 


1F PEPORT IS NGT Bins WAS AY THIS TIME, GivE REASD 


RMPLOVEE (Veli wy SU PEAVISIONM LESS Tam 01 Cart Treport MAOk HITHIN LAST 00 OAVE 


OVC (Syed ty,. 
a ra amare ne Oey 


. Toreictal TITLE GF SUPER VISOM TTrveens BNTED FD Nae 
! is Zig F. % ele 


mors SoPPCIeMTLY “pawn ote “ae RMMLOV 


COME TS ce O26 '2EmD Orrin 


Towwcan res ‘oe oe or BING S OPP CEAL i 
' 
H 


3: easy bo) : gdCnies 


SECRET 


neta 
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. Cohen Filled In) : : 
EMPLOVEE SERIAL NUMAER 


b FITNESS REPORT 
560389 


SECTION'A GENERAL. 
SECTION'A —  -.  L meee i pe pe 
1, Name (Leen (Fira UNtichtle) 2. pate oF oiatu a. fan 4. OR AOR 
__ WILLIAMSON, Earl Je ; M GS-14 
8. SERVICE DESIGNATION! 8. Orrician FOSITION TIVLg 7 ‘orr/olv/oR ‘oF ASSIONMENT 
. D L—______Y_¢r | PLT ICD 
. CAREER STAFF STATUS %, TYPE OF MEPORT 
WOT FLIGIGL ET xX MEMOS . OEFERREO ~ bee tiay WE ABSIQNMENT/BUPERVIBON 

if bce es mt POR menace ptt Lp es eeonen rumen . 

i | PKEROING DECLINES ‘iL [esniso x ateeuaL RE ASSIGMMENT/EMPLOVER 


SPECIAL (Spectty) 


10. DATE REPORT Ovgd in O.F, re URE Son TING PERIO0O 
30 April 1960 S March 59 = 31 March! £9) 
SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


Liet up to els of the moat important specific duttes performed during the rating period. insert rating number which best describes the 
manner in which omployee performs EACH apecilic duty. Consider ONLY elfectivences in performance of thot duty, All employees 
with supervisory responsibilities MUST be rated on thelr ability ta supervise (indicate mumnber of employess supervised). 


1. Unsatisfactory 2+ Barely stoqwore i}. Acceptable — 4 - Competent [s-e Excellent [o- Superior .__{?- Ovtetonding 


SPECIFIC DUTY NO, I Farina SP Peiric DUTY NO. 6 Review of WH Projects RATNe 
Supervision of CI/ICD Branch IV re CP operations; making of appro- 
(WH), | lresearch officers and 5 priate recommendations, 5 


clerketypiat) oo ee _ 
SPECIFIC OVUTY NO. 5 wa tgMe 


Gul Nutr wg. a , RATING 


dance & support of CP operatio g No 
in WH, at Headquarters : 5 . 


, 


' 
RATING (SPF CIFIC OUTY NO, 6 mary? 
nO. 


SPECIFIC NUTY NO.) 


Direct, on-thescene (TDY) support 


of CP operations in the field 5 
SECTION VALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Toke Inte account everything abovt the employes which influences his effectivanons in hie current position - porformance af specific 
duties, productivity, conduct on jod, cooperotiveness, pertinent pereanal salts of hobits, porticular limitations of folents. Based on 
your knowledge af employoo's ovorall pertormarce during the rating period, place the rating number in the boa corranponding to the 


statement which mow accurately reflects his level of petlormance. 


1» Peslormance in many important respoete fails to meet raquironunts, 

2 - Perlormance meets moat coquiremants but is deficient In one of more Important respects, 
32+ Pesformonce clearly meets basse cequiremonis, 

4+ Pertormance clearly excoede 16 raquiromente, 

$- Performance in avery lapertant respect te superior, 

6 + Paslormance in avery respect is outstanding, 


SECTION DESCRIPTION OF THE EMPLOYEE _ 
ja the rating boses b below. «! check eo the degree to which each ¢ choructaristte “applies te ta the employee 
1. + Least possible degree 2- + Limived od degree yee (3+) Normal degree j4- Above overage ade 5 - Outs anding « degree 
ances. a Be ger nee tn pe nena ye te oe en - 
: not Rating 
CHARACTERISTICS j areur ny 
aoe 


GETS THINGS CONE 
ACSOURCTRPUL 
ACCEPTS RESPONTIBILITICR 


a a nr Nn 


r 
CAN MANE DE CHRON ww EN NETO ant .. ~ ee a penn eee ty. -%. 
Acetate ee A et a FATT remem ml ash sammernanew tm janet rete G amtnmmnennG mente f = a. b—- 


SOEs HE VG] STHOUT STA %, ; i H j ' x 
a uso penrnenanntaaa Swe —~ eer x Ten rterneneee see ccemetmmaeee nem ang emma | ne enn Se Se t « ; - 
FACILITATED SMOOTH OPERATION OF MIS OPP: ' : ' ' : 
moor 0! re anne nner nn pnp ee bebe oh. je. 
waives BPrecvivacy t i j , 
an ntrenenerene er rere te ne need ern iar cca toga Gencmrtemncnf aera . . tosteee 
! 4 
a a tn cnceeperenteneet cot fre 
' ' . i xX. : 
itmmeent pemereciaras sate ign fates ame Petreamae gn rt ft Mg oe ow 
H 


Tots cueaany 


OAC PL ine ie On 'GINATING, maint ANI ANG HPPorNS eo 


we bn = Ki i 


ores * (ipestty: 


sae aes CTR aor REVERE sine 


SECRET wy 


Pua 
ove 45 ooso.ere mnevsous eortsems, 


14-00000 


SECRET 


(Wher Fitted In} 


SECTION E NARRATIVE OESCRIPTICN OF MANNER OF JOB PERFORMANCE on 


Srrese “strengthe and weolnacces demonstrated in current position: Indicote euggestions made to employee, foe Improvement of his 
work. Give recommendations for his training. Describe, if appropriate, his potential for development ond for assuming greater res 
sponsibilities. Amplify of explain, if appropriate, ratings given in SECTIONS B, C, ond D to provide the best basia for determining 


future personnel actions. 


Mr. Williamson is very energetic and enthusiastic, He 
maintains excellent working relations with the WH Division, He 
has performed special operational tasks in the Field at the specific 
request of Chief, WHD. He is particularly well qualified for 
work in a Spanish-spcaking country (e.g. Spain, 
or an important Latin American country). 


SECTION F CERTIFICATION AND COMMENTS 


_____—=iBY YY EMPLOYEE 
1 certify Th har rT ha tT have seen seen 2 Sections A, | A, 8 8, C, 0 on "OD ond E of this F id E of this Report, 


Dats SION nope ay Sey, 
- SG td. Earl Williamson 


2. BY opeation 


MONTHS EMPLOYEE HAS QEEN iP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OF Otv— EXPLANATION 
UNDER MY SUPER V ISIC 


: 14 


1” REPORT IB NOT BEING MAOE AY THIS TIME, GivE REAION. 


REPORT MADE RITHM tied hd Mechta i larher 5 A et Oare 


OTean (Spectty): 


oare “Topricial TITLE OF SUPERVISOR TYPEO OR PRINTED NAME SAO) SIONA 
mit 
Deputy Chief, CI/ICD Paul J, Burke Go| AL, 
4 A é 
3. BY REVIEWING: OFFICIAL ji 
Pts [pwounor MAVE GIVEN Ted EMPLOYEE PROUT Tea $Aur GVALUATION, 
aaa ' woucr + Wave O1¥t™ THIS TUPLO Qvaruation, 7 
|) @OULO wave Otvem Tris GMPLOV! ae 
: "Ye , ame. Al NUUY PAMLIA® WITH IME BUPLOTES’S PEAFORMANCE 


< Oermints OF ao viewed OPPICIAL 


CO Teseag ipa aa aR 


aeve ie : ae eens VIVLE NP OF veOme VEOH IdR | 
/ AP H oo 
‘ Chief, CI/ICD i Lothar Meekt 


: SECRET 
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“Ass 


2h Hovember 1959 


MEMORANDUN FOR: CS/Career Service Panel/Section A 
SUBJECT: Fitness Report - Ferl J. Williamson 


A fitness report was due on Mr. Earl J. Williemeon for 
the period 31 March 1959. Mr. Williamson was assigned to the CI 
Staff on & March 1959 after completion of en overseas tour with 
WH Division. <A fitness report for the CI Staff for such a short 
period of time would serve no useful purpose. 
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via: AIR je as DISPATCH NO _tRHeTeM) 


CATCHY AlW Ue 8A POUCH) 


. 
. ad 
ears! / 
fo 

ot if 


oon 


1o: Chief, WD vate: __4 September 1958 


2 
FROM : Chief of Station, Habana a \ 


SUBJECT: Grntam— Administrative/Personnel 


srecric— Field Fitness Report - WileiAdsel fal TS 
References HH-Aej0L49, 21 November 1957 


Action Required: None; for Headquarters' information only 


There has been no material change in'tho suties or performance 


go since the submission of hig last annual Field Fitness 
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Report, Therefore, the above report, which was forwarded in the reference, 


may also be considered as the writer's final fitness report ong 
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strenaths oud weaknesses. It sa also organisation nolacy that you show Part Lof this report to the employee except 
uncer comistsone anccafied in Reguintion 29-370. It ie recormemied that you ceal the entare form before completing 
pny Woretieen Tf thee ge the enitiual renort on the croloyee, it must be comp betes ew) forwarded to the Office of 
ferecrret ne Later than 30 days efter the date aniecated an stem BR, of Section “A” below. 
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satelaty. Factors other than productavity eall be taken inte account Later an Section D. 
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Place the moat important fieat. Dy net inelule miner or whicpertant duties. 
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GIVING CECIURES DEVELOPS NEO FROCK US PREPARES SUUUARTES 
COVPOCUTING SEMINARS ANALY?ES INDUSTRIE AL REPORTS TRANSLATES GERVAY 
BRITING TECHNECAL REPORTS WAVAGES FILES DFURTEPING SOURCES 
CONDUCTING BXTERVAL LEAT SON OPERATES RADIO KEEPS BOOKS 
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SUPFRVISING PRAPARES CUSRESINWOENCE 
For some jobs, duties nny be brokea doen even further af supervisor considers it advisable, e.g... combined key 
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LIFILTIONS:  Streas atrengthe and weaknesses, particularly those ehich affect develapment on present job, 


Subject is an excellent Deputy Chief of Station, He is liked and respected 
by his co-workers in the Station and by superiors and colleagues in the 
establishment, His perseverance in developing and maintaining operational contacts 
in all fields has paid dividends, He has contributed sound advice and operational 
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category number which best telble how much the statement applies ta the person covered by thie report, 


HENCE CAN GIVE NO OPINION AS TO HOW THE OES CRIPTION APPLILS TO THE 


N+ HAVE NOT OBDERVFO Tito 


INORVIDUAL 
APPLIE® TU THE FNDIVIDUAL TO THE LEAST POSSIBLE OCGREE 


1. 
CATEGORY NUMBER 26 APPLIES TO INDIVIDUAL TO A LIMETED DEGREE 
B+ APPLIES TO INDI VIOUAL TO AN AVERAGE OFGRLE 
4s APPLIES TO INOIVIGUAL TO AN ADOVE AVERAGE OCGREL 
8 + APPLILS TO JNOLVIOUAL vo AN OUTSTANDING OF UREE 
CATEGORY STATEMENT cAaTeaony STATOWENT CATEGORY STATEMENT 
29. 8B COP ECTIVE tm OF SCURS 


t. abeb (0 Bt Anotuea's 


h 1h. wat whan BPanoaabds oF 
SOOWS SLIM BEBOCIATUS 


4 Point oF vite ACCOMPL ESM ENT 
- Che wae CCE dTOMS OM mes . eu ve caso aes 
2. Can @ ouce nome Va dW SS ereavarwane L 22. surcewtn OLCUMIOms we 
Gen wnth meso ansees Gasorlad oF Com Pete taed 
a OTS aesrante 
3. mad cma be atia re teers S FO THOUbm TOU OF OtHben « 
4. 0B AMAL VTEC tm meh te mee 
h cae admire mye sanoes 5 1240 op Ras Othe EmOeR PaestunE 
ae een eet neneny ae es ree nee cee eae nts eh a tre ope neat ecm cetacean aepteerit 
§. Otersas Comsrtatir eoe 1S me arom os Baa 19 uP Eee 
126. O19P, avd sUddtwdnt 
h mie emoereost ano ¢ v oe 5 ' 
i 


Or twoyet 


VO Bde ws x) 
5 Pteows Heeroer 
YP, COMED VP BH te HONE PIONS 
Yo Saver ted 


@. Bmove Ongy 10 Sbbe H 
RG. OY HECVOrre Comartors 


esse otanmcd 
etree me een ae nner 


y. Cow GRE BLOMs SHTe HFOMLE 


b 


1B. Fh SOdEOesar 


eSain HHL Oes 
wes Oeencd 


Bhan eee Vhaome 
oud Com trmubyb SUP teers 


19. Careus conegge 


20. semmvatet sre enerares 
@rretm Ory sSatet tout 


m4 k VO. Fem Come @bim SmEentecrns san 


or % ef SECRET 


14-00000 


: ae SECRET 


7 . (bhon Filled In) ‘ 1 
4 FF 
: FITNESS REPORT (Part Do PERFORMANCE 


imSTPUCTIONS OE Met oe So ce a 


fens compl etiog ‘thre Gepaet, 


FOR TIE AMUNESTRATIVE OFFICER: Concult curtent dnateuct sens 
fe dleaigaud to help you eanseee your cvustuntion of your subeedinote ad ta trenen 


thee evelustion to your tupervstar eod eendor offecials. Grranimation policy reqiees (het you infore the eubeedee 
he etende with you, Compietion of the gennrt con help you prepere foe a atiacuegion wrth tam of Nie 
atrenmgths and weaknesece, Ft an ofan ioeganiention noticy that you show Part of this report to the exadloyee cacept 
veder gomlithons enecafses an Ceogubathen ga- 0, Tt te pecemeended that you reat the enture forn before compboting 
pny ‘weetion, Ef thie s2 the dnitial report on the eeadager, it must be compdir ted aul foreanded ta the “fice of 
fersonnet no tater ther Mi days efter the date indicetoacd se stem A, of Section A below, 


SECTION A. Pen 7 L = 


(Laet) ret) (Whddle;s 7, Dart or Riatn ~ SON 


MMILLIAR SOU, Bard ow de ite 


OFFICE DIVISIONS RESO LM FF ASLIGNMENT QeVICHAL POSITION TITLE 


DD’ fs/Havana 


GRAVE 8. DATE 8OGeT OLR 14 OF 


Foe THE SUP ERVESOR Thee resort 


nate ehere 


5 
| DOOD eee eSB St Mase pea! eon PO Li lire 8 


“y. PPRIGS LOeESEE Uy m3 ek REPORT (Ireluaere dates, 


O Septezber 1955 - 30 September 1956 


arecian CSpecily) 


Ve 


GS-13_ 1.30 Serstenber 195u 0 |. 


10, f¥Pe OF AFPORT 
(Check one) 


er ee ee oe ey 


wr ass 


bemuas 


Recs eee - CERTIFICATION, a ; 
THIS beat MAD Wad NOT AhIG 45 NOTVIDUAL RATCO, fo NOT Sua Re, wratie ty ae 
ii o 


pk, a J og 


Yeates: 


CE eee ed 


com GPImifmae OF THI Imobe 


SECTION 8. 
f. fw THe RATE 


A. CHECK (X) APPROPRIATE 


twine [ taGtviouar §& #efeo “Pte Cl Of G0 & woewtan att 
viouat. jeer @Ae SENT TO wie ga COP OttaCmto fe fers wePnat, 


ee mere arent me ey IR tate mg mS Smee 
or weesee $ CAMMOT CENTER YT Tent Tet MATTED tHOL et6E aL FOLOd HOw 
4 CvACUBTE wed J00 PE Aromwanct wliause (Beechly)s 


Cmte Meh oat WEP ECTS Tmt Sem pierbD UPI mines 


Ano OREVEOUD Cums ee eC OE, 


Fo wh ed OHOCUSTES Bite THIS FURL OFEE WIO CIREN SIMS 
AnD BRATWESLES 94 fret wt «ures enfat wt Sthand, 


Ze TERED Ot PRINTED NAME ANG SETA 


*E OF SUPERVISORTD, SUPERVISOR'S OF PICt AL FILE 


Chief of Station 


@, THIS OATE 


26 October. 1956. no 
FW INE REVIF@ING GEPIZIOL: 
PMMATION, milo @iLL 44D 


. AL OFF E@ Once OPINE 
1D & WET TON UNOF MA TANDIOG GF Fores RALPORT, 


coe thay ee om 84 fart sweet 


in the above eectsan. 


with the supesvisbe 


focertify thet any substantial da therene of epin 


a, Terns OAT T? TPE OF PRINTLO teat 


13 Nov 1956 ceererat J.C, K1LG 


Secrion c. 908 PERFORMARCE EVALUATION 


t Pr orcwasnce oF < 


c OFOICIAL TINE OF REVIF MING GIFT CIAL 


Chief, wiv 


AND SitaST wf OF REVEL MING 


th which the indaveduel being rated has performed 
Jeeves of respone 


1 SATING Of GONE 
DIRECTIONS: Consider TALLY the productivity onl effectaveres 
hie dutses during the gatung persod, Compare tan ONLY ost) others doing similar eorsk at eo simelar 
ssbsbaty., Factors atner than productivity will be Cabern sata account later in Section D, 


$ - COLD WOT MEME K me DUTIES AUIUUATELY. nO 68 tOCOwOE TENT, 
+ BARELY ODED LATE Tm PE OFORMANCE, AL IHOU mh hd HAO SPECIFIC GUIDANCE Of TRAINING wh OPT Em FAILS tO 


CAPey GT BELPOMSI BILE THES. : 
DCL BS MAL REVEALS SOME BBL OF OC aaKERS 


5 Di PHO GOws WIEST AF ES GUTS ACOEP Tabi. f 
Twotet Oe PERE C wed HES te COMP Eten GOTeC hive wsunte . 
wating 2 A PERE PE MIL eAm CE) CABBILS OUT MANE OF 1d BESPORSIBILITIES CUCEPTIONALLY OFKL. 
Bs PLR Omws wis CU THES 1h SC B® OUTET AND 1OG wWhenEe TRAT Ww TY FOUALL ED BY Fm OtHee PE OEEND FaIO™ 10 
wuw neg 
trod Suh 8 Ooi 9o8, 1 . 4 
i ' 
CURAIENTS : 
a) 
ware be td FOMhe roy > 6 Peak ad 
oree ao h ’ 7 « 3 
BS (Part 4) CF ews OF AN O88 Omten SECKET Performance tal 


4 NGe ay 


ast COE TE H 


1 


14-00000 


SECRET 


GUhen Fatted Pay 


cee fe 


Temas ow PERE ORANG 


P SPERUEEO tee tte 


UIRECTIONS & 
i important SEPCTFIC dutire perfarmet . vy Nhe bate Phys 


a, Stete at the spaces Beles up ta ais of the morn 
Place the most ampottant faret. im not seediste minor of unimportant duties, 7) 
Ky te, thuse 


s 


b. Rate verfornance on rach specsfae duty considering ONLY elfectiveneae dn performance of thee &. ttic duty. 
e. For eupepvesnene, abalety to eupervese ofl abenya be catet as a specific duty (do not cate as 


ele supervise & aecretary ori). 
de Compare in your mint, shen poasthte, the individual being rated with others pee bbe ow the Mag ata 


simelee devel of ceanonsibility, 
6. Tew indéividuala with the sare jot tathe may be performing different duties, Tt sa, redo on dilTerent 


stulies. 
ft. Ne specefie. txaeptes of the kind of dutsea that might be eated are: 
ORAL BRIEFING HAS AND USES AREA KNOMLEDGE CONDEUCPS OV PARIOGETIONS 
GIVING LECTURES OPVETORS SEW PRICK AMS PREPARES SUM AKERS 
CONNECTING SEVISARS ANALDZRS INDE STRIAL REVORTS TRAVSLATAS GaRrway 
BRITING TECHNICAL REPORTS WANAGES FILES DERREAEING SOURCES 
CONDUCTING BEATERNAL LIAISON OFPRATES RADto KEFPS BOOKS 
TYPIag COORDINATES SIT OTHER OFFICES OMTVAS TRUCK 
TAKING DICTATION WALTEN REGULATIONS WAINTAINS ADR CONDE TIONING 
SUPERVISING PREPARES CORRESPONDENCE EVALUATAS STUNEPICANCE OF DATA 
e.g... combined key 


&. For some jobe, duties say be broken doen even further tf supervasor considers it advesable, 
and phone operation, sa the case of a radio overatoe, 


PERF OMS THIS DUTY T aN OUTSTANDING Wanath 


© INCOMPETENT IN ThE PERE oMMvaNCE OF THIS DUTY e- 
Poe BARELY ADFSUATE FN THE PUMP UHWANCE OF THIS FOUND IN VERY FR@ INDEVIDUALS MOLDING Si%t- 
DESCRIPTIVE Outy Lan jos 
RATING 36 PLAFORMS tars Duty ACCHEP TALLY y+ CACERS ANYONE 1 AMOW IN THE PERE GEMANCE OF 
NUMBER 4 + PREAFORYS THIS Duty IN & COMPETENT MANNER tuts DUTY 
HB. PERFORUS ers Duty of Sit A FINE WANNER 
THAT WE US A OPSTINCE AGSET OM MIS JOR 
sPecesye bury wo, ! wAtinupertcietc ovty wo, én RATING | 
NUMHER rere et he 
Deputy Chief of Station 5 Handling agents and operaticns 5 


RAatine 
HUMOR 


RAliNupieNceric Cuty wo, 8 
Nut A 

5 Reporting 4 
RATINGEUPECIFtC Outre no, 6 
UMAER 


6 


apecaere oyty wo, 2 


Liaison 


aeecirte SuTr mo, 


Contact and development of operation 
agsscts 
NARRATIVE DEICRIPTION OF WANNER OF J0b PURPONMANCE 


with Bureau of Investirations 


it 


gob, 


| He 


3. 
DIRFCTIONS: 
Subject is outstanding in the development and maintenance of 


has a wide acquaintance and He has demonstrated 
administrative and executive ability. he prevers outside contact work to routino 


desk work. 


Streas strengthe and weaknesses, porticulearty those ehich effect development on present 


SUITABILITY FOR CURRENT JOB IM ORGANDCATIOM __ 


tm the , ob, 
team, (ime 


SECTION pene eet oan 


Os. 
THRICTIONS, Toke into account heee everything you tooe about the pelewtduat... productivity, cuaducl 
pertinent pereunal chacactorseticss of Sabste, epecsal defects of taleate,...amt how he fits ty eath pene 
pete hin wath othees doing sizilan eurk of abuut the same Level. 


Vis GEP PSD TRUY UNSTABLE 6 ont SweuulO Bi aIP ANTE 
Boe DF HMAVOTKUL Kiwi Perry, .Ol OD MOT Ay t BC OEP TED i OF 8 aD Rey EAT GF Be Oe 


Vs A MAREE ACEP TAAL HE teriovee BEL TO AVERAGE BLT atten RO BEANE SSES SUPEICIENTAD OUPATeSTiaG Fo wae 
BANT HES SEPARATION 

+ OF Tee Saut Surtanihity £25 wh POTHLE FP eee tm Iwt OR Gay I sa ON 

2 A PENT FPL OVEL WAT S*ME GUPSTANT IGA THMTGL Td 

© we UMUSUBLEY STRONG POBLOy ce Teas Sho tee Si Gee ee 

© EHCERL EO Ge ONLY © FEB Fe Vu FIRE Te Foe are ty 


6 


mating 
aueeee 


1s 1 Fee Daa TATA 
fet AM avs Patra 


ve@uve 


(5 Tes S WWODVIDAL BETTER Surten toa Some te Sout arate PYVIEtiSw 1N Ted aeqanigation? (7) eee ry oe? te 34d 


GPC AEN® FEL we 


“s a SECRET 
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SECKE EF 


ra ; fBhen Kebhet tas 


: FVENESS RE PORT (Part I) POTENTIAL 


ESS 


IMSTRUCTIONS 


THEICEY Cong. curtent inateuctinns for cormptoteng thas eepork: 


row Tn. AIALINTS TRA FL VE 


ta ew vesrbdeyol communication to your supervisor, and to anpropraste careee manage- 
mont wed peesonned of fae rade concerteta toe potential af the empiuyes besng cated, Te as WT to be shaen to the 
peted emptoyce. Tt 00 fecemeniod teat gorau peal the entiee teport Gefore carpbeting any cmurestion, “hae report as 
te be compicted only alter the weniages tes bers under your suverviseon BES AT LEAST 90 DAYS. TE bess than uy) lays, 
heb and coombete afttes the Gstage bes -Serrced. Ef thea se the ISfTLAL bisUs TF on the erployee. hoecver, at MUST be 
completed and foewarte$ te the ne Peter toon Joulaye alter the due dete srfacated aa item S cf Section “O' heloe 


SECTION E. 


bee THE SUPERVISOR, Thee ceport 


aoe _ GENERAL Med eenek ae Sn ed ed ee 
(Leet) CPiret; Cattle) 2 DATE CE grote 3. SER SERWICE DESTGNATION 


__SILLLAKSO; DAN aioe aa WE = de 


Sm 
OFFICE/OSVISION’ BO aml 38 BSsitnutot 6 OOF iCrar PCSETIOmM FIETLE 


uP /.i/Havana OWS - 


9. PERIOD COPERED BY Imre wpEPoRT (Inclusive dates) 


30 September 1455 - 30 September 1956 


s 


8. DATE REPORE Dur? tm oP 
30 September 1956 


Tyre oF mEPoRT 
(Cheech one) 


SECTION F. 


' 9GR Ht WATER, t CRATIFY thal Tart Erie? 


eratreus 


0. wteeureersstse 


srasriacawte 


ne ee cee CERT EV CATION 


we rnr sents writ 


“6 Tee INDIVIDUAL BEING WATTD 


oars “ 


‘AND SIGHATURL OF SUPEBOIS 2? Ie SUPERVISOR'S CHFICIAL TITLE 


Ths DATE R. 990 Go P¥IE*T® Gast 


16 October ane CALINLL, sAllioa nief of Station 


¥e8 oF re aT racueo ww: 


aa sit een Tears peruet ANU matED Bae DIFFERENCE OF OP TNION 


C. GFFICOAL VITUL OF REVIL@ING OFFICIAL 


faut AnD GtGea TURE OF RE VibBieG 


“6 bere 
Qoerer ay 


4 “pale 
13 Nov 1956 
SECTION 6. _ 


1, POTENTIAL TC assume Catafiw wes 


DIVECTIONS: Considering otters af hae grote and type of asatanment, rate the employee’s potential to assume greater 
responsibulttios. Think tn terns of tre tand of responssbilsty encourtersed st the various tevels an hos kand of 


work, 


ESTIMATE OF POTENTIAL 


SE etL ET HeS 


ALREADY AO20E Tut LF vhe 41 wmsCH SATISFACTORY PENI CRMVANCE Cem OC EXPEC TEO 
OT BETCH SATESPALTORY PLOF coe Cay BE CUPECTEO 
19 ASSUME GREATER RESPONSIDIL ITI ES 


te 
Bie MAG POACHED Tok teh th re ake 

Boe MARENG PROCRESS, BUT @Ftt wvet Time OtNORT wi Cm BE TRsiaty 
@ s READY Fa Tasenims tm Ed IOS CHEATER RESPINGIBILINIES 
6 

8 

? 


2 MILL POIMARL SS BOUST 2. TOT TG MORE MESFONSIOG DUTIES @F OeFUl FURTHER TRAINING 
© ALME ASV BSSUMIRG OPE SETH eb OTL ETIED Fhe COPEC TIO af wit PRESENT LEVEL 


evcuen + Bie CNCEP TIONS, FLED Te Bee 1 ONE OF Tek FEM OD BHOULG BE CLASIGERES FOR CAALVY ASSUMPTION OF MIGHER 
a LEVEL we secmsrosteties 
2 SyPEAvESoOmy POTENT: ae , 


freon the abslaty. to te » asupervisne? 7] Yes Co No sf your 
naserr ta YH, indicate below your opsesur ce gurss of the level of auperessery shilaty thes person will reach APTFR 
SUITANLE TRAINING Inticate yout nosnaem ty piecing the nieher of the deseriptive reting below ehich coass closest 
to espredsdIng yout OMINtoNn Bt the agoriuprseete catuan, if your gating @ based on observing him sugervise, note your 
cateng in the "ectual* coluen, fee Aon opinion of hae potential, mote the rating in the “poteotsal” cobue)|n. 


PERFLT ICE Anewere thie question shea ft. 


+ whed a9 1m TR wed EPC Maree PUTaMPi oy 1% Teds 5° 
BEL ek CMS i er Sse, Sv. SF & BEAR SUMERVISUR IN ws ares CF Sifualion 

© BFL Let CHD Ube, OF Bt Aw AVEMEGE SUPER SE308 the Teis O1ND CP SITYaTIO’ 

« Octet BVI 3OW tm feet GET alia 


te ee] 


parhere technicians wt 
Besete tyaceoemares vs Ponevan? (Asser tine 


PEOsd>) Om dot soutert Orre so 


eens Ge er irene nae ' dd sacha ae a 


ot £60 ¢Eecvat Sane@ suporvisare) 


3 ie OOre se 26 2690 o- ee Oe Bos Bente tt & 
me Ore © Fr Fe wee wh OF ELITR HEEEOD Core co BEdFeudi are & 
3 Lees Poveae sareve feoolt 
ne Soe ene | ~“- -- On wens we whens ree en ene en See et ee ot eel enc 


POste «vers — Oe te -wmsd. ore Foe Ser BOTED 54 MFT POLE tO? 


2 t a or rs 2 ee Soe cee 


Sartor Br here tee sd BOE Beer eee Bee HLS LOMEt ee EPO ED 


7 OFe a -weie- 


2 i 

en, DOS nr ea Ee 2 ~ Seas oS win coe at < Bid Seats Cage ee Gees " iter tana 
Ps 

pease 


} 
‘ 


ROPS BES Ce wt ee Bate -e peed OF RTE TE RE ter APO a ee Oe Ot 7 


MehaGh ae Destetn ea MEIER T Potential as 


apart es (Part Ts iweb iis. eee wee oa 


She swecr ccs 


6 ee ae 
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SECRET 
Liteon Filled fn ,, 
4 UNCC Ia OTE BPPROARIWATE NOwAEe UE WIN TS The ‘Ratit TMPE OTE) AS TEEN UNSER YOUR SUM Ae pes 
a> 
OF a. 


2 COWOTNTS COMEEANING POTENTI RG 


fect is capable of .aving a statdoa of his own. 


taut 
wee 


SECTION Me Se he eoiareets FUTURE PLANS 
1, YEALN.WG OM OTHER OEVELOPYENTAL CaP RRM EENLE PL ANNI FOR Tort INOPWIOUAL 


Kene at present. 


NOTE CTWEM FACTORS, INCLUDING PLASONAL CIRCUMSTANCES, TO BE TART THTO ACCOUNT IN ENDIVIOUAL’S FUTURE ASSIGNMENTS, 


Subject is sinvle and willing to go anywhere, 


Secvica te DESCRIPTION OF INDIVIDUAL 
DIRECTIONS: This section is provided aa an aid ta describing the imfivicual ae you see him on the job. Interpret 
the eords Literally. On the page below aro a eorics of atetements that apply tn some degree to must people, To 
the lett of each statement 13 @ box under the heading "category. ” Read each statement and inaeet in the bos the 


category nindber which best tells how mach the statement applies ta the person covered by this report. 


Rie MAVE NOT OBSERVED THtSs HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES YO THe 
INOVVIOUAL 


APPLEES TO THE INDIVIDUAL TO THE LEAST POSSIBLE OL GREE 


Pe 
CATCECRY NUWOER Boe APPLIES TO INONVIDUAL TO A LIMETED DEGREE 
De APPLICS TO INDIVIDUAL TO ON AVERAGES DEGAEE 
4s APPLIES TO INDEVIDUAL TO AM ABOVE AVEMAGE OFGREE 
$+ APPLIES TO ITMOIVIOUAL TO AN OUTSTANOING DEGREE 
Carcoorv; STATEMENT CATL Cony STATEMENT | CATEGORY STATIMENT 
een ee a . ne re 
F 1, set fa Sat Beotmenes Phe Hab HEGH BPemoewOs 3¢ 24. FO CFFECTHVE Fe OF Ocuse 
4 i Poet OF view ACCOMPRISmusME Seune Obtn AbsoCs ated 


a neem ener 


22. TUL ements OFS or ame aFe 
oeeot ve Gem Fhigowes 


GOO WHEE LECH FIONS Om wis 
Oe Onis melo suites 


~ 


12 troet CMF ormare ty 


accep BEsromer meres 
. BE ane. ety 29. t8 PeOuowmteuh OF Bimtat 


wae ree te atewe 


ho eg ees 
° 


ry 
i 10 SMALL HTN ta me ' a 
j . ee plays anurts wee sepces 5 lea. egeed oes nore onetsums 
iy 
Tog eresces Comstamtay roe Cb oem oe Bee TO Sur tee 
> OFOPC Oe sureemnR?e 
j BAe CmoOLtoOes owe sone vitioe 5 yes 
_s - iota ee a ern ee ce nett nee fee awe 
+ @ ev Bese 19 Stee ee owe a tfweur 
i : . madd ee en reas 4 2G. £8 ChCuette Tonterous 
aneretsuce sreeee turpoor 


re ei ae rece ee ern me 


‘tp. Comet ue Berm torytions 
ta Pedantus t 


7. £06 @0f BLOme Gt Te Haoere 


' 
5 lor. 18 veepaters 


1? ee ee Ce oe 


~ w = Fond > w wm 


~ @bt ote see cos Farts 
i i ] verase 
sctnevremcnvemmparn df mam mnensuminen sean oor ini nin i cae 0s Ey ere eer eee ates eo oe Sie Shes wae at 
t eecrag trate e tort ta eS DE- 
D Onre rarmee aeee 5 ae 
tise af ote am | 


4 


aoe he ee net ae mettre nin se nee 
yr aees eet oF oh sieeoe 


Py ee Se ee 


8 alese 


1 
aetna amma ARAL Aran tnt pare SF 


ia etbhrenwrort 


@ airceeeers free 


a Peg fem vers arte tweeesecenn 
« 
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SECRET E 


oe (Bken Filied In} oe 
FIELD FETWESS REPORT 


The Plovess Beport 46 on separtant fector in organisation pervonnel managesent. 2 a90ds tr prowsede: 
E.Te2 eremestation eslectson board eth inferwation of value when conardecirg t¥o 
artcermad for mowhership in the careor atalé. and 


es. M pecredic ih Schlieben neal (| 3, Hike ba 8 It pum 


INSTRUCTIONS 
TO OTHE S2G2 NDVI STRASEYE OF PERSISSTL OFFICER) Cons 


sul carrer: Sr el # adminsetestsve smetructiovne togardinga 
the anetiozrsem Ind traneastt{(eosl of thie report ta Aeade days, 
quarters, 


Al a offectsve utthinatio- 


you @wali coliaderate, 


and complete. 
TO THE FIND L7TWVIwOFP: weet the entice fora before 
Attespting re scraplete ony theo Ae the supervisor tho 


you have trsvtcv cesponeshilsty for evaluating has by frequent dascuaseons of Sit work, 


strengths, eemverset, and on- thee sob offectiveness as eral eay he hnows ehere he ae 


Bl bof “Yb dba Xt Hor Sb i £3 Ok 


EE LS OPTI@UM FHETHER OR NOT IMIS FLINESS REPORT TS SHOWN 0 ™E aac Na 


SECTION | 


wu! tween DJ 


LEAVE BLANK ~ TOR HZ AOGUABTERS USE ONLY 


Lunmsuon, EA ») 


4. GRACE 3. STATE ow CHS) ation (Current) 
GS-13 i Intelligence Officer = KUTUBE 
@. DUE DATE Af erg REPORT 7. PERIOD COVERED BY IntS REPORT (inclusive datos) 


0 September 1954 - 30 Septerbder 1955 
SECTION 11 (To he completed by field supervisor) | 
. CURRENT Posericn Se Tataliiesnes Officer - KUTUBE — 2. DATE ASSUMED RESPONSIBILITY 908 PSSITI IS 
ctins Desuty Chief of Station) A/3¢,J5/ | _10 August 1956 _ 


B. STATE Twe SHEITRIC AGSESmwlaTsS 9M TASKS wHICH ARE TYPICAL OF THOSE GIVEN TO THE TVPLOVEC DURING Sue Pash Tamhe 
TO $tx wonves (heat tn ordes of frequency) 


OQ Septenter 12 


a, Acting Deorty Crieff of Station 

db, Liaison with Bureau of Investigations 

c, Contacts and development of operational assets 
da, Handling agents 

e, Reporting 


SECTION FHS (To Ne completed at Needquertere aaty) 


DO NOY COMPLETE = FOR HEADQUARTERS USE ONLY 


AUTHENTFCATION OF RSPORT AND SIGNATURES t 


pa Rieh tne cach ola. Se enc oe epee ented 


in WAVE OF REVIFSOrNS OCPHICH A, 10 FLED (Pree, 


OF ADwMtNTST 
TICaTER at wee av FaCRI FED CS Ay teamPSiC ate Fr tyets BEF Oe 


octis “is s| Ge i~e 


ar = Sor 
Df CORALETE FOR MEADQUARTERS USE ONLY 


' 


tw, 


ccovealod by hat davetarsda activities, EE thie individ 
ual has heen under vour scaervition for tees than WD 
a? peactecohle, etth hie 
Ptevioust supervisure to are sure the seopart isa accurate 
Peipery cearanzehslsty coote with the 
current eupervisor Tt as aascwed thet, throughout the 
period this sndavidusl hee deem under your euparvssion, | 
@sssgns, orrecte cad revives the work of the individual, vou have diecharged your sveervisory sooponsthisitues 
eo thet to, a gone 


?¢@u eo. USa 


aur ve 


SECRE 


t ) a; 


ba 
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Thiee section as previded a ae an #45 jn 


SECRET 


Chen Fiiled Pay 


n des. Yout gee STILE OL Obey OTA t unfavorable 
Ire hh Sat Cras are to be 


im (teelf dot acgesres ite pesning in colation to @ perticular job of essignoent, 


interpreted datecelly, 


evme tegree to soet people. On 


On the left dXa>4 aide of the page below are 2 sertes of statesents that "Oy is 
ole 2p. 


the right hard ascde of the page are four easor categurios of descesptrone. an category te dee 
vided santo three anal! bloche: thie 4 to allow you to make finer destinctions sf pus o4'Be ba AH? at the states 


went cn the lef: ~ 
son you ere@ ratizg. Placing an " X** 
applies to an eedividuel. Placing an 
that the description 


the ads, to the pers 
1 BRIER ON chothar @ phrace 
os have the definite noinion 


» Room 


then check the category on the right which beat tells hoe much 
an the *'Nof Observed: column peant you have 


“2 an the “Does Not Apply coluen seane Ys, { 
1a not ar at} evited to the sndividual, 


STATEMENTS CATEGORIES 


APPLIES TO 4% 
QUIS TAND ING 
OLGREE 


APPLIES TO 4 | srPLIEE 10 aM 
REASONABLE BEOVE BYE RAGE 
DEGREE ee HEGHEE 
i 
| 


APPLIES TO A 
LIMITED 
OEGRtE 


beacon “le 
eeatieee as el i ee rT 
ae a EOE ee =e | | 
Seas a ee aes Oe 
ae ee ae eae 
Ea py Cie SO yD 
i Re Oa 5's ES ree a el 
ia (ies Sa (Es ew ae ae 
ie ee me = ioe oe 
ee 


A GOOD REPINTCR OF. EVENTS. 


CAN MAKE SECISIONS ON WIS Ot 
WHEN NEED ARISES. 


CAUTIOUS tw ACTION, 


HAS INTtTUATIVE, 


UNEMOTTONAL. 


ANALYTIC im WIS THINKING. 


COMGTANTLW STRIVING FOR LO 
KNOWLEDGE ANd ICEAS. 
GETS ALONG BITH PEOPLE AY alt 
SOCHAL LEVELS. 


HAS SENSE OF muUwOR, 


KNOWS UNEN TO SEEK ASSISTANCE. 


cat. 


mites 
ie oa 


ca ent rte nee ase (a a de =. 


ea ene 


CAN GET ALONG BITH PEOPLE. 


MEMORY FOR FACTS. 


GETS THINGS DOWE,. 


WAS MIGH STARCAROS OF 
ACCOMPL I SmweNt, 


Can ath GOING 


HAD STAwMING. 
ALONG Tid 


OF INFORWATION 


HAS BOE Rance 


ae aes I sD 


GHOMS ORIGINALITY. ! 
: er s 
a aa es a eee 
ACCEPTS MESPomsrOnneteas. 1 [ L | i i i i 
: oes pees Mikes Sein SPN Sy be deel 28, aoe gece 
im ¢ Bie eisgs an tee ee ~? FS Se? z Ces rie gy eee oan ee, 24. 7 
Domi TS mie Leesa, See on Por ok ee ts Ai ee ee 
we eee bee oes: 3 acs i emer: on aad : : . 7 can a _ pore - aay ooo 
SEUPCHOR SLLE TO PERw I aI Ce ies S i = } : : on he { : s id ae eae A 
2 ’ ' . we : ' , . OO ea 
ed eee eee \ era ; F 2 : : . oe ae ee a 
t by ; , “ . - . . 
Cr ee ee ec re er . : : x i i 
act : ‘ Bo cate rere ie 


eee ee 


phewns EPP oes 


Secrest 


14-00000 


~ Caw Tetnn On wa? FEET. 


; c 
+ COMES UP RITN SOLUTIONS TO : $ I 
PROOLENS. Ps catcs, 2 Latpachiie. Bikes uot b.. tL i 
srivueating to associamass af fecha (ec cai adic (crea aaa aa: TCU POs 
 $PaaQn PLUG. ee ee. foes, Panel Saree paneer fe fob SL 1 
Sunnie (re Zope epee ee bey ee 
. TOUGH MINDED. Ciel oe Y i: co an | ___} ia) =, 2k week x 
Poevenvant, arin (scale ite Ws ae) (ie cae ee eee | 
Spee SIEGES TIS a preety wee be epee 
+ CAPARLE. Soren Veaperera eee women Gere a aes oe Meee xt 
CLEAR THINKING mas ae | a ae a oe le xt | 
: > HERS exis knee! pee (eee Camemeen ervey pee i Facpnt Geen : 
aCe ETE Pattee UREN EREOOE 3 Semen CI 
Hee ae Leal La Bs 


+ TOMPLETES ASSIGNMENTS BITHIN 
ALLOMAQLE Time Lomets, 


ee fe ee bees 


i oes (a ale io eo 


> EVALUATES SCLF REALISTICALLY, 


Ne ee ee ea ae 


ee eee ie ale 


+ MELE UNFORWED ABOUT CURRENT 


» OCLPOTRATE. 


22. CHFECTIVE EM OVSCUSSIONS wen 
ASSOC ATES, 


» IMPLEMENTS OCCISIONS SEGARD- 
LESS OF CAN FEELINGS. 


Sane paren pen 


+ THOUCHTFUL OF OTHERS, een ciaakeh Acetate west, & Ae nies 
as Sea a Pe ae a fs i ee 2 oe 


+ WORKS WALL UNDER PRESHURE, 


ee oe tia a ee 


Veloce een neces; Weems (nae 


ial ace ae ee es 


DISPLAYS JUOGEMENT, 


» GIVED CREOLY WHEAL CRLOIT 19 
ove. 


ene, Coen Sotooee 


i gee | a em ae ee 


» WAS ORIVE. ns 
iaiaceanlny Govattouts aaa ee lee om aa 
cee Saree ee eee ees eed cere 

a es ee ee 


« VEASATILE. 


okey iota ss a ee 7 eee! 


46. HIS CRETICHSM FS ConSFaucrive. en i caus, be 
O7- ABLE TO INFLUENCE OFHERS, wes Or earn e ea ee a ee a eee ae 2b Fon ie 


4a. FACHLETATED SMOOTH OPERATION ; eae aa ce oe ie. es = ey ; 


OF WIS OFFICE. Penaehine : cies 
Vane | vee Poo mages raarenares Seperate 

40. OCES NOT REQUIRE STRONG AND I - x 
CONTINUOUS SUPEAVIBION. So) re <= ie aa ele | ~— 

[ ee x 


$0. A GOOD SyUPEnvEsoR, 


a SECT UON Mn ee a . 


way Baa wt was CUTSTARDING Statue twa, 
Subject dis an excellent liaison officer and outside contact gan, he speaks fluent 
Spanish and has developed many valuable and productive contacts and assots among all 
clasees of natives, He is onthusiaatic, thourhtful, considerate, friendly, and gets 
along well with his co-workera, While acting as Deputy Chief of Station he has 
demonstrated administrative and supervisory ability, ; 


nae ee ten a a ee oe nm ts oe tee RN Oak nae Armee oem en Rename eye a ett aetna lee ee miteae veeininetat est mile a 


~ Mae at wld OUTST ARO Ina OLasweneesy 


Rotnyparticularly interested in opereticnal matters, he perhaps ia not’ aS thorough 
in the paper work and reporting that goes with it; however, since actine as Deputy 
Chief of Station, a6 indicated above, he haa demnstrated inereased: aptitude in this 


respect, 


Secaes 
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Cohen Filled Iny 


Ce PMU TC ATE 90 Fug THIN THAT AMY SINGLE SIRE MGT OR BEANE SS Ter late ALL OTMER CONSIDER aT ons 


No, - 7 OFFICE OF PERSONNEL 


‘O. BO VOU PEEC twat we REGUINES CLOSE SuPtAVIsION? [-& Jos [on feee, oF "Te 9) 
cri7) 9 sz AH 55 


wt 


onthe aes oN etme Od mt ne Ae A A RE NN Neat nee ets een mee Fah ee oe eb homme mn mane cet MNad neem MATE R00" 


F. WAS TRAIMINGD DY VOU RECOMMEND & Le ee 


Additional experience in field and at Headquarters and refreeher courses, 


. 


rRacactersatice not covered elecehare ga the 


DIMER Cowmstnts (dndivate here genocal tease ecdhic habite op 
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ULATION AS A TEMPORARY SIOP LT «8 Gat GET 
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C7) 3. $3 MEAOY TO TARE Om RESPCRSIBILITIES OF Toe ya 
MEDT wht GRADE, OUT May W110 TOAINING th 
sowe setae, 
‘an a. GILL PRCBABLY AOIUST QUICHLY TO fut wont 
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went Ped OOS OC CONSTOC AIG (OM 98715 abvanli- aa QIGL I MCwte Ts CF Tek Geusni Felecia 
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WILLIAMSON, Earl J. 


B. RTATION CASITGNATION (Current) 


Intelligence Officor = KUFIRE f 
DUC DATE OF twts REPORT. TTD FER TOD COVERED | Oy Inia REPOAT (inatnelve dates) = 
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B. Contacts and development of operational assets 

C. Handling agents 
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+“ srape PLUG’. fot Sete bee < 
eecteokies wn pee y rect 
29. TOUGH MINDED. | ‘ 
99, ODSLAVANT. i 


+ CAPABLE. 


. CLEAR THINKING, 


22. COMPLETES ASDIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS. 


94. EVALUATES oer MEAL ESTICALLY. 


, WELL INFORMED Anout CURRENT 


me. DELIBERATE. 


57. COSECTIVG IM DISCUSSIONS WITH 3 - = leo ie a 
ABSOCHATES. eee cece feces b ee be | een 
Te a fp 
30. IMPLEMENTS DECISIONS AEGARD: . | { 
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AT WAT ANE HES OUTATANDING atatnatws) 
Hoa is an excellent and contact man. His unflagging good humor and friendly 
manner have mado him very popular with all classes of Amoricans and natives. Even 
when carrying out disagreeable tasks, ho manages to do it with the least possible 
offense to others. 
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Additional experience in the field and at Nealquarters, plua refresher 


Courses» 
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DF Fr... 


#eO, weve 
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ones abt PERFOR GUTIES AOTQUATELY) ME 19 
INCLuret ony, 

GAPELY ALE DIATE $0 PEEFOMWANCEA ALTHOUGH WE 
WD Hh SPECHT IL GbR CE OM TRAINING, HE 
OFTin FOILS 10 bee SyT RESPOMSIBILITIKS 
COMPLT EO TLY, 

PERIO wes MOST GE WIS DUTIES ACCOPTABL Ts OCCA. 
SSGHALL VY MEVEALS Sut ARCA OF WEAKNESS, 
PLONE Hag O71ED J & TEP ICALLY ComPErint’, 
COTE TE wtonto, : 

A Fine HOOF wane, CARRIES OUT MANY OF WIS 
MEP OO OIRILETILD £OLEPTIGHALLY weit. 

PENI Wh MES OL TES fm SUCH AN OUTSTANOING 
Annie Twat WE 1S EFSLLED OF FEW OTHER PER> 
95nd feOWm Ts Tek Sater. 


WHOEYIGTAL BETTER GUsi EF STO FOR WORK IH SGML 


Sf 7e9, mary 


Cu ee) (loeee, 


« DERECTIONY: Conesdering athere of thie person's grade 
and type of sestgnesnt, Aue sould pou rate hia oa 
potentiality for neeuaptinn of greater seapone bible 
ties normally stndicated bp promotten. 
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WAS MEACHAG Tol mire ST Gu ala LEVEL AP weicm 
Saveseactsas EOF ewenl.e Cam Of EMPRCTRO. 

PS ene tee PRUGWESS, BY GEEOS MOMR Tiwt 1% 
FARSI n? Chere BEF LOC PEIMOTIGCH TO & niGt?@ 
QOAOT Cam Of BEC KemEn tS, 

$9 BLADT TG Pda Sm AEP TOSEOILETIOCD OF Tut 
kay wicede GROG, Bit wey ATED TRAINING Im 
Sout aotas, 

WILL PeCeaaie Als. Hh GUFCALY TO Fas wood 
BECP CHOOT OLTHES GF fod went wicwem Gest. 
1S OL BE SCY PEP COmInG AF Pod LOVEL OF fri atest 
HEED aot. 

oe COLETTI ask PERETS BO 19 Cet OF Tat Fee 
Wh Seesat 6 GF COMSENESEG FOR 82710 BOveRCEs 
vial, 


t appropeines bus under eubsections A,B.C,aD 


C. DIRECTIONS: Rated upan whet he hae said, Ais actions, 


and any other trdfcatianas, 


five your opinsen of thia 


person's attitudes tuvard the organization, 


0. DIRECTIONS) Canad: 


S. 


HAG AN AUFAGONISTIC ATTITUOL TOWARD THE AGENCY 
oe WELL GOR ENE TOLY LCOAVE THE ORGANIZATION AY THE 
pragst eke TuNt fy, 

Had GTADHWS NEGATIVE ATTITUDE TOWARD ORGANITAS 
710%... 10 Bl FESTRICTIONS...REGAROS AGENCY 
AS A TEUFOHANY STOP UNTIL ME CAN GET SOMETHING 
BETTER, : 

TENDS ty WAVE Al UNFAVORABLE AYTITYDE TOWARD 
Tet VARA SATION, GOTHENTO BY MINOR FRUSTRA- 
TIONG wide GIT IF THOS CONTINGE 

WIS ATH OTe FOOARD TH ORGANIZATION 13 INDIF 
ripent,, Was “WALT AND SUC" ATTITUDE. wOULD 
COAVE FF DGMEONE GPFEHLO “IM SOMETHING BETTER. 
Tend FU eet FAYORAOLE ATTITUO® TOWARD ORGANT- 
Tarenny, waekS ALLOWANCES FOR AEITRICTIONS 
tMPO9EU AE MOKKING FOR ORGANIZATION, . THINKS 

ty reawg sh & CAREER IN THE ORGANIZATION, 
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CABERQ 1% Tuk ONGANI ZATION, 

HAG AW FHTHUSTASTIC ATTHTUOE TOWARD THE ORGAN. 
ULATION, @FbL PROBABLY NEVER CONSTOER SORA ING 
any PL ALE BUT it THE ORGANI LATION, 


f Overything you know about thie 
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conduct on the jub, personal charaectaviatica of 
Dabiie, end eperial defects of talento, 
(O} te OFF mri UmSUETAGLE + HE BHOULO BE SEPARATED. 
7} 2. OF pouOTOLk SUITABILITY. OULD SOT WAVE aCe 
eee CEOTED 1 OP 1 HAD RNOON Bway 1 ANOD NOR, 
m7 Be @ GARGS ACCEPTAGLE CwPLOVEE. OCF INITELY BEL O@ 
oer Ave seat Ol CLT NO WEAANESSESR SUPFICUERTLY 
OV eTAnning TO @sMAant HIS SEPARATION, 
Be BM PVP NL Oy EMPLOYEE. Hh OFSPLAYS Fue Same Sys tae 
BICOTY 09 MCSF OF fut PEOPLE 1 meow IN THE 
Oeaanr latin, 
TM 9. oF iwe twPLoved + WAS Some OUTSTANDING 
eo steissent, 
aa B. OM UNV brah STRONG PEOSON thy Tenws OF Tee 
be euate OCG eleta td SO Ted NOGANIZATION 
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©. WAVE THERE GEEN ANY CHARGES 
MARTTAL STATUS vos RUMBLE CH CEPENTENTS 


é e 
XY. ao 

Tf THE ANSWER TO ANY OF THE ASSURE TS VES. ATTACH A SEPARATE CETAILEO GEPORT IM DUPLICATE HERETO, th Tre Case OF 
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BROTHERS IN-LAW ANO SUSTERS- IM Qaw, 
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SECTIONS P Ywroucw tf TO BE COMPLETED BY IMMEDIATE SUPER VIDOR 


2, PERIOD COVERED BY THIS REPORT OCCasica FOR REPORT 
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REPORTING OFFICER OF EMPLOYEE ALPORTED ON DAYS OF CMPLOYMENT 


Vtse c 
FE June’53 , : & 
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TF $0. TS WHAT CHIDT AND FOR Brat FOSTVIONT 


i because recently promoted 
©. POR EACH FACTOR OOSERVEO CHECK THE APPROPRIATE BOX TO INDICATE WOW THE TMPLOVEE COMPARES WITM ALL CINCRS CF INE 
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we, ract 


WwW. BAGACEVY (NOM GULL EOL ITY) 


oO, REAOTREMIP 


O. PuVSICAL STARING 


G. MENTAL STaMtna 
10, INDICATE YOUR ATTITUDE TOMSRD NAVING Twi UePLOK EE VADER YOUR COMANE OR SUPERVISION, BOULO VOU » 
OtrimbTeLY Paerga NOT C] OG Satisrito Ot PL CASEO C] peared Ba 
WOT Bauwy wie? YO mave wtw? TO wave wit TO wave miwt Caaigg wie? CX 
TS 1d ABT ICULA! Tugegds oulen O98 COMmBIDESED 


vt. CnTGR mime anv DIse O ewasns FETT A Hine TO PABTICVAAR QUAL TFS Carieas Of .ace 
PERTINENT TO THE RVALUATION OF Ted COPLOVER, CUTEPANOING ASSETS ANO/O@ SEMIOUS OI 
ALGO BEATOMS POM ANO BUCOmMeENOSTIGRE 29 19 SLEASEHOMMEMT BILL Of Given IF APPROPRIATE 710 fois saront. 


TaTIOwe MOU OF BTATEOD 


neceaiemey ene rae er cer limcanlrt time pe | etree ny Hartnett ee nm Fe eeeeSmssln 


Lees etn nae ener ee nee eh” nie NRE Aer mu bee arnE a tt al 24 AA A See 


ate oferta 6 evr 
a a aL a Rk ON a al a a al i el 


rad 4 
orn: 14 Bane 


Of Bereeke 


Oe Beerrre 
San ete am 


aE Se "Ae , oo 
ase . of sacs ze Paces Ltda bdnar 


aoe eeokeoren Sehr eke OH KHER OF Htetres Hees wat 
eeeees @ . Bina Be BtehED of 
eo at Dde8 OOS Beegere = es veer Se iee bine. Ne a ZA HY ene a 
A nt RR LN RET EEN Racca catetaamenst oa rum, 
AOE NO CERLaAATANC ES bs Pets Ber eeT YO ht Law 7 Yack UMP UTE BER OR TED On 
. ae: anette PWT A AIO ge AT Rt ET II 


CoN aN ay 
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rae eating 
” 


Pl Meme aoe eee ries? WIOMLE 


Taba mute weciat FF 


PeSeeree Cesc r saat Bes |xnays 


Sg oe pete on © dove = es 
Samal werh on a.citiomal seourecs 


WA LEDS 


to exari 


3B. UF COUBETS SF INSTRUCTION VERE COMPLETED DOUBING PERICO OF THIS REPGHT, LIST TITLE, LOCATICN OF BCROc. Rauerme oF 


COURSE 240 DATE COMPLETED. 2 


- pa . 


orice jae sasise S. MV PREFERENCE FOO NERT OUTY AFTLI® TERMINGT ICN OF CUR: 
Poplgas Keag. fale jes} RENT ASST GNMEMT FSi:tie 1M US-30 STATE? 
ne ee Z zs T vers OF OUT. woceriee 
‘ Mee 
—Cperation Officer Uitte 
aE hoc e Bs s Fore 
" 1 __ axico 
a SOT aT Ie sit arn 
arene 


+ BMICNEVER 19 Varga? 


€. wave THEME LEM AMY CHANGES IN PERSONAL STATUS SINCE ORIGIMAL EMPLOYMENT OR LAST OEPOAT 
NUNSCR OF CEPENDENTS ves EMERGENCY ADORESSER vos LEGAL ADDRESS 


ix rae b = 


1f THE AMSHLE TO ANY OF THE ABOVE IS VES. ATTACH A SEPARATE GETAILEO REPORT IN DUPLICATE MERETO, Im THE CASE OF 
MARDAIGE, Tut REPORT BILL INCLUDE NAMES, ADORESSES, ANDO CITIZENSHIP OF SPOUSE. FATHER IN-Law, MOTHER IN LAS, 


BROTHERS- IN-LAW AND SISTEAS-IN-Lag, 


WaMITAL STATUS vis 


—=[Z=eee 


SECTIONS 2 THROUGH 11 TO @€ COMPLETED SY IMMEDIATE SUPERVISOR 


Ty, PEMIGD COVERED BY THIS REPORT OCCASION FOR REPORT 
ANNUAL RIASSICNMENT OF PROPOSED REASSIGNMENT [ Jeoxening tmUTtaL 80 
REPORTING OFFICER OF EMPLOVEE REPORTED ON OAYS OF CMPLOYMENT 


ccna, 


ry 
bo Avril 


G. 18 Tets CumPLOVEE QUALIFIE£ED TO res 1S EMPLOYEE SETTER QUALIFIED 1F $0, WHAT OUTY OR OUTICS 
PRAFONM ALL PREGENT OUTICS? so FOR OTAEA OUTIES? 


HO IF MO, CXPLAIM IM SECTION TI 


tr. 30, WHAT GRADL AnD VOR GHAY POSTYTONY 
Due to short tine in field 


D 


2) PLOVE! SCRIPTION OF DUTIES UNDER SECTION 27 
HAS EWPLOTLE STRIVEN FOR 00, VOU WECOMMEND CMPLOVEL 
PROFESSIGASL IMPROVEWENT? FOR PROWOTION? 

TOR OBSERVED CKECK THE APPROPRIATE BOX TO IMDICATE HOW THE EMPLOYER COMPARES WITH ALL QTNERS OF THE 


0. Pom Cacw Fac 
SAME CLATSIFSICATION WHOSE PHOFESSIONAL ABILITIES ARE KNOMNM TO YOU PERSONALLY, OO NOT LIMIT THIS COMPARISON TO INE 
RIATYE. 


OTHERS NOW UNDER YOUR SUPERVISION. DO NOT HESITATE TO MARM “NOT ODSERVED’ OM ANY QUALITY WHEN APP 
Serr Out. 
ata 
otine 


0O YOU CONCUR tm EMPLOVEES 


aor uupate 
RATING FACTORS oasee- tevac. 


A. ABILITY (0 WORK AND GET ALONG BITH PEOPLE 


ee ee 

B. INTEDEST AND CHTHUSIASM IM BORK eee ee 
C. SECU’ TY CONSCIOUSNESS }——-} |] 
ie 


O. ABILITY TO GRASP INSTRUCTIONS AMO PLANS 


2 Oe TYE Ve ee 
€. atYgasion TO OuryY ee aes 
fF. JUDGMENT AND COMMON SENSE —— FT 

"@. AGILtT¥ $0 OBTAIN RESULTS AND GET THincs OOME |_| Tr | |x| 

———}--—_}-5 
an eee 


w, OF SCRETION 


t. PmITIAvive 


’ HLITY 10 MANWOLE ANO DIRECT PLOPLE 


ieners) raat 
KR. PERFCBMANCE OF PRESENT Cut 
——— —— a 
&. ABILITY YO fvatyu IMTELLIGENCE INFORMATION H 
NaS + 
a 


u vact 


Mm. GACALITY. (mom GULL IBILITY? [on ll 


| 


O. BEaLeOsuse 


P PevaiCoy STAwing 


QO. MEmrTAL STAMINA 


rR ae _ a 
10, IMITATE TOUR ATHITYVOE TORO HAVING Tmid CuPLCTEt UNCER VOLE CCeMmAnS Of BUPEMVESION. BOULD VOY 


OCF emirery petrce mor OC SAtISFIEO LT) Be ML easeo oanticuraauv ys 
| ec wieti | vo wave Sail at oa ee 


mov #60. TO mave wtel 1o” 
Te. QePES HEOL BOY OABIOED MEwARES PrOTaNinG T) PARTICUL DO QUALIFICATIONS Of Lace te GuiCu ARE COwsiDeaeO 

PEOTINEDT 89 THE EVALUATION OF THIS CMPLOVEE. GUTSTOND IMG AASETS AMO/CO SEMIOLE LIMITATIONS SHOULD BE STETED 

BLSG OL ATCA FCO BNO AEC CMmENOATICaS AN TO OFASSIGRYIR? GILL Of IVER TF POPMIAYE TO TmiB atrcar. 


ar rere nen re A ON et ene ene ot ernest 
Reece nce eee ene ey ae eee ey RR A RS fi A OE ee Re RS SR RR REN a RN AY ess 


fees braintree eee anh ima ith cei iP rg Se Sta iota etter Seni di Seema rer meade aetna ee 


a] s > 
2% =. 
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Ge 
Sica an a <item ee ecu eam ia aaa! BY me ree er re ree 
eta ea Sapna Taal HOA eh OO mel MN AtaaaceaRNplie wn ceeRamn ns =O { !_ & ar Hee ee ee ete mere SRNR A eLER ste tet AALS SSNPS 
eres Sry ye 
MALE tce aaah Ee ORs AORN Ne TD aman a Recreate eae ei eipanenrne tine arti RNR he SRI HPA mee 
“Nig fat 
wets AS ROM eee ae ee eee ee srg G Carrey aun ne ne eT DE TDE TeneOeD cnr Crete ee Eee oa og 
Ee pees hr esse BCOS*H ES SHCETS Hote FHPHE Bacver , 
a ome ete EER ee RRL chy pee = Sh ilar 6 aes es 
- =. ae 
., Yos 
wen bD Stee octe Bn ee eee - erent antes enero 
a Tee eee FT Bee e TOG OTHE ; 
11k Deere RH Os CFO rere 2H FOrer Be DEDI1 5d OOF Bet > . 
oe tare Bava RCH e Eee Beek Oe Reet 8e ‘ f : 
noe + © a hed Liebe Geaeteare 


esaree © 
1B OP S2e CHesrens 88 19d OFFER DE Bree Seeress 


area be tance 


ee ee 8 tne bani tase Sn weapons Aisinieabe 
Yq pro wares ta "sb tur yes AEF CREEL coy 


SORE Ae RET EN ER FLERE rat 


REAL DARRAEY atte ps ae TS EE SED i ae te Rw A 


PRORS AY 6 eT AIT AN. EN OP feet SS BEG RT 
Woe eames ee tare ten ee a tee ee 
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fe COSCRIPTION OF DUTIES SINCE AST EEF ECItad® ateomt feta MOAT @EOENT FIMST. DESCRIAE CONC StL Y Bur Curere 


wor! 


3, 1F COURSES OF ENSTAUCTICN PERE COMPLETED CURING PERICO OF THIS BEPOBT, LIST TETLE, LOCATION OF SCHOOL. KEmorn or 


eo. 


COURBE Ano OATE CompLeveD. 0 One 


My POEFERENCE FOR MEAT OUTY AFTER TERMINATION OF CuRe 
PENT ASSHGNMENT 1S-C1F IN US-S0 Stated 


@ provictincr is 
Poaiecm Lane, 


Spanish LCE. Hi cccartom 
Cise officer Chile 
4 i reru 


" rT : we ee em eT a 
Hexico 
ee COR Dae ey ee es eae 8 2} eed 


6. WAVE THERE BEEN ANY CHANGES Im PERSONAL STATUS SINCE OBSCINAL TMPLOVMENT OM LAST REPORT + BHICKEVER 18 LaTEA? 


MARITAL STATUS NUMBER OF DEPENDENTS tweecency aporesset [ [.05] Lecar avoness 


Tf THE ANSWER TO AMY OF THE ABOVE 1S YES. ATTACH A SEPRRATE DETAILED REPORT 1% DUPLICATE WERETO. IN THE CASE OF 
MARRAIGE. THE REPORT @tLt INCLUCE NAMED, ADCRESSES, AnD CITIZENSHIP OF SPOUSE. FATMER-IN-LAM, MOTHER IN-LAW, 
BPOTHERS- IN-LAW AND SISTERS- IN-LAW, 


14 May 195 


bare ; 
=, 
“SECTIONS 7? THROUGH I) 10 8£ COMPLETED GY IMMEQIATE SUPERVISOR 
7, PERIOD COVERED BY THIS REPORT OCCAStON FOR REPORT 
ANNUAL REASSICMMENT OF PROPOSED REASSIGNMENT COVERING IMITIAL 80 
REPORTING OF FICEA OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT 


O. 03 THtS EMPLCYEE QUALIFIED TO Yes] 15 EMPLOYEE BOTYEM QUALIFIE yes) «F SO, eHAT DUTY Om DUTIES 
PERFORM ALL PRESENT OUTIES? vo FOR OTAER DUTIES? Px [ 8? f 


\ 


so fF NO, EXPLAIN iM SECTION TI 


TO WHAT GRADE and FOR WHAT POST TT ORY 


vesf 
tF $0, 


BDO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDE® SECTION 2? 


WAS EMPLOVEE STA!VEN FOR ¥ts] DO YOU RECOMMEND EUPLCYEE 
PROFESSIONAL IMPROVEMENT? so FOR PROMOTION? 

0. FOR LACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE WOW THE EMPLOYEE COMPARES WITH ALL OTNEAS OF Ime 
DAUF CLASSIFICATION @HOSE PROFESSIONAL ABILITIES ARE SUN TO YOU PFASONMALLY. DO NOT LIMIT THIS COMPARISON TO THE 


OTHERS NOW UNDER YOUR SUPERVISION. DO NOT HESITATE TO waPm “NOT CBSCRVED” OW ANY QUALITY WHEN APPROPRIATE. 


rn 
"or vumeate Outs 
RATING FACTORS Castes 197ace vata Tae 
vio foer oree 


A. ABILITY TO WORK ANDO GET ALONG WITH PEOPLE 


@. INTEREST ANO ENTHUSIASM IN BORK 


C. SECURS TY CONSCIOUSNESS 
O. ABILITY TO GRASP INSTRUCTIONS ANDO PLANS 


©. JUOGMENT AND COMMON SENSE 
@. ABILITY TO OMTAIN RESULTS AND GEY THINGS CONE 


_W, DISCRETION 
1. SMCTIATOVE 


J. AGILITY 10 WANOLE AND DIRECT PEOPLE. ita 
. PERFORMANCE OF PRESENT DUT'ES (ITEM 2) fC lx | 
x 


L. AGILITY TO EVALUATE INTELLIGENCE INFORMATION ae 
j 
t 


@. fact 
WN. BSAGACITY twom-GuitiaiLity) 


O. LEADLASHIe I 
Pp. PHYS) sY } ‘ 
Q. MENTAL STAMINA i | 


ees | 
10, IMDICATE VOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE YATES “CUR CCwMANE OF SUPERVISTON, 


OeemritEry PALER MOT SC SaTissicol( Vee Pr. easec rT] eee tae tel 
mor Bans min? YO mava wim? To wave wieth oj fo weve mtwrl i} Ofsreg memt 


#ourod vou + 


We InTee wtar Bae Desteno ae KS PERTAINING TO PARTICULAD OLA IF CRPIGME O8 LACK TeEMECH wmiCe sBE COMSIO 
PLAT NEAT TO THe CVALUATICN SF THIS EMPLOVER. GUTS TAmd +96 ASSe09 AOOSOH SEMHTES LIMETAT OMS Smdurd OL STATED 
#LS0 SEATOME FOR AND BECCIECNOATIONS AS TO MEASStGeulat Birk Of Givin iwa Qrmiate TO frre REPOaT, 


eee So EE ee ee RE NN An Ree Ln nt NE a Atm 
ie uaa eee vemteatl 
a re eee ne a en An 7 a a ht 7a RE NAR RS wT EN SR RS PRR NN eae et nae 


1 
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Aa yma ye 


Whale mawselaattas - 
Btn Tass ts Se Y 


nS ee sma en 


NENVRANIUN GCE UNdDSRS 


+ vent A Roa ate hig Seek ee MO acc 
t heveoy Goilewecsge Vad 2 Gave se 


~., 


wt nad 
Wate Retete 


- 
Handvoox 20-4, Sanloyes Conduct, cated y Say 3573) 


brochure Sos AS woturnces, dated My loge. 


Ad fly ven lotd- en ° 
a 
Farl J. WILLIAMSON 5, a 


. MEMORANDUM OF 


B00 a0 men mewn TE ees en we EAR AD Lm HO tn OF Oe OO 


UNDERSS 


ANOING 


Wesstand the coatuate oe 


end Che snc Osuution 


A Yih fi é LOY, 
a 
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ee ee ee 
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14 June 1968 o 


MEMORANDUM FOR; Director of Personnel 
THRU; Chief, WH Personnel 


SUBJECT: Immediate Family of 
Earl J. Williamson 


It is hereby requested that Mrs, 
mother-in-law of the writer, bo added to. 
Agency personne] records as one of his depend- 


: onts. 
: The writer is eee ee responsible for 


over 51% of Mrs. support which is ree 
flected in his fedoral income tax returns, 


Of pce 
Gh lh besa 


Deputy Chicf, WH/COG 


cc; C/WH Personnel 


14-00000 


£  Seeney 


ELECTION, DECLINATION, OR WAIVER IMPORTANT 
AGENCY INSTRUCTIONS 


OF LIFE INSURANCE COVERAGE i 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM «ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM 


* Read the back of the Duplicate” carefully before you fill in the form. 
¢ Fill in BOTH COPIES of the form. Type or use ink.. 
¢ Donot detach any part. 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 


2 | NAME (last) (fat), (middle) §=—==(DATE OF BIRTH (month, day, yoar) | SOCIAL SECUSITY NUMBER, 
| 60389 | | — 
| Williamson Earl _J. 4 | iS 


| EMPLovina DEPARTMENT OR AGENCY 


| LOCATION (City, State, ZIP Code) 


| 


MARK AN "'X" IN ONE OF THE BOXES BELOW (do NOT ‘mark more than one): 


Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 
if you f elect the $10,000 additional optional insurance and authorize the required deductions 


WANT BOTH al from my salary, compensation, of annuity to pay tho full cost of the optronat insurance, 


optional and This optional insurance 1s i addition ty my regular insurance. 


regular 
insurance 


(A) 


OCCLINATION OF CPTIONAL (BUT NOT REGULAR) INSURANCE 


Mark here 


if you 1 decline the $10,000 additional optional insurance. | understand that lt cannot eloct ep 
00 NOT WANT tonat insurance until at feast 1 year after the effective date of this declination and uniess 
OPTIONAL but X at the time ? apply for it | am under age 50 and present satisfactory medical evidence 
do want of insurability | understand also that my regular insurance is not affected by this dectina- 
regular (B) tron of additional optional insurance. 


insurance 


WAIVER OF LIFE INSURANCE COVERAGE 


Mark here 

if you i desire not to be insured and | waive coverage under the Federal Emptovees Group Lite 
WANT NEITHER Insurance Program | understand that # cannot cancel this waiver and odta.n reguiar in- 
regular nor surance until at least 1 year after the offective date of this waiver and uniess at the time 
optional 1 apply for insurance | any under age 50 and present satisfactory medical evaience of mn 
: CC) — suratuity. | understand atso that | cannot now or later have the $10.000 additional 
insurance optional insurance unless | have the regular insurance. 


SIGN AND DATE. IF YOU MARKED BOX “A™ OR "C", FOR EMPLOYING OFFICE USE ONLY 


COMPLETE THE “STATISTICAL STUB." THEN RETURN [m9 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. iii 


yea ig 


ea ee ; QNiTsN) : x gd0 
: HNOSN @ tS Jd 
b/s NA ble tee, Ce. : ; sie 


11 m ‘ 
tip - 99, Hd £2 G1 82 


14 February 1968 ashe see Cree ater: 


H 

| 

Ne eh, af? 
a 

; 
i See Table of EAectrve Oates on Sack ef Orginal 


STANDARD Pew Be Ihe? 


ORIGINAL COPY—Retai Officral P 1 Fold cere 
etain in Reral Personne er SEGRET wees oan ee ee 


a 
nM 
> 
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CUCONFIDENTIAL 
(When filled in) 


TRAINING REFORT 


MANAGERIAL GRID SEIAiDAR (50 hours) DATES; 23-28 April 1967 : 
Student : Earl J. Williamson , Cifice : WH 

Year of Birth; [| Service Designation D 

Grade : 5 No. of Students : 


EOD Date s June 1952 


COURSE OBJECTIVES AND METHOD 


Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal inanagerial styles in Grid 
terms; evaluate convictions absut rnanagerial values; devclop team action 
skille; increase candidnesas of communication; strengthen the use of critique for 
problem-solving and learning; and acquire an appreciation of Organization Cul- 
ture and Development, 


The method of learning offers a chailengo to all participanta regardless of 
level or experience, A Grid Seminar is not taught" in the usual sense. In 
Grid teyms, participants solve complex management problems, Objective solu- 
tions aré‘made available, Individual and team performance is repeateZly 
asscssed, Various measuring instruments are used to evaluate clfectivenedss, 


_ Critique sessions assist eich participant to understand how he migtt change 
his own behavior to increase his problem-solving effectiveness, Thus mienagers 
are not told the best way ty manzge, but they learn by convincing themescives, 


About twenty to thirty houre cf study are completed a3 prework, L-neights 
gained are deepened and peraunalized during the intensive 50-hour Seruazr, 


ACHIEVEMENT RECCRD 


This is a certificate of attendance only. No attempt waa made ts evaluate 
student achievement in this course, 


FOR THE DIRECTOR OF TRAINING: 


eo "oo vf 3 : 
és arg aol, : teas 
/ f i Vf oe ie < 1 7 wee? 5257 


eee 
Chicf Instructors / Date 


CONFIDENTIAL 
(When filled in) 
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: SECRET ° 
FIELD REASSIGNMENT QUESTIONNAIRE 


NAWE OF FMPLOVEE (use Paeudo only rf SASIDATEL Froe reese S-Ujwamt of suPravisca (trwe) vatr Cfeom ites $-2) 


Earl J. Williamson Jamea Nool 29 Sep 6h 


VATE SECEIVED AT HF ADQUAPTERS: DATE SECFIVED OY CaAkECA SrMVECE: 


8 October 196L Ste 
TO Sf GHPLETED GY DeLOTLE 


1, DATE OF BINTH 12. scavece} >. YoUR CURRENT POSITION. TELE’ 4. STATION Of Bate 9, CmrPt FOR 
BES ten AND GRAOE Madrid, Spain CUARENT COVER 
13 Maren KUTUBE| D/Chies of Station “S-15 
1915 W.European Cooréinstecr ‘gr Cuban Activittes . : 
Oa. DATE OF FOS ARRIVAL Se. REQUESTEO OATE OF i €.. TUPECTED Hae OF FIRG ee. CESIRED CATE fy BtroRT TO OutTY 
tm FIeLO Bt Parturs CHECK. IN AT HQ AFTER Leave 
3 October 1960 10 Novemter 19d 3 Novenber 1964 9 Deceanter 1904 


7. NUMDER AND AGEB OF DEPENDENTS WHO WILL TRAVEL @278 VOUT 


None 
a a RE ERE I ne 
8. PERSONAL CERCUMSTANCES THAT SMOULO OE CONSIDERED su CETERWINING MEET ASSIGNMENT: 


Hone — ’ 


9. LIST YOUR MAJGR DUTILS DURING CLAREN?T TOUR (ser azecial mote on tranemitial fora). 
(Calao ottach personal cover questionnaire in accardarce with CSE-F 240-48) 


D/C:i:tef of Station 
Cnhiet, Cuban Ops 
Coordinator tor Cuban operational activities throughout WS area. 


tO, FRAMING OFSIRES: 
AMDECATE @WAT TRATHING YOU GEL IE WE YOU SHOULD want Tisened Tee NEUF Ores Bs, Vo ees 


Believe would profit from atteniia, senior sesinara on CA al CP activities, 


i 


t 


foaw 202 aeesse ts PRA St aed SECRET ome ies 


-03 torrsese Sree mee 


1 


pe 


‘ 
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SECRET 


1. PRLTERENGS FOR WET AGG tee 


the 08S errr Hwee ey Cer Tyre GF MUSH vin mord t PNET RD FOR NEE AUT IC ME Oh FF TPL MENT FROM THAT FNDICATED 
ts CTEM NO, 9 ABOVE, 16 YOU Mave MPF Team Ont POSTE MENCE, Beh IC ate vouR CHotce 


COS - We or LA \ 


Chief, Ops - At lar.e station wlth divercsti@led activities, 


ttre Parasitrnnneintisatnnns tipsters atenenee meme nee 6 sn a ae 
110. INDICATE IF vOU OFSt@F TO FATEND YOUR CuMME nT TOUR DY CHECHING IN APP>RCPDIATE DON. ALSO INDICATE PREFEWENTL 
FOR NEAT REGULAD ASTIGNMENT AY INGEATIN 8, 2, © 2 (for fet, Ind, and Sed chotco) th REMAINING ROWES, i 


COMPLETE ALL ALTEFGHATE CHOICES AND FPTIGHO IM ALL CASSIS PEM THOUGH VOU AWE REQUESTING AN EXTENSION OF 19UR 
rou. Present tour ends 3 Oct. 19/4) and nome leave as Leen approved. 


FATEND ToLuR MINT OE AT CURRENT STATION TOL, 
footer) 


1 
t 
t 


| OF aSStcnrbD 190 JS FOR A TOUR GF Gules: INDICATE yOu CHOICE GF Gtersion, STAR or orrice, 
70 CLT .T 1 en © ; COO 20G CHOICE 


42Tr Cnorce Ad. 
Ur ASSIGNED 10 WER FIELD Tar son, INDICATE mey,§ OF GEGCLOAPHIC aura OR in srgyacar 
1) YSf CHOICE 7nG CuO ee 38G CHOICE 


@ METURM TO wy CURRENT STATION 


TO BE COMPLETED BY FIELO STATION 

IM COMSEDCRATION OF FHF TAPER LENCE a5 PE UP LR MANTS OF THE EMPLOVIS AND MIE PREF FRENTE FOR NEXT ASSUMES, 

TNDICATE YOUR PEC OMMENCATION £69 th HEFT ASTICHNMENT ANDO TRATNENG: 

; 3ubject has done an outstanding Job at this Station during his four yeara in 

' Madrid. I recommend that he be returned to this Station following home leave in 

‘ . view of the high priority given to nis present duties and responsibilities and tne 

: obvious fact that the important progran which he fs new neading up would suffer 
ureatly if he were to be rotated, at this time, to anotner assivnment. When he is 
eventually tranaferred from Madrid I feel strongly tnat ne snould be given a cnief 
ot station assiynment witnin tha Diviston in view of his consistently fine record, 


: as e t i duty. — 
nis-experience, maturity AG JON? Le ub ioeal are ne ADcuaaTens OFFICE 

13, EM COMSIDOPOATIGN OF TE CoP MIE e AW PERE B WANE OF Td CUPL OVEN, ws POFFO ENTE FOM NENT ASSIGNMENT, 
BnO Tol STAPF ING OE OIE METS OF OL CUMPomiml, IONIC ATE YOUR COMPONENT'S @HCOMUTHOATION FOR HIG REat 
ASBIGCNMENT ANG Tastniac, 


17, 


Mr. Williamson's dasirs for hoao leava and return to Matrid for another 
tour has bedn discussed with the Secretary, CSPO/A, amity has bon advised 
by WR Division that this has beon approved, OW arene AC 


: Hate hy Oat my ae GABP. iewateht fe LY | (é- ff 
FOS v8 a1 oa mye atevice 


va APObOuIh eh ianat al, 


ere ane ee we - ‘witha attend) % Pprrrue - sien ach 
oe sila Perea Pads: SE os thie. —Wwithow een 


[a ben my Caro. Tec. tepefopin 


eee 4 eere RENEE wt eterd 
bet eee 


sical 
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Ne —. . SECRET 


FIELO REASSIGNNENT QUESTIONNAISE 


tod CO NET COMPLETE PON MEAD aNTER o 
- CT OE CSS ae ES I eine tee tee pay ee ee kee en ee | Lal 
i} AUTHENTICATION or Us rayan: wes anp VECTEAEAT ION: oF rTEes Tagen ? he 

~ ~ ce eee + H 
8 NAME OF TMPLOVEL (teed bate(teon ates S- a) wAME OF surcayiece Sbewe) Dave (fro iter $. 2) Le 

te * ' . 5 
roy bard J Wa Lieeres & Ari wat i : 7 . 
et ee ENS ae ae ees Bearcat] ONO STIG 
= NAME AND StGNATURE Se See rCrat at MEAD QUANTERS ! Gate i$ 
2 | avrwonizeo TO AUTHENTICATE SIGNATURTS  AnO i r 

. a mn 
opener DATA IN STEMS KOS. FD PeBOUGH FP, BEL Om i m 
ae tt tie ei wobec anwar, 2 (prarnten ama om 
10 BE COMPLETES BY ENPLOYEE : 
ete eestor rerannetnees ote pet i oe hs atecitecaueae a 
1, Oate OF BIAtTHi a. caare 3 CURBENT POSTTION TETAC aNO GRADE wes rae OF PES ARRIVAL IN 
Ub OW TELE toe 
t Ys . oe & Sana i 
AB_Lnweh AGlg SSA ot Deputy. Chie?_of Station Rees over died. 
a. SERVICE OSIGNATION (af trven) 9. CURAENT STATION OR FIECLO BASE [ 70. CRPECTAD CATE CF CRP ARS 
: ibdrd ENED DSSS rth Cohe 
O. OTHER DUTY STATIONS CR Feuid GAZES CUMING CURRERT TOUR Loe. ENPECTIO Dale Ce aWAtvaAl 
7 | AT HEADQUARTERS PCS 
ONO ae ime, = eicaimiraeee camo tte ata) oa kn h 


8. WRITE A OESCRIPTION CF YOUR WAJOR DUTIES DURING THe CUMRUNT TOUR CF OUTY (see speccel note on Trenserttal Fore): 


Deputy Chief of Station, Chief, and Cpera: ODS « 3 


ee eet tt rent 


9. PREFERENCE FOR MENT aSs:Gnutnts 


A, RITE A GRIAF OLSCAIPTION OF THE TYPE OF BORK VOU QCULD PREFER FOR VOUR NEAT ASSIGNMENT 1f IT DUFFLSS FROM 
THAT INDICATED t% FTC MO. 8, ADOVE. FF YOU MADE MORE THAN ONE PREFL RENCE, INDICATC YOUR CHOICES, 


Seo iten S above, 


Las “yOu SHOULD Wave tm GaOe® FO PRCmeasd Te Vace 1g twe CUgantration (velar 
fo coteleg of sencase, if svatiobio): 


ony at this tine. 


ere error eas SECRET 
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. , SECRET 


yume nt Coomtinued) . 


@. PREFERENCE Fe utat fp 


C ANDI ATE Fe POPE RENCE POR WERT AGSIGIMENT Ge reSEOTING SUMBESS §. 2 eNO 4 thor for, Jad and Jed chore! 
UN PME Bett She 


ime) PUTO fy we Ay hOEAT STATION 


DE ASTELMIO $F KHTANQUARTERS FOR & TOUR OF GUTH. BITM RESPECT FO FOSSIOLE ASSIGmMInT 1m WE ALDQUARTIAS, 


co INDICATE Coy sek OF COMPONENT: 
on Ww ‘. 
Vis mo. cmoice MEE gad, cworce _ OT 
ANOTHER FIELD STATION. #l TH PFSPECT TO POSSIBLE REASSIGNMENT 9 S00fmER FIELD STATION, 


er 
C25 imDee 


28 GEOGRAPHIC AREA O8 SPEC SF EC STATION, TASES OM QUALIFICATIONS: 
a d Lone ano. emsice Laxico City seo. caorce Lino, Peru" 


10. NOW MUCH LF Ack 5% 9%. CESIDE BETOEEN ASSIOCNMENTS?T 


% 
(NOICATO NuwmSam CF BIGR CAVS 


11. INDICATE Tul wuwete sme ACL OF OF PENDENTS WHO WILL SL TAAVELLING CR MOVING WITH YOU) 


ior 


tte. INDICATE an? Ces0t $8 TOUR PERSONAL OR FAMILY SITUATION BWHICH SHOULD BE CONSIDERED $6 OLTLF MINING YOUR NEKT 
ASSIGNMENT 


‘That MO. S- 1. TRANSMITTAL Saft. TO INDICATE COMPLETICN OF ABOVE PLaTION OF THIS FORM. 
TO BF COMPLETED &Y “uFEUVISGR AT FIELD STATION 


iz, 


Ae TF teh PAST LMPFREENCE AND PPOF CH MARTE GF THE CMPLOVEL, HIS CXPRESSEO PRESERENCE FOR NEXT 
ASSIGMMENT, ant “al STOFTING REQUIREMENTS OF Tet S7ATIOH, INDICATE YOUR RECOMMENDATION 7 HIS NEAT ASSIGNMENT 


AND TRAINEE: 
: I atrensly recomnend that Suufect return to this post for a secon? tour of 


duty. Add4¢%cral training while on nore leave in the United Stetes is not deened 


Oe ees 4 


necesgary. . 


m OF THe FOG. 


$4. SIGwaAUas, CLO LETTE at 1G INOICATE COMPLETION ory 
TO B68 Lae (CL_GFFICER OR PERSONNEL UARTERS 


tS. IN CONS FOL OST iw CF Sod PAST EXPERIENCE AND PERF UR MANCE CF THE EMPLOVEDR. HES ENPRESSEO #OF7ERE NCE FOR NEAT 
ABSIGNMENT £25 Tel BIOFF ING REQUIREMENTS OF Twd CCmPGRENT TO BHICKH ME ¢3 CURRENTLY ASS#GRED, fADICATE YOUR 


RECOMMEMTATIG92 #08 315 MEAT ASSIGNMENT AND TRAIMINGE 


202 forwastet for record purposes, Extansion already azprovad by Chairman, 
Personnel Mararenent Comritte, . 


a og es 
te. NAG OF CARTER BFHetle OFFICER OF PERSONNEL aeriren 


cate ge pre oy 


tOR LTE OF CAKLE 


29, ENPL OVE HOS wae OO meek WOT BEL ROTIF IND GF PL amore 
4 — . 


Rr Taemce 
OrePatcn mo, 


Caeid ms, 


ae arttaaune? 


' 
t 
aes. + 


PRO, picwetiee 


pas. Fania ‘ > o@. Gate 


ener eaten Re ENDO NRE AREER Se ASIN SRA a ttn 


@o, Commenie : ! 


yer: oe rae apr) fe act oR ; 
4 oe 
. v 
; ; $ECaLl 
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a . CONFIDENTIAL : ‘ 


qc then Filled tos 


OS BSSENTE ML TN CEE Mathes. Chek UPR RSES 


ON STRin TIONS: VOMPLOE TR th PUPLICaTE, tet OTA MAC ORDED OW Tet 5S FoBw v 
OTN TO MESTOENCE Gh o STR AU ATION, aNd 


ANTE COR SONNE ELON OO CRAVE AT GONrOuMENT EDPENSE, OVERSEAS DUT, 


PIR PROVIDING CYBRENS RESEDENCE AND UEP ESDE NEY INFORMATION @FQUImr in fet a ehet CE AN EUPLOCEE feracencr, THe 
COEGt AL OF IMTS FOC SILL BL FILED om feet Carine rs’ S OFFICIAL PEOEINAGE FOI fo, 
MAME OF TMPLSOVEE (Leet, CFeraty (Maecttie) 
’ | nV at t) .. 
WILLIAMSON Earl oJ 
'. HESEDENCE GATA 


pat Re etna renee 


FL nea. APPOINTED CI aepuinted abroad) 


Las) PLACE OF RESTOENCH 14 CONTINENTAL U.S. 


cataws “WALL, Cale 


Auburn, 7 


PEACH UNM CONTINENTAL ULS. DE SIOMATEO AS PUM UANTNT RISIDENCT Miro! : 


Jacksonville, Fla (Leval residence 
MARITAL STATUS 


2. 
CHECK UN) Ones jess Jstncte Juaesico Cj SEPARATED DHeUeCED wiocwee [| _) annuiceo 
nn i Cnn Saaaeanvaaien Mie 


JF MARRIFO, INDICATE PLACE OF MARRIAGE foare OF MARRIAGE 


Pe 


icate 98 CECALE 


TF DPVORCED. PLATE OF DIVONCE DECREE 


}OaTe $eousE O180 


CF WEUOMLD, INDICATE PLACE SPOUSE OED 


thee gener seperate 
HF PAEVIOUSLY MAQRIED. INDICATE NAMEIS! OF SPOUSE, REASON(S) FOR TERMIMATS Om, AND OATECS) 


MEMBERS OF FAMILY 


apoaess (No., Street, City, done, State) TEL TP NOWE NUMBER 


NAME OF SPOUSE 


NA 


AMES OF CHILORES 


NA 


ge eee eae 


Deceased 
NAME OF MOTHER (Of female guardsen) ADORESS | TEL EP wOne NUMBER 


Deceased ane 


WHAT MEMBLRESD OF VOUS FAMILY WAS BEE® TOLD OF YOUR AFFILIATION @ITM THE B4479 FOR EMERGENCY PLBPOSES? 


ADDRESS 


‘iene 

4. ‘ PERSGN TO RE NOTIFTED IN CASE OF EMERGENCE 

name (40, Mra, @rasy (Lest-Parat-Wsddia;s MEL ATIGH Brie 
Mr. Brother 


MOWL ADDRESS (NO., Street, City, Lone, Stote) 


| Karas City 19, lo 


Business apowsss (No., Strret, Cotp, Lone, Stetey and mami OF EMPLOVER. 19 arPL ica; 
i 


Pees CO eee ee ne ea ee EEE ON 


Ceey j mowt The treoed auwsee 
{ 


OURINESS THI EP HOME © LATE NS t OW 


1S Tet INOVVIOUAL NAMED ABOVE BETTING OF VOUR AGENCY AFESLIATION? 
wo 


vas 


14 Tedd UNOs VIDUAL AVIMORITIO TO waad OCLCHSIONS Of VOUM Ofmarre 
van cy) 


OOad TesS MMOTet OvVElL Behe treat we Os BEA SAAICVATEN AY YOUR Lwre 


wv eccmascses? 


mae Oe eran ey Neen > Nr cr ttre a rg AE emt 


Yo? PERSONS Name th ATi 8 Smdut wae 2149 BC NOTIP ITO tm CANE OF Ewleteersr CH tyre BOTH IC oOticm 1 BOF Canraams 
DEC ANTE OF MEAL Tm CO Gtete MEASONS. MLE ATE 10 8POTR Hm Thm 8 OM THe OF 18 GIs ae twee 6 hme 


‘. en ee cere 


ee 
a. VOLUNTARY UNTRTES 
een seen etree ne erence ad _ 


TeOeC Ate awe Banesas vaghstuliows Orfm anicw YOU Move ACCOVETS 


National Bank of Washin:ton 


(mp mien pcnamnientnnsr 


et I ETT Ne 


CONTINUE O CM NE WE e™E Fth 
emerstetminepeneneneentenenean eet tA AAT 


CURRENT RESTOENCE AND DEPENDERCY REPORT 


tot 


Yas we 6) wee 


oe . CONFIOCRTIAL 


eeatenee, 
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i CONFIDENTIAL 


{Pron Felled In) 


NAME(S) ARS THE ACCOUNTS LESstep? 


hy name only ; 
; “e WHERE 63 DOCUMENT LOCATED? 


With me in my personal papers. 


Mavi VOU CRECUIED A PomER OF artuanryr["""] eee [_ XX. 1F “YES ") WHO FOS5IS9ED IHF PORTA OF ATIONMEY? 


6. ADDITIONAL DATA ANO/JOR CONTINUATION OF PRECEDING tTEMS 


Fn Pe Re DEA ede bce 


ti cmat oe 


Qramsd af mere 


Cont IDEMTIAL 
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oan) 


BR. 
14 Decomber 1959 
TO: Chief, Ci/Support se 
VIA: Deputy Chief, CI Staff 
FROM: Chief, C1/ICD 
SUBJECT: Earl J. Williamson 


1. Subject is mentioned in a book by Julea Dubois, 


entitled Fidel Castro, Pago 379 of this book is attached, 


2. It is suggested that this be included in subject's 


personnel folder, 


Attachment: ()) 


Fidel Castro - published in 1959 by The New Bobbs-Merrill 
Company, an Associate of Howard W. Sama 
& Co., Inc, Indianapolis and New York 
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“SECRET 
a FIELD REASSIGNMENT QUESTIONNAIRE 


w RE eee ee oo ) NOT COMPLETE | tothe se FO HEADGUARTERS > USE OMt LAS Steen, eee 4 
Wy] autMeutiCaTiOm OF SIGNATURES AND VERIFICATION oF H1EMo § tepoute 7, meow: dd 
+ 7 wot OF EWPLOVER (true) HD] Name OF SUP hav E208 {feve, Oate (from item a2) . 
S| WILLIAMSON, Earl J. |5 Dec 57 I CAIUA:LL, William PB, | 5 Dec 57 a 
OB [MAME Aw SUCMATURE OF OFFICIAL AT MFADQUARTERS) Oate Z 
ZiAutMoorseD TO AUTHENTICATE SIGNATURES anu Ps 
giveniry ara im stews wos. y twnovow 7, arvoe | dT Dee 57 


TO BE COMPLETED RY EMPLOVFE 
a. GRADE i CURATHT POSITICN tere 


oS-1k Deputy Chief of Station 


devel case ee Ree ee on ee a ee 


3. CURRENT STATION OR FIELD DASE 


1. Cate oF BIRTH 


a. SERVICE DEDIGNATION (ad dnoen) 


DI cass MDE Sige OUI Dee seas aos 

ls. Ofmem GUTY STATIONS OW CIELO BASES CURING CURRENT TOUR ere Jae yee OF OEPARTURE 
None A July 1 

RIP TION JOR DUTIES DURING TH “outy ¢ ei pote on Transeittel # Porm): 


0. SMITE A OCSCRIPTION OF YOUR MAJOR DUTIES DURING THt CURRENT TOUR OF Duly (eee epee) 


Deputy Chief of Station - supervise. employees 


= To F 7 


‘ : 


KUTUBE Operations Officor 


ee A Re LN A RN ERED Sette ce 


9. PREFERENCE FOR NEXT ASSIGNMENT: 


ae nt ee I a ee Gee ee ae on ee 


A. WRITE A ORILF DESCRIPTION OF THE TYPE Of WORY YOU FOULL PALIFA FOR vOuw Bhs? SEDIGMENT IF IT OLFFERS FROM 
THAT INDICATED IM ITEM NO. 8, ABOVE. 17 VOU HAVE MORE THAN Om PREPEwAECE, ImYICETFE COUR CHOICES, 


. 


lst Choices See Item 8 
2nd Choices Office of the Inspector General 


> 


Tee omoaNt sAtI ON 


t™ GCO8CtTm@ YO imCOEASE VOsR sive 10 


$WOICATE weal TRAINING VOU BELIEVE VOU SHOULD mAvE 


e (eoter te catalog of courece, If aveitabia): 
Refresher Operations Course 
fouw mo. 209 SECRET mo 
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ee SECRET y 


a 
b. PHEFERENCE FOR MEAT ASSTONWENT (Coomtinved), uf 
ncernimicesare | Simba we ee ee sa erm: Soe ew a mie ae et et Oe a oceania 
CG. INDICATE vOuR tremtnce FOR WERT ASSIGNMENT By Inseating nuMetas 4, 2 aN & (for fet, Pad and 3ed cdoiced 
im THE CONES BELOS: 4, 


{ } ft fugn (6 wr CuaRent station (1 oe see ei foe @ tou® OF BYtt 


(2) OS A90f onto fe beotHes FESLD STATION 


WITH RESPECT TO A POSSTOLE REASSIGNMENT TO ANOTHED FILLD STATION, IMOICATE YOUR I9?, "1K 69. crorce ror 
OLOGRAPHIC AREA OM SPECIFIC STATION: “4, 
f ap 


tse cwoice, —..52N_Jose, Costa Rica i) 
tee cuorces Santiago, Chilo 


geo cuorces .._.. Madrid, Spain _ 


etaran aree be tee ee en i ee 


ee ne mrt ene einen ote seme came se aR 


nen ae ent nn 


fo. HOW MUCH LEAVE FO YOu OLSIRE BET ELEN ASStGWNENTS? 


12. 


ta. 


ty. 


tNOICATE NUMBER OF WORK DAYS ec: |< eee aes 


iMOICAaTE THE wuMDeR ANG AGE OF DEPENOENTS WHO WILL BE TRAVELLING OF MOVING @ wit vour 


None 


SVCNATUREI COMPLETE |7€M WO, S.1, TRANSMITTAL BHERT, TO INDICATE COMPLETION OF ABOVE PORTION OF TiS FORM. 
TO GE COMPLETED BY SUPERVISOR AT FIELD STATION 


ec rer a a a nN a 


th CONSIOERATION- OF THE PAST EXPERIENCE AND PERFORMANCE OF THE EMPLOVEE. Pir) CHPRESSTO PREFERENCE FOR NLAT 
ASSIGNMENT, AND THE STATTING ACQUIREMENTS OF THE STATION, IMDICATE YOUR RECOMMENDATION FOR HES NERT ASSIGNMENT 
AND TRAINING: : 


Yo : 


Subject ia qualified to be Chief of Station, Recommend assignment as 


requested, 


SIGNATURE? COMPLETE S7EM WO, $-8, TRANSMITTAL SHEET, TO INDICATE COMPLETION OF THIS PORTION OF THE FORM. 
79 BE COMPLETED AY APPROPRIATE SUPERVISOR AY HEADQUARTERS 


tm CONSIDERATION OF YHE PAST EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE, HIS TXPRESSEO PREFERENCE FoR ntat 
ASSIGNMENT, AND THE STAFFING REQUIREMENTS OF THE O1VISION TO WHICH HE 19 CURRENTLY ASSIGNED, INDICATE YOUR 
WECOMMERDATIONS VOR wis ERE ASSIGNMENT AND TRAGNING: 


’ 


Reconnend assignnent eadauarteias 


WAME OF SUPERVISOR SIGNATURES 


Robert N. Dahlgren HS an Dara, = 
Tera: OATE: i 
CAWH/TIT 1 Bebsdiee dere 3. 


REMARKS (additional conaent) 


an SECRET | ’ 
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RSEAS StoncE 


CORD OF Ovt 


————_._* 


STANDARD FORM GT (arvesrn avai tien 
PROMI GATED DY Cri SFAVICE COMMISSION 
FEOLAAL PERSOANEL MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.— Bofore swearing to these appointmont affidavits, you should read and understand the 


ge attached information lor appointee 


oiiG. DAs nhesess. ausuahatl soaleedesbasuons boverncds aceednoecaseuasecss cogatceseosuseuecnve 
c (wens of Grigion) (Flece cf employment) 


(Department or egency) 


, do solemnly swear (or affirm) that—~ 


A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that: I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or. purpose of evasion; that I will well and faithfully discharge the 


duties of the office on which I am about to enter, SO HELP ME GOD. 


B.-AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
I am not a Communist or Fascist. I do not advocats ner am I a member of any organization 


that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or secking by force or violence to deny other persons their rights under the 
Constitution of the United States... I do further swear (ur affirrn) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government, ee 
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not engaged in any strike against the Government of the United States and that I will not 
80 engage while an employee of the Government of the United States; that I am not a member of 


an organization of Governinent employces that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 


an organization. 


; SS ee ie aim aauna - “Serene tne nae a ie are ad maeee 9 
Gunes ne tiser aun at ce] ” ne em rire 
; e 7 ee Se F OFFICE ee ame Mee 
NAME Tt. Vy ly i 4 a TAL, { SECRET 
iv bs COMPLETED try THLEPUONE Ex 
OF NPL RMPLUVER arn NO errr ig Ne 
” aa Bi iggecre 
7 } ay i 
‘WHew 
“ y eit WARD. Sta :) ARE Shivs : oo 


AXSTRUCTIONS | —in 
Fh ; pamueneneelt iemeenet aes ‘ Te. on 
ee wt ee END NOP wat FREY tMUINATE 
ae WHERE ALRYICE ! ry A tere [arog « ‘a oT hear ~ind 
: , : me” fas sod ctr Pa PA POW 
THES POUM MUNT UE RESURNED pee MM Wie PeercnMen meen H aaa ae H a ne von re ts 
h: oa sae nage of. . e z i . 
: wot oop oe 252! or TAC RCY COLUM 


Mas Re Warne A 5 
a8 ete A, teak 


1) sf ee dn ‘legne, ob 144 is CO : 


WHETHER You WAS & HAD OVER. 


BEAS UERY IC: ald NOT, 2 
PLEASE FAL CAMYPULLY IN. [P25 (oe Coral fers. 4 lee 9 JacGa db’ 4 
STRUCTIONS ON ACY [17 . Loe pai Sa: & tad Jered d/ 670 
COUMPAN YING Oe aba 4 ChiS3 Regi i eS i 
PN a LG aS RIG ay FO) 7 
CARDOTHEM FLD Out Tia j : ete, i Set Oo oe es wang leon, Or 
roses ; | boy j 1 fo i au iran Ke, 
AB ACCUMATILY ad Rei I EEE RGAE Sapo" ge Set ye 3 : 
i ! ‘ ' , | aa a ee 
'- per 4 be : ‘gerne 
| t - eo Fi 
cmenmtone 1 i ! i ! ahi ee EL Tey (re anee 
O dntrwa are Searcy eer “hg gots ee we emt ; 
BN Sg ARENAS SSS GES so rages Ag eh ns pee eipeee aL, aa sent 
[seaty : aes SESS ae ae PENT SO aaa, ‘ SECRET 
. ro cos, ey a ak ot by a 
teteten ren te ceeeteman en eenmmace os es 
NOTR.--I/ the oath is taden belore a Notary Public the date cf eapiration of Aue commiswon should 
be ahuan. eo: we 
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' DECLARATION OF APPOINTEE 


This form is to be completed before entrance on duty, Answer all questions, Any false statement in this 
declaration will be grounds for cancellation of application o¢ dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accardingly. 


1. PRESENT ADORESS (atroet and nerides, orty and State) 


_Carikhaa “ous €. 25700. iced Sm. Dee Ma. Wash Do 


2 (A) OATE OF BIRTH (D) PLACE OF RTM (erty oF town and State or cuuntry) 


| | Avera, ME ne Yor k 


3 (A) IN case oF EuLRGeNCY PUAAST ROTEY @) ROLATIONSICP qc) SGT and tumper, CITY AND STATE 


Fanl Willeaossont - Vathew | Lirt Aes, AunwenM 


@ DOES THE UNITED STATOR GOVERNWONT LWALOY, IN A CIVILIAN CAPACITY, ANY ROLATIVIC OF YOURS (TITHE BY BLOUD OR MARRIAGE) WITH WHOM TOPLINE OR HAVE LIVED WINE 
Tut past se montuss (] vrs K2 ms 


ff a0, for each auch relative hii on the Nanke below. If additronal space io Revtosary, complete under fram 10. 
4 


FIST OF FTC ADORESS 


Ng (Que street number, of any) 


INDICATE “VES" OR “NO” ANSWER SY PLACING “X” 
IN PROPER COLUMN 


4 ARE YOU A CITIZEN OF OF DO YOU OWE ALLEGIANCE TO THE UNITED STATTS?_. 


& ART YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY, CCUNTY, OF 


MUSICEPALITY 2...» enna vee. ae ao nee Tens emeeen ee 


dt your anavwer fs “You, give detaite in Item 10. 


2. 00 YOU RECLIVE ANY ANNUITY FROM THE LRITED STATES OA DISTRICT OF 
COLUMAIA GOVLANMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR 
OTHER COMPENSATION FOR MILITARY OF MAY UL SERVICET. 08a. 
if pour answer is ** Yoa"', dive sn lta [9 reawon for retirement, 

that 1, ade, optronal disabihty, of by resson of reluntary 
of inraluntary separation alter $ veers’ service, amount of 
fetiremant pay, and under what retirement act, and rating, 
af cattred from mualtary uf naval sotto. 


B SINCE YOU FILED APPLICATION RES.R TYWS IC THIS APPOINT MENT HAST YOU! 
BAEN OISCHARGSO OR FORTEO TO Br tah, FO BCONDUTT OR UNSA' 
BACTORY SENVICE FROMM AMY PORTION, 0, ee ee ne nee oe 


Utyour anewer ia" Yoa'', givain trom 10 the name and aditress 
‘ol atiihipae: date and season em eovh case 


@ HAVE YOU DELN ARRESTED (ROY DAL itee2 TRAFIC VICLATIONS POR 
WOOT H VOU WIRE FiMt UD 5 O8 LESS OG FNC RTIED COLLATERAL OF 123 08 
LESS) CINCO YOU FRAO APPLICATION RETR TENS In THs APPOINT MENTE 


Tt your anewer ta "Yao", tert al! such cases under Item 10 
Qive tn each nase (1) The date, (2) the nature of the ofenss 
er viviation, (J) fhe name aad Anata of the court, (6) the 

nalty ampueed, sf any, of other duapostion of ihe cose 
SM appoated, your Angerprinate wril de tared. 


2 


| Pereereererret rt rere errr ere enrrtan 
| Perret rerer tier err reer erates 
& 
WD nnererenscccvererccccvenenss arama: ensene: 

B acc ewerenmereraen scene sevemsassnesnnancel 


18 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 


WRITE tN LEFT COLUMN NUMOERS OF ITEMS TO WHICH DITARED ANSWERS APPLY 


a Wye een Onn nese e teen ene e en ne eee tees rene ee en enes name neat thane neat eens: 


Peeeereeetret  Oerret titre Sire tt et tion tant ont trot. herr on nn nny anneney 
ween ween erro ce tens eee enn neta mene eens Hemme Rs emneen en ettnens anes es ermempens® 


INSTRUCTIONS TO APPOINTING OFFICER 


‘Tee aupcinting offices befewe whew the Mrreering cortiOvete te mate shell 
Actentaine to Na ot 4 catia tien thet 1S 8 epevent nent @ould te on coal wmame 
Wun the Civ tarteee At, Opoh ene Cied Gene Rute ant Reg dations end 
ete od Com grease port eiging to aquernt meat, 

Taco ferus etiauht be ctr del bw bh diag Of offe, prmtion, swletehty ta cam 
| pete TAL any tun of recent G-»deye of arrest, ond parte ately fue the 

taser ¢ 


Up l@eottty of apprinnes ~T? the duty of the epednting offs to 
greed og meet en ot ad te Deter ance te reed reeperetin wilt Ihed te 
arynsetee tat dense peed Be Aeeioent wee eadiaromt The 
Ry untee'e egnetiare asl ag ere te he cownp eet wh ttt eye atte 
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Cstewandta, 


© 0 Rdnerneret Meet we Creme 
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AGENCY LOCATION 


v 


a 


ty 


a ' 
L' 
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I hereby certify that the above Civilian and Milf{tery service fs complete 
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FIRM TES ety 
Vedbagl 


BUde SLPEAU NO. O?-ROSTLS 
APPROVAL EXPIRES Auguet 31, 8986 


$e ae eave (Fring) 
“Earl J, Williamson 
If more space is required, uso additional sbdbeets of paper. De SEDPELS 


Write as eacd sheet your same, addreos and gate of birth. 
Ideortfyreacd item, asdattachto this applicatioa, 


2, USE OF APPLICATION - Check ono box below tao reticate whether you wisd this application to be 
consideret foe Foreign Service employment coals, or for both Foreign Service aad Departmental 
employnvent, Completion of thin form ts not teguired for Department emplayment only. Standard 
Form $7 east de filled out io any case. 


CE roweren -sesvsce-on cy CJ FOREIGN SEasICE ANO DEPARTMENTAL 


3. PERMANENT ADIRESS (Place from which you will erates? transportation of self and household affects, 
if any, t% utfointed to the Poretgn Service) 


Balboa, Canal Zone 


TSISE THE UNITED STATES, HOW WAS C 
' 


we IF BORN 


oe ENSAIP ACQUIRED? ATCPALIZED CHTUCEN, GIVE 
PLACE, SATE 1 , 


ip aw 
ATE, {Sectson !1 on Form 57}, 


tril 
AND NUMBER GF NATURALECATION CERTIF 


3. ae ARE YOu NCW INVOLVED TN ANY LITIGATION OR SEASATION AGREEMENT? 1 ES nO 
De. DO YOU CyCw OF ANY PROSPECTIVE LITIGATION iN @NICH YOU MAY BE INvOL¥Eo> C7) YES J x0 


(Five detuics, tf answer ts yes to a. of 3,) 


Ge WHAT TS Te€ LOWEST ENTRANCE SALARY YOU WILL AccEeor 
FOR OVERSEAS EMPLOYMENT? (&xclustve of alloussces} $ PER YEAR 
ON YOUR INMECIATE AVAILABILITY FOP Dutt 'N ANY PART OF THE 


. 


Te WHAT RESTRICTIONS ARE THEWE, IF ANY, 


WORLO? 
Fone 
G. @. FULL NANE OF SPOUSE (If utfe, give roy cave OF BIRiH Tc. PLACE OF BIRTH (ctty, 
satden sae) | State or Province, and 
Kone Country) 
a. IF BCS OUTSIDE THE UNITED STATES, ce a PLACE, Sate. AND NG. OF NATURAL 


HOW was CITIZENSHEP ACQUIRED? 


T@ELL RESTOE WIT YOU OvENSE aS 
pa oreo ma gatas 


a. 
WAMES OF CEPENCENTS i 


set ee ee me + Rone a 


RELATIONSHIP - CATE OF BitTn 


aeeeen nb Hae cee 


a eae ee ees CE eae ee ena ee CF 


| ne a ee ne cee ces nen oan nee mene ree = wet ow te ee a te ee a ee ree Se nee te 


aTeEa'S avi Tels Lace OF BIRTN 


ad, da Fane aes vant 


H.Y. : Auburn» H.Y. 
STr te Ate > wae Varden) ~ Qiath racial 
H.Y. 
rtf Fi BOON OUESIFE IME UNITES STATES, Viv et : STATES TETIGENSMIPD (oNack Selous” 
patrgad . ee. 
ves —) 


Toes 


t ¢- “tye ae (baw aar tle peck kb 


PU, whet TAL Fata aeryrg A 
PSST PSa wtie TNE CEP ae TENT SF ss . 
oo "Pea™ gave bite, aa9tere 57 Sars eum sehapes Coe, seb trent af susearatgis Toaee, rf any, 
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ELST LONG We 


Se FOPE IGS LanGuegts (Ref baces (tea ti on Form 67} 


Re ang indscute the caturt of your co 


eee Ne ape as arene mentee ae 


LannvaGe 4 af B, 


PRESENT OR FORMER FOREIGN CONNECTIONS: 


BUSINESS | ; 
L¥PLOVMENT 
WtLIrary 


17. DATES BOD PLACES OF RESIDENCE FOR LAST 30 YEARS 


—191—4P | U8, Arey 


oare - STHEET ANG NUMOER e city ob 8 STATE Oe OyueTer, 


194P52_ | O€24 Arcacin Pl, | Balboa, Cenal Zone _ 


ore, Poet ett sheet cae ee inte am ws eee fae a te eg ee 3 


Ge nee ne at me ree ae ee 


18. DOES form FINANCIAL POSITICN PERMIT CIU.HARGE OF ALL UEBTS INCURRED? CS ves CJ 90 


oh. 


AwouaTS Ou 


HAVE 65. EVER BEEN MEDICALLY ODISCAAQGED FAM TRE &EMED SERVICE? Co) ves Wag 
tF °f€5,° GIVE O£TAILS TN STEM 39 OF FORM 47, 


PRESENT micifarr STaTus 


A, AME FOU REGISTERED WITH A SELECTIVE SERYIZE B0a002 =) YES cM no bh TES, * S7OPL ebLoe 
TRE SUMOEM AND ADOROSS OF THE BOARD, AMG YOUR CraLSleicarTion: 


Be OO VSs mash A MILITARY WESEPVE Status? “Bis Cy NO tPF UES, * STATE ELLGe, THE Bbbnte 
GE SER ICES YOUR SERTAL MUMAL Ry TOL Ge bat la7 i Ge YwIT At MEROSLART EMS, 


MI Reserve -0-944652 « No ormnivaticon - 


LIST Gln NAMES, TF ANT, Br wHlCm YOu mhoM GEER PEOeh INCL LOTRG MARRIED NAMES, IF WARe TED moe 
Tease Call, GtataG Darl CURING which mewes mihi UstS, CO MOT CUPLICATE INP OawAl IG es SURE LED tk 
14 Ge OGM op, 


Reng ' 


HOR, SOLAL OFTUGIT® @lwbie, Ge oar. 

H 

i 

Pf you telteve the information you have oupplied on thio appiicatien does no. fully 
tn item 26 of Fern 8 


OF on S separate sheet, any wisittanal appropriate data cha’ you whah ty have cogstderet. 


Pde wage 's tebw BETS uhch@ Inf CHYIL Seated SF ftht mar Gentes 

Sutject_ to Civil Servico Retirensnt Act 
fae 

show your qealiftcationa for Foreign Service brpluyrnent, state 
gate 


Gortender 19, 1952 
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O) * SECRET ine 
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t. mawe chant, Facet, mosdiep 2. pate 


: amoon, Berl J fee] |_ Gite ld 
6. EMFLGCHs 2TEMBION 


4. OFFICE. TIVIsteN, BA anew (Or vrererna atation sad B. PRESERT POSITION 
orsntang cover ef fatecal assignment) 


DOP/EH/COE | Ops offteor 748) 
7. PRorosic Metis y rer —~ are oni iam CTETTE NURES PS Bie a ee 


San Jose, Costa Rica _ 
ie. 


. 
PEP ARTURE 


Chief of Station, 0198 


| peneee a ece ie rae renee. 


|stiwared Oave oF Thee RO. OF HEOPROEMTZ FO 
ACCOMPARY 


2 


$2. COMMENTS 


18. ROOM NUMBER "AND Buitormeise. es7asion 


16. SIGHATURE OF RIQVESTENG OFFICIAL 


(3. OATE OF REQUEST 


Oo Pobruaryg 1983, —. | —- 
Ww OFFICK OF MLDICAL SERVICRS O1BPOSITTON 


NLDICAL.Y QUALIFIED Poa 
PROPOSED OS PeSg a 
. Pa 


s.nssca_ana | asia 


Be 
: hia REX HALT 


$0. OFFICE GF SECURITY DISPOSITION 


+4 12 63 


8, Ovenseas Cand tOart REViCw PANEL oiseosition ° a ” : if 
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nay d59a tie enters SECRET ee mM 
. a MA hee Ol Ls 
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rant 
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SECRET 


cBher Waleen Tee 


QUALIFICATIONS UPOATE ' 


KLAD INSTRUCTIONS C AIFUL LY BEFORE COsIEL ETING, TAGE GE PRINT, AVOTD U SI AGUT COLORED INKS | 


Phew reas! be pertodically updoted. Thrs is done auto- 
" Sts from you This form ove fer Mal curpose, 

ater forecition any Uf there have been changes since 
il efistary Statement.” or a previons audete form, 
foenter tan (he appropriate section, The signed 
te the File Koom, Office of Peesnnes, Room Se. n 


Now. that your qualificafions are a matter of computer rencd 
matically for much information; howerer, some must de oot 
Section TP must be completed in all caser, You need pr 
you submitted your Form 4447, "Qualifications Supplement to fhe Fos 
Tf you are in doubl whether tnformation has been peericusey sxdyar 
and dated form should be returned through administragive Chairess 


Headquarters, whether information ta added or not, 
Additionally, a qualifications update may take place at arr tere Chere ly information to be added or chanyed simply 


by completing and returning an ujalate fornlan your wut eine. 


SEcrion 4 BIOGRAPHIC AO PONTION DATA oa ee 
ur, Ste, NAME (Leet -Picet-Middle) Toate of eiate 
060389 Williamson, Earl J. 
“ECTIOW 11 Saar sree Soe et fo OEUCATLNY - ote, ee ee ee x 
Nise SVQ 
YEARS ATeENDED (Prom-Ps),  GmaOUATE 


LAST MWIGH SCHOOL ATTENDEG 


ADDRESS (Cate. Seare Coote y) 


COLLEGE OR UNIVERSITY STUY 
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ali be hamilton ES 


Asner ee ie nee tte nes eee teeny etre ene ~ 
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reenter events ara ae en er ne et en Oe Sent Ape NA 


TRADE, COMMERCE M AnD SPECI MITEO SCHOOLS 
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NAME AND ADMMERE GF SCHOOL 
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OTHER NON AGENCY “EOUCATICON Oo QR TR 
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Picad wi deatl ED pede Sse sl agisadah Veoh Wd crac) tore tte 
SECTION 11) MARITAL Statss 
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? wae of spouse Cheeta ha 
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(CJ cese [7] sretowene (J vtec ten : 


SECTION V 
1 RING OwRay 2 IORI AAD [i 7A; 
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oo! 


He Sate. queens 


4 PARE OM Bee 


__Wabana, Cuba_ 


6 PRESENT EX Ee 


rs yt mem Du 


3 Occupation. 


Housewife 
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Fei aNENt a0000SS 
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| SECTION JU PROFESSIONAL SOCIETIES AND OER ORGANTANONS ice xteees Seal 
ADEELSS Meade Bee CN Som Cosas? 
i 
j ’ 
: ; 
: as 
[ns 
‘ : 
: a 
T 
i H 
Seam) (ATEnen eS eR eee eR PS (SPR SDC RN na ee Se Er CR ee CE RD 
: . | 
Sea Ra rns ante nee RO em ee SR ay ee eT REN Te 
J 
' 
: | i 
joc woow ay SGT rr cet emer nna mee 
7 afi #8 - . 
{ < : id tp eye 
19 April 1987 Cae f- : (l Cb(L 26k NE 
: gers ¥ 
ECRET : 


7. . : 


14-00000 


COHFIDENTIaL . 


DaTE: 15 Ssptenbor 1958 
FROT? §— @=3L 
TO : Ohfef, WR 
Director of Security . 
Director of Personnel . 
FROK : Chiof, Commnications Sucurity Division. 
SUBJECT ‘ 


Notification of Cryptographic Clearance ~ Earl J, Wiliiansea 


1. Subject omployes has been granted a cryptogrephic clearance _ 
under tho provisions of Cla Regulation 90-500. Clearance is effeciive 


——_— 28 August 1933.0. 


2. subdject has been inforzed of the granting of clearances, haa 
teen briefed concorning cryptogrsphic and rolated comtications accurity 
matters, aad has signod a Brioting Statemcat acknowlsiging responsibility 
for the protection of cryptographic information. 


3. When Sudject omployoe no longer roquires the clearance in order 
to porform his assigned dutios, it 13 roquasted that ihe Conminications 
Security Division (2411 I Bldg,, Ext. 3021) be notified by 
weencennee > that the clearance macy be revoked. 


FOR CHIEF, COwbUNICaTIONSs 


Chiofl, PrgActivo branch 
Dietritutions 


, -¥a 

1 ~ Security Cffico (BrioCing Statement attached) 
1 = Personnel (king 1-ti Curso Hall) 

l = CS/PKUT File 


CUNSFIDENT Lal 
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TO 2 
FROX 3: 
SUBJECT: 


such duties as of this date. i 


s SECRET 


- meee ig 


eeegyy¢ tere 
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i 
Chief, Communications 
Acuing 
Chief, Security Division \ 


WIL IAMSON, Earl James 
#43726 


DATE: 8 August 1952 


In reply to your memorandum this ia to advise that subject meets 
the current requirements for oryptographic clearance and is approved for 
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E. P. Geiss 4 
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om pran 
4 aN cour DENTAL 
Be % SECURITY LHF ORMATION 
~Y AQ SECURITY APPROVAL 
\) \ ; 
. Date: 9 May 1952 


To: Chief, Covert Personnei Livision Your Reference: 1-9389 


FROM: Chief, Security Division Case Number: 43720 
SusvECT: WILLIAMSON, Ear. James 


l. This ts to advise you of security action in the subject case as indicated 


below: 
Cy Security approval is granted tne subject person for access to classified 
information. 


Cc Frovisional clearance for“full duty with CIA is granted under the provisions 
of Paruyraph D of Regulation 10-9 which provides for a temporary appoint- 


ment pending completion of full security investigation. 


The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of Faragraph H of Regulation 


1c-9. 
2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid. 


3.  Subdgect is to be polygrarhed ag part of the EoD procedures, 


fhe 
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SECURITY APPROVAL 


Chief, beployees Division, Special Susport Stall 


To : Fersonxatorrtrart ; ~ Date: NOV YH isd 
From : Chlef of Inspection and Security Rumbor: 01nd 
Subject: WiLLIAcG, Esrl Jenes 

#45726 
1. Note "X" below: 


Security approval is granted aubdject for nccess to classified 


information contingent upon the receipt of derogatory informa- 
tion at some future date. : 


Provisional clearance for full duty with CIA fo granted under 
the provisions of paragraph 4, Administrative Inutruction 10-2, 
[| which provides for a temporary appofntment pending the com- 
pletion of full security Inveetigation, 
Unless the applicant enters upon duty within 60 days from above 
X [date this approval becomes invalid. 


2. Your memorandun dated 14 August 1950 stated Subject is en 
applicant for FDv. 
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Chief, Paraanaah Racurityx Divialan 


: ae Chief, Spectal Security Branch 
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RECORD OF 
PREVIOUS GOVERNMENT 


SERVICE RETURNED TO: 
FEDERAL RECORDS CENTER IN 


ST. LOUIS, MO. 


DATE [P/F D> 


